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Tourism Industry 
Needs More 
Experts 

The Federa l M ini~tcr of Stat e for 
Touri sm . Honorab le Thomas 
McMi lla n. was a mong severa l ex pert s 
in the fi e ld to take pa r t in a recent 
DUET progra m on educa tion in 
touri sm. a 90-minulc di scu ss ion of 
th e subject which linked participant s 
in Ottawa , Toronto . P.E.I. , New 
Brunswick a nd Ha lifax. 

The Tourism Minister poi nted out 
that the tourist in dustry is a very 

-A.ortant economic in strument for 
Wpromotion of wea lth . susta ining 

oif.'OOO jobs. and bringing revenue 
into the country. " But in Canada 
there has only been a n e ight per cent 
growth in the industry from 1960 to 
1982 a nd we a re not even holding our 
ow n compared to other countries in 
world travel rece ipt s." he sa id . 

Ninety per ce nt of people_ in the 
industry have no forma l trammg and 
70 per cent have ti o opportunities for 
on-the-job training. "I can't 
emphasize too much. " the minister 
said. " the importa nce of tra ining . We 
are a n industry of a mateurs when we 
need to be professionals ... 

The Minister said he was very 
excited by what the Mount is 
planning to do in the fi e ld of tourism 
training . "We need leaders a nd 
managers in the industry." he sa id 
"and we Jack degree programs-there 

(Continued on page BJ 
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Sun, snow and shadow combine to make a picture which hasn't been seen too often in past years on the Moum 

campus. This year, there's been no shortage of the white stuff! 

Sixty Years Of Memories ... 
by Ruth Jeppesen 

" There was a feeling ... and you 
have to remember, it was I 92S ... 
that the Mount wanting to become a n 
independent women's college was 
another part of the women's suffrage 
movement. There was no pattern for 
it in Canada. There was in the States 
where many of the Sisters of Charity 
had lived a nd been ed uca ted before 
com ing to Halifax. " 

And so starts the story of the 
beginnings of Mount Saint Vin cent 
University as a degree-gra nting 
institution , according to Sister 
Francis d' Assisi. president from 1954 

until 1965. 
She said it shou ld be recognized 

that three men were responsible for 
"helpi ng push the legislation 
through ." They were Walter 
O ' Hearn . then Attorney Genera l; 
Reginald Beazley a nd John A. 
Walker , a member of the legisla ture. 

O'Hearn' s fa ther had been 
principal of Saint Patrick's Boys High 
School a t the sa me t ime Mother 
Evar istus was principa l at Sain t 

Pat ri ck 's Girls High School. The 
senior O'Hearn agreed with Mother 
Evaristus that the gir ls weren't 
getting the same opportunities as the 
boys. a ft er leaving high school. He 
became a close associa te of Mother 
Evaristus . said Sister d'Assisi. 

Wa lter O'Hearn saw the Mount 
academy's ambition to become a 
college as a rea l cause, a nd thought it 
would be a good boost for the Libera l 
government. Not a ll Liberals agreed. 
however. a nd he met with 
considerable opposition . O'Hearn 
even. a t one point . threa tened to 
"cross the floor". to change his party 
loyalty if the government didn't 
support the Mount's efforts to evolve 
from a two-year to a fo ur-year degree 

program . 
Sis te r d'Assis i sa id there was a lso 

considerab le concern at Dalhousie 
University that the Mount was 
throwing its ag reement with Dal out 
the window. 

Mother Evaristus had to assure 
Dalhousie representa tives tha t the 
Mount 's becoming a co ll ege was in no 
way a threa t lo Dalhousie . and tha t 

in fact it would still depend upon Da l 
for further studies for its g rad uates. 
as well as ongoing exchartge of facu lty 
and facilities. she sa id. 

The fir st document sent out to the 
Mou nt to be sig ned , once the charter 
was approved in the leg islature . said 
(in part) " . . . tha t the Mount Saint 
Vin cent Academy sha ll become 
Mount Sain t Vincent University and 
the members of the council of the 
Sisters of Charity would become . 
of the Mount Saint Vincent 
University . . ... 

"Mot her Eva ristus took a penci l 
and scratched through ' university' in 
both places it appeared . and changed 

(Continued on page 8) 

Public Lecture 
E li zabeth Dodson Gray. author of 

Patriarchy as a Co 11 cept11al TrnJ >. wi ll 
give the second in the Mount' s new 
Women's Studies Lecture Series. Her 
presenta tion , " Shin e. Shimmer a nd 
Da nce: Reconceptu a li z ing God". will 
beg in a t 8 p.m . Tuesday . Febru ary 19 
in Seton Academic Ce ntre. 
Audi torium A. All arc welcome. 
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Alumnae Update 
Late in February , Dr. Ful ton will 

be meeting with alumnae groups in 
Ca lga ry and Edmonton while visiting 
those cities on speaking engagements. 
It has been some time since our 
western groups have had the 
opportunity to meet with Dr. Fulton, 
and the receptions are expected to be 
well-attended. 

*** 
On Sunday, February 3 , the 

a lu mnae association hosted its annual 
Memorial Mass fo r deceased a lumnae 
in Evaristus Cha pel. Alumnae played 
an integral part in the proceedings of 
the celebrat io n , with Siste r Frances 
Dolores Donnelly and Marie Kelly 
acting as readers and Sister Lorrai ne 
d'Entremont delive ring the Homily. 
The theme of the Mass cen tered on 
the manifesta tion of the vir tues 
included in the associa tion motto , 
" Fides , Sapientia, Amicitia". or 
Faith, Wisdom and Friendship. 
following the Mass, alumnae and 
guests met in Vinnies Pub fo r 
refreshments , and mus ic provided by 
a lumna, Cheryl Gaudet. 

*** 
The second monthly meet ing of the 

H arbour Folk Society to be held on 
the Mount Campus took p lace on 
Saturday, February 2 in Vinnies Pub. 
T here was standing room only by the 
time the evening was underway, wit h 
Cheryl Gaudet acti ng as hostess. 
Among the many talented performers 
who contrib uted to the success of the 
evening was a new voca l group , 
consisting of fou r loca l wo men. 
ca lling themselves "Clea ring By 
Noon". Thei r tig ht ha rmonies and 
lively stage presence were ve ry we ll 
received by the a ud ience . If yo u 
missed their g ig on Februa ry 2. you 
ca n catch them again at the 
International Women's Day Ra lly on 
Friday, March 8 at noon in the Seton 
Auditorium. At that time, they will 
be joined by Cheryl Gaudet a nd 
Patricia Lerner to provide us with a 
rea l musica l treat. 

*** 
Just a reminder to the Senior Class: 

DON'T FORG ET TO GET YOUR 
THINGS TOGETHER FO R THE 
TIME CAPSULE . .. See D illy 
Macfarlane in the Alumn ae Office 
for further information. 

CAPUS 
Meeting 

Mature and part-time students 
are invited to the next CAPUS 
meeting on Wednesday, 
February 20 at 12:15 p.m . . 
Room 442 Seton. Tea and 
coffee provided. Bring your 
own lunch . 

There's talent a-plenty at the Mount and this 11·as amply dem onstrated at 
the annual Community Sh ow. 

Mount Shows Off Its Many Talents 
There were 56 entries in six 

categories in the Moun t's Eleventh 
Ann ua l Un ivers ity Community Art . 
Craft. Bak ing, Hobby a nd T a lent 
Show , enoug h to give a fascinating 
gl im pse into the crea tive, o ut-of­
office- hours ta lents of fac ulty, staff, 
a lumnae, administra tion and 
students . 

Letting Go 
Of Stress 

Lett ing Go Of Stress is a new two­
day seminar, unique to Eastern 
Canada. offered by the Centre for 
Continu ing Educat ion at the Mount 
o n Febrn ary 23 and March 23 . 

Inst ructors Dr. Nina Woulff and 
Dr. Leah Nomm will provide a 
rigorous a nd comprehensive approach 
to identifying a nd a melio rati ng 
sources of energy drain . 

T opics to be covered include self­
re laxa tion techniques; comba ting 
stress- induced illnesses; fitn ess 
progra ms; energy throug h nutrition; 
recogn izing body sig nals of dis tress; 
using humour to lessen tension and 
ha ndling conflict assertively . 

Dr . Leah Nom m is a consult ant in 
clinica l and preve ntive nutrition , and 
combines individ ua lized nutritio na l, 
psychologica l a nd phys ica l eva luations 
a nd therapeutic st ra teg ies to he lp 
clients develop and maintain better 
health. 

Dr . Nina Woulff is a clinical 
psycholog ist who has become a leader 
in develop ing innova tive approaches 
to assert iveness and stress 
management tra ining. 

The co llaboration of these two 
experts in leadi ng this seminar refl ec t 
an approach to st ress m anagem ent 
which identifies both the physica l and 
psychologica l factors that rob people 
of the use of their maximum 
potentia l. 

For further detai ls on this two-day 
seminar contact the Centre for 
Contin uing Ed ucation . extension 
243/400 . 

Student Unio n Pres ident Teresa 
Fra ncis sa id . as she o pened th e show. 
""Th is is some thing th a t I look 
forward 10 every year . W e see the 
othe r s ide of the people we wo r k with 
and it g ives us so me in sig ht into what 
th ey 're like.'" 

Staff member Be tt y Pinkham wo n 
th e Pott ery Lot tery-an innovation 
where entra nts draw fo r a prize 
ins tead of bein g "awarded " prizes for 
th eir contribu tio ns . Art Ga lle ry 
Director M ary Sparling fee ls th a t thi s 
is a much faire r m ethod o f show ing 
apprecia tio n fo r the e ffo rts o f those 
who conlribute to the show . 

An excerpt from the Mount' s nex t 
drama prese ntatio n " T ouched " by 
British playw right Stephen Lowe gave 
visitors to the G a ll ery a n in teres ting 
preview of this ant i-war pl ay which is 
abou t the peo ple who are le ft at ho m e 
during a war , a nd how they cope . It 
opens a t the Mount o n M arch 14 for 
three days in Auditorium C . 

Other talent included in the run o f 
the Community Show was provided 
by s inger / g uitarist Paul Kids ton; 
George Bennet, who gave a discuss io n 
o n the making of a Tapa; George 
Pa tterson, who gave a poetry reading, 
a nd a musica l perform ance by Robert 
Spiers and Brian Murray. 

Happy w inner of the Po ttery L.n 11ery 
was Belly Pinkham of the Mount 's 
h ousekeeping stajj. 

Open Campus 
Days 

This yea r Open Campu s Days w. 
be he ld o n March 11. I 2 a nd 13 
whe n the Mount wi ll once again open 
it s doors to hig h school students from 
Nova Scotia and the surrounding 
areas . Open Campus Days give~ 
po te nti a l students the o ppo rtunit y_ to 
ex plore our campu s before att endin g. 

Specia l wo rkshops a re be~ng . 
planned. wit h the s tudents in m1n_d. 
for each mo rning from 9:00_ to l t .30 
a.m. Students will a lso rece ive a tou r 
o f the campus in the a ft ernoon and 
fo llowing the to urs a re free to attend 
classes an d partic ipate 111 a ny • 
act ivities taking place o n ca mpu s th .it 

day . , · t ·ho 
/\ny Mount St ude nt /\ss1s_1a11 s II 

wo uld be inte res ted in showtng che 
d • pus arc as ked lo vis it ors aroun c.im . 

co nt act the Admiss io ns Office as soo n 

as poss ible. 'd . are 
Stude n ts who li ve in rcs1 cncc '. 

kc space ava il ab le fo1 
asked to ma 1 • 1 stu dents who wi ll 
vi s iting hig h sc 100 · 

. . ht accommodatio ns. 
requ ire ovcrn ig ' . . 11 be 
The Admiss ions Ofdf1cct11A·1 ss ·1st ·1111 s 

· the Rcs1 t:n · • 
cont ac t111g . f . for o n-

d d . t ibut1ng n °1111 
an 1s r to fill out. with 
cnmpus s tudents ts If yo ur 
regard to ove rnig ht g uaesfo~m please 

I Ot receive · 
fl oor c oes n . Off' e 
co nt act the Adm iss io ns ic . 

Integrating Fai. 
And Justice 

. Office has just 
The Chaplaincy . plans for the 

d change 111 
announce a • . March . fo r 

be he ld 1n retreat to . e rsity 
me mbers of the univ 

community. . now be a one- cl ay 
The re treat will ti on o f staying 

Progra m , wit h the op d re fl ec tion the 
f q u iet an I id overnig ht or . d wi ll be 1e 

· orn1ng, an 
followmg 111 • t Vincent 
a t the M ount Satn I Centre from 

Renewa 
Mo the rhou~e ·OO m . Saturday, 
9:30 a.m . till 8 · P· 
March 16. . Bio lo and Na ncy 

Sisters EJame . for the day. 
b nimators 

Brown will e }Building a New 
on the theme . Faith a nd 
Creation : Integrating 

Jus tice". 50 f r the clay . or $30 
Cost is_$ 15.. J~des meals). 

fo r overnight (mc . office before 
Co ntac t the C hap la incy 

F~ruaey2_0_. _________ _ 

Please Note 
. . community is 

The unive rsity ice will be 
h t food se rv . 

re minded _! \ e Coffee Shop._ Ros.:-•t' 
avai lab le 111 t from the eventng Ill 

Centre ONL y . 22 through to -
o n Friday . Februaiy S day . March 3 

. ea l on un . 
th e evenmg m_ this time, service 
inclus ive . D ur 111 g rning to mid­
wi ll be from mid-mo 
afternoon. 
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Ethiopia-A People To People Project 

• The E thiopian tragedJ is not o,·cr. It's going to require a comm itment a nd determination on the part of Moun t Saint yincent ~niv~rs!tJ and others 
in the grea ter Halifax-Dartmouth area to help effect change which will sa\'e lives. Since their on-the-spot assessment durm_g the first a1rhfl from 
Halifax, Unh·ersity of King's College president Dr. John Godfrey a nd Halifax lawyer Peter Dalglish have issued the followmg statement: 

"Now that Ethiopia is off the 
te lev ision screens and front pages of 
the newspaper. how do we sustain 
future interest? The problem with 
mos t interna tional aid agencies is that 
their progra ms are too generalized: 
yo u never know precisely where your 
dollar goes, or which group of people 
yo u are helping. Should you cease to 
give, no identifiable person or group 
of people will be hurt. 

" On the other hand, when 
Canadians have been cha ll enged to 
help a specific person or group. not 
only has their support been generous. 
it has been sustained . One recent 
example has been the Boa t People , 
when Canadian communities took o n 
the respo nsibility of sponsori1:g 
individual families. and sticking by 
th em when they a rrived in Canada . 
Ano ther exa mple is the Foster_ . 
Pa rent s scheme. whereby a chi ld 111 
th e deve lo ping world is "adopted" by 
a Canadian, who supports a nd 
m aint a ins contact with th a t ch ild over 

a number of years . 
"Using the same principle, w~ . 

propose that Canadian :mnn:unitles 
"adopt" specific Eth1op1a1: villages_. 

•
lether a Canadian prov111ce or city 

~ >Uid do the adopting would depend 

v ll circumstances . 

_ Lead the Way -

"We think that Nova Scotia should 
lead the way for the res t of the 
country by 'adopting' the town of 
Degabur in the Ogade n Desert 111 

southern Ethiopia. 

" Why Nova Scotia as opposed. sa_y. 
to H a li fax-Dartmouth ? One reason 1s 
th at. thanks chiefly to Dave Wnght 
a nd ATV's Live at Fil'<', support for 
Ethiopia Airlift has come from a ll 
ove r Nova Scotia (as we ll , to a lesse r 
degree. from P .E. I. and New 
Brnnswick). 

.. Another rea son is that the 
universities of Nova Scotia may have 
a collective ro le to play m the long­
term development of Degabur. 
Ethiopia Airlift is sup portmg_ a team 
of the Wor ld Un1ve rs1ty _Services of 
Canada (WUSC) in Eth1op1a . Many 
Nova Scotian universities have WUSC 
committees on their campuses. 

"The univers ities have tremendous 
resources to bring to deve lopmen t in 
th e Third World . Already Da lhous ie·s 
School of Pharma cy and Mount Sa int 
Vincent have pl ayed a crucia l a role 
in our first Airlift. One wo uld 

/A.visage using the agricu.ltura l 
~ ertise o f th e N ova Scotia 

Agricullural Co ll ege. or the 
enginee ring_ skill s of TUNS. or the 
ex perience in the cooperat ive 
movement of the Coady Institute a t 
St. Francis Xavie r . As we ll. 

uni ve rsities could organize community 
support in the va rious a reas of the 
prov in ce from Universite Sa inte Anne 
on the South Shore to Acadia in the 
Va ll ey to I.he Unive rsity College of 
Cape Breto n on Cape Breton Island. 

- Drought Victims -

"We propose Degabur beca use it is 
in the middle of the Ogaden Desert. 
it has nothing. and it needs 
everything . There is a basic 
popula tion of 12, 186 people who arc 
suffering from the drought. In 
ad dition . on the edge of town, there 
is a 'self-created' sett lement of 
drought victim s who have returned 
from Djibouti or Som alia a ft er the 
Somali a war. or who have come in 
from the surrounding countryside 
seeking water and food. Since many 
of these peop le are nomads , their 
number fluctu a tes upwards from a 
minimum of 3.000 people. It is clear 
that any increased support for 
Degab ur of either food or medica l 
faci lities would inevitably attract 
more nomads , as well as drought­
stricken farmers from the 
surrounding area. 

" After consulting with Dr. Klaus 
Mornetz of the World Lutheran 
Federation and Walter Msiang , head 
of WUSC in Ethiopia, the first 
priori ty is a mobile medical clinic for 
Degab ur. This wou ld consist of a four 
whee l drive vehicle . equipped with 
short wave radio and a sma ll lab in 
th e back. It would be opera ted by an 
Ethiopian nurse, driver , and 
technician under Dr. Kornety's 
supervision . The cost of buying. 
equipping. and operat ing such a 
facilit y for one yea r wou ld be $85 ,000 
(Canadian). 

"Degabur also needs he lp with a 
su pplementary feedin g program for 
malnourished children, well dri lling, 
ed ucat io n , building basic shelter, a nd 
in deve loping ag riculture. 

- Enthusiastic -

"All the Ethiopian authorities to 
whom we spoke were most 
enthusiast ic about the 'people to 
people' idea. 

" The Canadian ambassador was 
entire ly supportive. The W orld 
University Services of Canada and the 
Wor ld Luthera n Federa tio n find the 
scheme feas ible and are excited by 
th e idea. 

··Best of a ll. should Nova Scot ia 
deve lop the fir st 'adopt a vill age' 
scheme successfu lly, th is might serve 
as a model to be dup licated by ot her 
Canad ian comm uni t ies. perhaps by 
Nova Scotia's universities cha ll enging 
their cou nterpa rts in other provinces. 
Since No"a Scot ia has abo ut I / 30th 

of Canada's population . perha ps 
Canada could end up by helping the 
equivalent of 30 Degaburs. And. of 
course. the United States has 
universities, too , and is 10 times 
bigge r than Canada, so that's 30 x I 0 
= JOO Degaburs! 

" The point is simple. We can't 
so lve Africa's drought if we are 
overwhelmed by numbers. We have to 
begin by breaking the numbers down 

to m anageab le chunks. But once we 
sta rt add ing the chunks together 
again . if we a ll do our bit. what 
begins as a symbolic gesture ends up 
by aggregating to something 
approaching a total solutio n. It is al l 
based on the simple principle of all of 
us taking responsibility for an 
id entifi ab le group of our fellow men 
1nd wo men in .Africa. such as the 
town of Degab ur. " 

"There Are Children Who Need 
Help And That's The Main 
Concern" 

As part of the 60th anniversary celebrations, the Mount will become 
imolved in the Ethiopia Airlift "Adopt a Village" project. 

The decision was taken at a recent meeting of Mount administrators 
when Peter Dalglish, who flew to Ethiopia with the airlift over 
Christmas, gave them a slide presentation on his visit. 

The Adopt a Village scheme has been proposed by Dr. John Godfrey, 
President of University of King's College, and Peter Dalglish and they 
suggest that the Province of Nova Scotia adopt the village of Degabur in 
the middle of the Ogaden Desert, "because It has nothing and needs 
everything". 

The Mount, because of its present outreach policy to third world 
countries, hopes to become involved in some educational aspect, such as 
a school , In Degabur and plans will be finalized In the coming weeks to 
find ways of raising money for this special Mount project. 

Mount President Dr. E. Margaret Fulton says, "People are beginning 
to realize that it's now possible to deal with our fellow humans In 
different parts of the world on a one-to-one basis. In this way we can 
minimize the bureaucracy and have a sense of reaching out to people 
less fortunate than ourselves. It's become clear," Fulton says, "that 
private groups can help without getting bogged down in political 
problems. There are children who need help, and that's the main 
concern regardless of politics." 

The Mount's branch of WUSC (World University Services of Canada) 
is also involved in the Mount's efforts to help the people of Degabur 
and is bringing in Peter Dalglish to present his slide show to the 
university community on Thursday, February 21 at noon in Auditorium 
A, Seton Academic Centre. 

Everyone is urged to come and see for themselves the conditions in 
the village of Degabur and to become involved in the Adopt a Village 
project. 

PR Students On Major 
Research Project 

The Public Relat ions Depar tment 
at the Moun! is doi ng an eva lu ation 
and resea rch project for Hea lth and 
Welfare Canada (At la ntic Region ) 
which involves three re lated surveys 
and is worth $32.000 to the 
universit y. 

Jon White . cha ir of the 
department. is the principle 
in vestigator for the projecl . 

The first phase of a telephone 
survey with a rcpre~e11tative sample of 
500 people in 1hc Atlantic Region ha~ 

been carried ou t and the second 
phase will be completed in March. 

A survey of departmental staff in 
the reg ion is un derway and the third 
survey cons ists of face to face 
interviews with people in the Metro 
area . 

The object of the project is to 
eva luate Health and Welfare's 
comnn1nication activitv in the 
Atlantic Region and ;; part of a pilot 
s1 uclv on communicat ion being 

· (Cm11i1111ed o,; f>age /1,) 
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Profile 

Neita Castle 

The kind of problems that Neita 
Cast!~ deals with on a daily basis are 
the kind that usually need immediate 
attention. It sometimes means a 
hectic sched ule and several things to 
try to deal with at once but the 
Mount's Physical Plant Co-ordinator 
is a person who seems to thrive on 
that kind of activity. 

"Th is is complaint central," says 
Castle . patting her telephone. She's 
usually the first to know when there· s 
someth ing wrong at the university , 
whether it's a problem with the heat 
or a fire alarm , and the immed iacy is 
something she likes about her job . 
. She a lso likes the fact that her job 
involves a lot of contact with 
university staff , faculty and students 
es_pecially the opportunity to work ' 
with students. She's seen 12 years of 
students come and go from the 
Mount. She's also seen a lot of 
change in those years. 

When Casile fir st came to work at 
the Mou nt (for a half day in the mail 
room In !972). the university was 
small and the sisters had ju st stopped 
"'.earing habits. "It was the first time 
1 d seen nu_ns in 'civ ilian' clothing," 
she says . Since then the universit y has 
become a bust ling centre of act ivity, 
With four times the number of 
students it had then. 

This growth has meant the 
blossoming of departments as wel l. 
Most have increased their staff and 
facilities and some new a reas have 
devdoped to meet the needs of a 
growing univers ity. The growth has 
been _productive but it has meant 
growing pains for the physical plant 
office, find ing space to accommodate 
everyone . "All the space is used u 
before we even get the building u:" 
says Castle, citing the Rosaria Cen~re 
as a perfect example. 

Casllc's job has developed f • 
1 b . . rom its 

ear Y eginn111gs of relieving Michael 
Merrigan's office of the daily 
~orkload of the physical plant to a 
Job w_hich means supervising a 
clean ing staff of 23 . a security force 
which d idn 't even ex ist in the early 
seventies . maintenance and other 
staff and the add ition of the Rosaria 

Centre, the Child Study Centre and 
the Seton Annex to the phys ica l 
environs of the campus. 

" I've often thought I should write a 
book about my adventures at the 
Mount ," says Castl e . There a re 
hundreds of stories to tell , incidents 
which maybe were not so funn y when 
they happened but which have 
become anecdota l with time. " I 
remember the time the students 
pa inted the statues red and le ft some 
'choice' words on the doors of 
Evaristus. We had to pa int over the 
words before Sister Albertus (the 
President at the time) a rri ved ," says 
Castle. "Students have changed since 
then. I think they're more aware now 
that pranks cost money." Part of it , 
she says, is a lso tha t jobs are no 
longer guaranteed for grads and 
educa tion has become a more se rious 
bu siness tha n it used to be and a lso, 
the average age of students is going 
up. 

At the time when Castle came to 
the Mount to do a hal f day's work, 
she wasn' t rea lly thinking abo ut 
res um ing her career which she had 
left several years befo re to be home 
with her two yo ung sons. She had 
been in a superv isory pos it ion at 
Maritime Tel & Tel when she had 
last worked. Her younger son was in 
school, though, by I 972 a nd the 
challenge of developing the physica l 
p lant department beckoned. She 
hasn 't looked back since. 

Veterinary 
College 
Underway 

The At lantic science community 
will soon be enh anced by the opening 
of the At lantic Veterinary College, 
expected in I 986. Canada's fourth 
ve terinary college is a facu lty of the 
University of Prince Edward Is land 
and funded 50 per cent by the federa l 
government and 50 per cent by the 
four Atla n tic Provinces at a cost of 
$36.5 mi llion (in I 983 dolla rs). 

Academic structure of the coll ege 
wi ll inc lu de undergrad uate a nd 
graduate teaching, research. 
extension and continuing educa tion. 
There wi ll be four academic depart­
ments including such d iscip lin es as 
pharmacology, toxico logy, parasitol­
ogy, immunology, public hea lth and 
food safety, as we ll as particular 
expertise in species such as catt le, 
horses, swine . pou ltry, dogs, cats, 
laboratory animals, wi ldlife spec ies 
and aquatic species. 

Facu!ty members are being sought 
now , with the four department heads 
ex pected to take office by July I. The 
Dean, Dr. Regina ld Thompson, is 
already busy on the Project 
Management Board overseeing design 
and construction of the co llege. When 
on full stream in it s fourth year, the 
co ll ege wi ll have 60 faculty members 
40 gradu ate students and 200 ' 
undergraduate students. 

Presidential Search Committee Has 
Many Factors To Consider 

T he search has begun to find a 
pres ident for Mount Sain t Vincent 
Univers ity, one who will replace Dr. 
E . Ma rgaret Fulton when she leaves 
at the end of her second term in 
August, I 986. 

Terms of reference for a 
Pres idential Search Committee were 
es tab lished by the university' s board 
of gove rnors in October. Since then 
th e membership of the 11 person 
committee has been determined and 
the committee is busy seeki ng 
ap plica tions a nd nomin a tions fo r the 
posit ion. 

Membership on the committee 
covers a ll aspects of the unive rsity 
com munity with representat ion from 
th e board, Senate, faculty, s tudents, 
a lumnae. the unive rs ity corpora tion 
and the chance llor. T hose serving on 
th e committee include: Mr. La rry 
Hayes, Q.C., (Chairma n , Board of 
Governors; Chair, Presidential Search 
Committee); M os t Revere nd James 
M. Hayes, (Chancellor); Sr. Theresa 
Corcoran, (University Corporation 
Rep.) ; Sr. Sheilagh Martin, 
(Univers ity Corporat ion Rep.); Dr. 
Judith Gold. (Board of Govenors 
Rep .); Mr. James Radford, (Board of 
Governors Rep.); Dr. Lillian 
W ainwrig h t. (Sena te Rep .); Ms. 
Teresa Francis , ( President . S tudent 
Council a nd Student Rep.); Ms. 
Debbie Pottie-Mat heson, (Pres ident , 
Alumnae Association and Alumnae 
Rep .); Dr. George Patterson, (Faculty 
Rep.); and Dr. Rose ma rie Sa m pson, 
(Facu lty Rep.). 

March 15, 1985 has been set as a 
dead line for submission of na mes. 
Dr. Susan Clark. Dea n of Hum an 
and Profess iona l Development. a nd 
the sec retary to the search committee 
says she expects the number of 
submiss ions will be close to the 100 
received by the previous search 
com mittee in 1977. 

The pos it ion has been advert ised 
across Canada and the United States 
and in the London Times 
Educationa l Sup p lement. Interna l 
advertis ing of the posit ion is be ing 
done as wel l. C lark says the 
committee encourages nomin at ions 
from the uni versit y commu nity and 
indica tes that such nominations cou ld 
be d irected to her office . 

Classified Ad 
FOR SALE: five- m o11 th old Jeep 
Ch erokee Pio11 eer 4 x 4. 1984. 20. 000 
km . Top of the li11 e. maroo11 i11 color 
cloth · · llllertor. AM/ FM casse11e roof 
rack. Call Sue McGregor, Hom~ 
f~;nomics Depart111 e11t. exte11sio11 

Aside from the qua lifica tions of. 
candida tes themse lves. the com mitt­
will have to dea l with the sensit ive 
issues of sex a nd re lig ion. 

C lark admits th a t men will li ke ly 
be in the mino rity of the nomin a tions 
and applica tions rece ived but adds 
th a t a man be ing considered fo r the 
job of pres iden t cannot be ruled out 
yet. "There we re men on the short 
li s t las t time." says Clark . add ing 
that the commit tee may we ll see the 
names of men put forward who do 
meet the st iff criterion of a 
commitment to the edu cational needs 

of women. 

The Moun t is p robab ly uniq ue in 
the probabili ty that more wo men than 
men will be considered on a short li s t 
o f q ua lified ca ndida tes_- _Ot her . 
universi ties in the Ma riomes will be 
seeking a new president 111 1he 
coming yea r a nd one has a lready 
been c rit icized for the lack o f women 

011 it s short li st• 

The Presidc111 ial Se lect ion . 
. . 1 tlie Un iversity of Prmcc 

Co1111111ttec a 
Edward Is land responded to the , 

. . . . lerter 10 the Cha i lotte-
crit 1c1sm 111 a . . .. ·ct ·- -Pa trio t: If a woman 
town Guai ian • f UPE I 
we re to become Presiden t o . 

d t to know that she wa s 
she wou l wa n was the bes t. no­
there becau se she \ 
becau se she was a wo ma n ... ·. 
__ ' . Committee fo r Pres ident 
I he Sea1 ch . d"dates as it 
picked th e bes t s_1x ca n ( I number of) 

·d ing to a saw them accoi 1 · 1 d 
. . Sex had not , mg o o 

c rit eria ... . . . ci· I ethnici ty. re lig ion 
wi th it. ne1the1 ic " The 

I f . that matte r . 
o r c ass 01 ' . · t he letter 

. otcd la te1 111 
com mi ttee n I J3 cand idates 
th a t on ly three of tie 
were \\'Ornen. 

f tor for the 
Another ac M t's search . f the oun 

considerall0 11 0 1 "Catholi c 
. viii bet ie 

com mittee' •iversity. T his 
d . . " of the un tra 1t1on debate when the 
. ed some subject caus . 1977_ The loca l 

·ttee met 111 
last comm1 the use of a large 
media picked up on of "Catholic 
"C" . the advert1s111g II "c" 111 . ued that sma 
tradit ion" 311d aig d quate ly 
catholicis m more_ a e hy of the 
described the ph il os_op the seven ties. 

. it was in 1· univers ity as a non-Ca tho 1c. 
The hir ing of F ult on._ 

d h d iscuss1on­
re-opene t e · 

I . k the issue of 
d sn' t t 11n . 

C lark oe b . this time smce 
re lig ion will be as igd that ad hering 
Dr Fult on has pro_ve ·p ies of the · . • p ri nc1 . 
to the Christian . e membership 
M ount does not requ~ 
in the Cathol ic churc . . 

. ations are 111 to 
Once al l the nom_il~ prepare a sh. 

·rtee ,t w1 d . 
the comm1 · . tervi eW an rev1 
. f pie to in . I b !1st o peo . This wi ll ltk e Y L , 

more extensive ly. the committee 
. b . Once 111 Septem ei · hort li st. a t least 
has reviewed the 5 f ,arded to the 
two names will be or" -1 decision. 
board of governors for I s 

Dr. Jill Vickers of Carleton University, chats ll'ith Mount studen ts on the 
subject of Women's Swdies. L 10 R: Dean Susan Clark , Dr. Vickers, Rhonda 
Macle llan and Loralie Freeman . 

Women's Politics Exciting 
Area Of Research 

"The persona l is a lso the political. 
and until polit ics is capab le of taking 
into account our deep personal 
concerns, it wi ll remain an a li enating 
experience for most women. " 

Or. Jill Vickers, Director of 
Canadia n Studies at Car leton 
Un ivers ity. to ld an aud ience of 
Women's Studies stude nts a t the 
Mou nt recently that women' s polit ics 
is one of the mos t exc iting areas of 
new research. 

'&:·Most media," she said, "view 
.men's po lit ics as a narrow ing 

experience dealing with wo men's 
issues only, whereas it is a 
broaden ing experie nce covering a 
great many issues." 

She urged the Mount studen ts to 
put their energies into examining the 
character of women's po litics a nd 
looking into it s hi story. "Most of the 
h is tory of wo men's po lit ics before the 
I 960's a nd 70's has been lost ," she 
sa id . "A fund amenta l task of 

Grants Available 
For Conferences 

The Canadian Bureau for 
In ternat iona l Educat ion is offering a 
limi ted number of grants of up to 
$500 each to help assure actiye 
partic ipa tion of international students 
in scho larly conferences being he ld in 
Canada this year. 

Holders of va li d student a uthori ­
zat ion who have been in vited to 
participate in scholar ly conferences 
because of their academic achieve­
ment are e lig ible to ap ply. but 
priority wi ll be given to those who 
have been invited to present a paper , 
cha ir a panel or organize a sess ion at 

.-.i_y conference being he ld after May 
~J985. 

Any international students inter­
es ted should contact the Financial 
Aid Office, Student Services. Rosa ria 
Cent re as soon as possib le. Dead line 
for applica tions is March 15. 

Women' s Studies is to document the 
period of women's po litics prio r to 
that time. There were no fe minist 
organiza tions in those days but there 
was a fa scinating a rray of women's 
groups 'doi ng· politics , such as 
Women's Inst itu tes and the !ODE. 
These organizations should be 
researched-why did they survive? 
What kept them go ing through four 
or five genera tions of women?" 

T he strength of many organizat ions 
concerned with women's pol itics in 
the United States s lipped away. Dr. 
Vickers sa id, when they started to 
become involved in genera l issues 
such as prohibition , racia l prejudice. 
child labour, free milk for chi ldren 
and so on. " Is race prejudice more 
important than gender prejudice?" 
Dr . Vickers asked, a nd warned that 
women in the U.S. are still fighting 
for needs other tha n the ir own. 
"Women's Studies," she said. 
''s hou ld be mak ing dec is ions about 
how much of our energ ies should be 
de flected into other issues." 

She was visi ting the Mount as part 
of a study to see how Women's 
Studies a re developing in Canada and 
fee ls that a small cha in of Cha irs of 
Women's Studies across the country 
is des irable. 

On The Move 
Art Ga llery Director, Mary 

Sparling. was one of the main 
organizers for the recently formed 
Nova Scotia Coalition on Federa l 
Cu ltura l Policy which pu lled together 
more than 1.000 artists. writers. 
musicians. performers and others 
from a ll over the province on January 
27 fo r a protest assemb ly at Rebecca 
Cohn Aud itorium . 

The Mount's head gardener . Carol 
Goodwin-Hatt. wi ll be host of the 

CBC's radio show , The Maritime 
Gardener, for a few weeks while the 
regula r host , T ony van Dam, is 
recovering from surgery. 

**** 

Dr. George Patterson of the 
Modern Languages Department , will 
be giving a summer course in medica l 
and biolog ica l terminology at the 
University of Calgary. 

**** 

Child Study teachers Rhonda 
Dixon and Kathy Underwood will 
add ress grade eight students at St. 
Agnes School on Activit ies for Young 
Children this month . 

**** 
Jon White , chair of the Public­

Relations Depart ment, has been 
invited to join a research group in the 
United States to carry out a 
long itudina l study of contributions 
made by public relat ions to 
organ izat ional effec tiveness . He will 
be working with a six member 
research team headed by Dr. Jim 
Grunig of Un iversity of Maryland. 

**** 
Judith Scrimger a nd Jon White of 

the Public Relations Department will 
be meeting with the Public Affairs 
Committee of the Victoria General 
Hospit a l Board to advise on hospital 
public relat ions. Scrimger carried out 
a study of this aspect of PR last year 
and will be feeding the informat ion to 
the hospital Board when they meet in 
March. 

**** 
The Chi ld Study Centre. on 

campus. invo lves both Chi ld Study 
Depar tment students and the chi ldren 
in a va rie ty of activities throughout 
the yea r . Just a few of the thi ngs 
go ing on a t the centre recently were a 
visit from Rosie a nd Sora. a loca l 
clowning and movemen t duo who 
performed for the ch ildren in 
conjunction with a works hop 
arranged by Sister Margaret Young; 
a presentation by a representative 
from Maritime Tel and Tel on the 
importance and proper use of the 
telephone; and a visit to the Mount's 
DUET te lev ision production faci lity 
to give the children a glance at 
themselves on the telev ision mon it or . 

**** 

Sister Sheilagh Martin. Associate 
Professor in the Biology Department. 
gave a presentation at the recent 
meeting of the Canadian 
Physiological Society. held in Mont 
Roll a nd. Quebec. on "Plasma 
Catecholamines After Central 
Administration of Arginine 
Vasopress in in Conscious Rabbits··. 
(See January 7 issue of The 
Cu1111ectio11 for further details on her 
resea rch into the effects of arg inine 
vasopressin). 

Chef Rene 
Honoured 

Chef Rene was honoured recently 
by Mount Allison University which 
presented him with a life membership 
in its a lumni association during its 
annual Halifax reunion which 
attracted many hundreds of "odds 
and sods." 

Since the only other person so 
honoured "is now dead" this made 
the award even more significant , sa id 
Mount "A" a lumni d irector Peter 
M acRae over thunderous a ppla use 
and rousing cheers. 

In responding. Chef Rene said 
Mount "A", where he had spent 
many years and met hundreds of 
students , would a lways be closest to 
his heart but that he felt the same 
"spir it of community" at Mount 
Saint Vincent U niversity where he 
was now working. 

He a lso said that he cou ldn ' t forget 
Mount "A" if he tried since his 
Mount assistan t was Kathy 
Chapman , a Mount "A" home 
economics graduate. 

New Majority 
University continuing education 

and its clientele are the focus of a 
new book by Duncan Campbell. 
professor of continuing a nd higher 
education at the Univer ity of 
Alberta. 

According to the author. the book 
i "an analysis of a major e lement in 
university public service·· aimed at 
estab li shing a "matrix of guidelines 
which individu al institutions. each 
according to its own circumstances . 
might use to assess the policies and 
structures wh ich it has provided for 
that funct ion". 

Th e Ne111 Majority. Adult Ll'aruers 
in the University provides a 
comprehensive retrospect of the 
development of university continuing 
education in Canada. an overview of 
its present extent and an analysi of 
key issues in the field including 
programming. delivery. funding and 
clientele . 

"The most likely participants in 
university continuing education are 
those whose educational achievements 
(and income) are already the highest 
in society-which is precisely how one 
wou ld describe the body of universitv 
alumni", states the author. "To the · 
average adult. there is probably 
nothing more material to upward job 
mobtllly as noncredit, employer­
managed programs of continuing 
educat ion." 

"This is reason to speculate," he 
concludes. "that the univers it v which 
neglects the continuing ed ucation of 
its grad uates will have cause to regret 
it." -

Nores /i·om AUCC 
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Opinion 
bv Sue Drapeau. BSc '80. BPR '8] 
· Judy Erola shocked a gat hering of 

people a t the Mount las t March when 
she announced that female faculty at 
the universi ty were paid 12 per cent 
less tha n their male counterparts . 
The statem ent by the then federa l 
minis ter responsible for the status of 
wo men. implied ( to those attending a 
packed wo men 's day ra lly) tha t 
Mount Sa int Vincent Univers ity was 
no t striving as ha rd for the equality 
of women in society as it said it was. 

Further , there was the implication 
tha t the Mount administra tion was 
hiding someth ing from the res t of the 
university community and the publ ic 
a t la rge. 

Erola's statement crea ted a flu rry 
of media attention which university 
ad ministrators hurriedly responded 
to. apparently to its sa tisfaction . sin ce 
the a ttentio n d ied away. 

In her response to the issue , 
conta ined in a letter to Th e Picaro. 
university president Dr. E.M. Fulto n 
made observations that the inequ a lity 
was not fin a ncia l, as it appeared to 
be on the surface , but systemic a nd 
bla meable in part on society it se lf. 

The near ly 13 per cent discrepa ncy 
in average sa la ry that ex is ted in 1983-
84 was ex plained by the fact that 
more of the Mount's fema le facu lty 
were currently teaching at the lower 
ranks of Ass ista nt Professor . Lecturer 
a nd Instructor. A quick check of the 
full -time fac ul ty lis ted in the I 984-85 
ca lendar bea rs out the sa me 
facts-that at last yea r 's average 
sa lary by ra nk , the d ifference still 
exceeds 12 per cent in average 
ea rnings , because two-t hirds of the 75 
full-time female fac ulty members are 
teachi ng a t or below the Ass ista nt 
Professor leve l. 

These kinds of stat is ti cs , compiled 
routinely by Statistics Ca nada, only 
account for the full -time fac ulty: 35 
per cent of the Moun t's fac ult y teach 
on a part-t ime bas is . Of the 70 part­
time facu lty, 45 a re women . add ing 
fue l to the argument of ma ny tha t 
facu lty equ a li ty is indeed a drea m 
a nd is imposs ible to a tta in . 

A recent pane l discuss ion at the 
U nive rs ity of T oronto on faculty 

equal ity painted a gloomy picture fo r 
wo men a t that univers ity a nd a t 
Ca nadia n uni ve rs ities in genera l. In 
a ll cases cit ed . female fac ulty 
numbered less than 25 per cent in 
thei r depa rtmen ts a nd were poor ly 
represented at the higher ranked a nd 
te nured pos itio ns . Stat is ti cs Ca nada 
fig ures were ci ted showing women on 
facu lty a t the U of T only ea rning 77 
pe r cent of wha t the men ea rned 
there in 1983-84. 

The bottom line in that d iscussion 
was that the system is current ly se t 
up for men with wives at ho me . and 
wo men as ch ildbearers a re not 
considered to be as re li ab le or as 
com mitted to the ir careers as their 
male cou nterpa rts. As a result , 
wo men are often not considered for 
resea rch projec ts a nd pro mot ions 
which would require more 
com mitment. 

Con tinuing in her letter , Fulton 
a dded that many women p refer to 
ass ume pa rt-time teaching pos itio ns 
a t universiti es so th ey ca n better 
fulfill fami ly obliga tions. She sa id th is 
was gradu a lly changing. as was 
soc ie ty. 

Ann Robson , a hi story professor 
who took part in the U of T pa ne l 
sugges ted that until some fl ex ibility in 
hours a nd teaching loads deve lops , 
wo men will not be ab le to compete . U 
of T's vice dea n. Rose She inin added 
tha t mate rnity leave and day ca re 
were other cons iderat ions which 
needed attentio n in order for women 
to compete. One mig ht ask if these 
conside ra tio ns are getting any 
at tentio n at the Mount ? 

The recent threa t of a fa culty strik e 
at D a lhousie bri ngs to lig ht more 
prob lems with women attaini ng 
equa lity on uni ve rs ity facu lties. While 
equality between men and women was 
no t a centra l issue to this strugg le , 
job security was a nd that has a n 
effect on women . Dr . W illi a m Hynes. 
a for mer lectu rer at Dalhous ie, made 
a cou ple of points in a January 23 
opinio n piece in the Chronic le -Herald 
wh ich illu strate the effect. 

First. he noted tha t , "after a bout a 
decade of no new pos it ions, the 
overwhelmi ng majority of academic 

Universities And Governments 
Theme Of Conference 
OTTAWA-Secretary of State Walter 
McLea n and Nova Scoti a Education 
Minister Terence Donahoe will head 
up a li st of speakers at a meeting of 
the Association of Universities and 
Colleges of Canada (AUCC), March 6 
at Ottawa\ Westin Hotel. 

The theme of the conference is 
un ivers ities and govern ment s . Also 
addre,sing the meeting will be 
U ni vers ity of Chicago President 

Hanna G ray and former Q ueen 's 
U ni versity Principa l R .L. W att s. 

Attending the conference will be 
executive heads of AUCC member 
in st itutions . representatives of 
Canada's resea rch community and 
government . b usiness a nd ind ustry 
executives. 

T he A UCC is com prised of 72 
universities a nd degree-gra nting 
co ll eges . T he group was fou nded in 
19 I I. 

sta ff in most depa rtments have the 
security of tenure". He sa id it would 
be 15 to 20 yea rs before the fac ult y 
membership cha nged sig nifi ca ntly . 
With m ainly men in these tenured 
pos itio ns . wo men still have a lo ng 
wa it fo r access to the top ranks. 

I 11 hi s di scu ss ion . Hynes a lso no ted 
that there we re ve ry few academic 
vacanc ies a nyw here in the western 
world . Surely thi s does not bode well 
for wo men and m a ny will lik ely 
a ba ndon as pirat ions to academic 
ca reers in an environ ment where they 
have no cha nce to as pire to the top! 

In a ll th is. Mount Saint Vincent 
a ppea rs to be " the shining exa mple" 
for othe r universities to foll ow in the 
m ove to equ a lity . But for a unive rs it y 
which claims to have bee n built by 
wo men fo r women. who wou ld ex pec t 
a nythin g e lse. 

Of it s 200 full- and pa rt -ti me 
faculty 60 per cent are wo men , whi le 
ot her M aritime uni ve rsities only have 
between 15 a nd 30 per cent women 
o n the ir fac ult y roll s. The Mount 's 
de fi c it in sa la ry is 12 per ce nt 
compa red to a na tiona l average in the 
vic inity of 20 per cent. Even when the 
day comes tha t the re a re equa l 
numbers of men a nd women in the 
jobs of full and associa te professors. 
la rge numbers of wo men in the lower 
ranks will still crea te sa lary in equa lity 
on paper. 

The di scuss io n of equa lity ca nno t 
stop a t a compl acency by the Mount 
th a t it is the bes t of the bad. The 
Mount mu st conti nu e to be a leader 
in the cou ntry in the move to faculty 
equa lity or it ca nno t continue to ca ll 
it se lf the only uni ve rs it y in Ca nada 
speci fi ca lly representing the needs of 
women . 

Reunion For 
Mount Choirs 

A reunion of the members of many 
Mount choirs has been orga nized . 
during this 60t h a nni versa ry yea r a t 
th e universit y, to bring together a ll 
th ose who sang. a cted , p layed 
in strument s or gave tech nica l support 
in some of the Mount's outstanding 
mu sica l produ ctio ns. 

The ce lebration takes p lace in the 
Don MacNeil Room in Rosari a 
Centre from 3 - 7 p.m. o n Sunday, 
M arch 3 and the Alumnae Office has 
m anaged to supply the addresses of 
about 50 ex-choir members who have 
been invited to atte nd . 

The organizers are stressing, how­
ever. tha t anyo ne who ever belo nged 
to the choir , o r took part in the 
mu sica ls, is asked to contact Nancy 
G il be rt at 443-4450 . extension 146 to 
say they' re inv iting themselves a long! 

Not a ll the addresses ca n be fo und . 

Such mu sica ls as Ba ll of Snow. 
Joseph and the Amaz ing Tech nico l­
ou r Dream Coat a nd The Co ll ector 

(Co111i11 11ed on page 8) 

French For 
The Love Of It 

Bonita Oliver , who was awarded a n 
ho nours Bache lor of Art s degree fro m 
the Mount last Spring , will have her 
honors thes is published in a n issue of 
Atlantis this year. 

A tlantis is a W omen' s Studies 
Journal published through the 
In stitute for the Study of W omen at 
the Mount twice a yea r . devoted to 
critica l a nd crea ti ve wri ting in 
E ng li sh or French on the topic of 
wo men. 

Oliver's thes is, wh ich is in French 
(she won the French Ambassador' s 
prize last year) is o n the theme of 
vio le nce as depicted by film -maker 
and writer Ma rguerite Duras in her 
film "Nathalie Granger" and her ~ 
book "Modera to Cantible". ,. 

" It dea ls ,vith the vio lence of 
emotions," Oliver explain s , " a nd I 
was quite fa sc in a ted with the work . 
My interest in the subjec t came from 
tak ing Dr . Jose tt e D eleas' film 
course . She was a lso my thesis 
advi sor. " 

Oliver. who has a lways been 
interested in the French la nguage. 
spent a yea r in France from 1982 to 
1983 in the Besancon Year-Abroad 
progra m . " M y written _ work in 
French improved con siderab ly as a 

result. " she says . 
Afte r she a rrived back she bega n 

work o n her thes is a nd is now 
- kt' 11 g towards a pla nnmg to sta rt wor .. . . 

Mas ter's deg ree nex t year . ,71ther 111 

Fra nce. Onta rio or Quebec. . 
OI' h •s from Cape Breton . 1s 

iver ' w o t . D De leas 
at present working fo r r . 
look ing a ft er her littl e th re~-yea r old 

d a ught er . Stepha nie. "so I m 
. II I y " Oltver speak mg French a ca · 

says . 
Her a ffinit y for the French 

. 1 cl ·th a love of la ng uage ts coup e wt . . 
lite ra ture. She has a double maJor tn 

Eng li sh lit era ture a nd want ed to .. 
kn ow more about French wnte rs. 1 
d idn' t take French as a mea ns of_ 
get ting a job ." she says. :·1 took 11 . 

beca use I was in tere, tc~_ ln the , . 
subject for it s own sake . 

A fi lm buff . whn enjoy, , port s. 

photogra phy and rea ding. O li \'c r 

wo ul d lik e. eventu a ll y. to get 11110 

soc ia l wor k assoc iated \\'i lh 
in ternatio nal co-operation . 

Anybody Need A 
Nice Grannie? 

•
~o nderful e lderly nuns . some in 
~e l cha irs. a re wo ndering if there 

arc a ny Mount students who wou ld 
li ke to ado pt a grannie. 

When members of the unive rsi ty's 
public re la tio ns offi ce vis ited the 
Mot herho use o n Caritas Day. they 
were g reeted wit h a pp lause and 
th a nks for their hard work for the 
unive rsit y. 

T hen the sto ries about "t he way it 
was" bega n. 

" It' s incredib le . These wo men . 
unive rs ity tra ined. some of the bes t 
ed ucated women in the province with 
so mu ch to offer a re sitting on our 
doo rs te ps and we a re not talking with 
th em o n a regula r basis ," said 
un ive rsity public re la ti ons di rector 
Dulcie Conrad fo llowi ng the three­
ho ur ge t-toge the r. 

"You ta lk a bou t liv ing his tory. 
T he~c women are nationa l treasures . 
They remember the ea rly days of our 
educa tio n sys tem throug hout this 
province . in Ca nada and the U nited 
States a nd how far we've come . It 
seems to me o ur hi story students and 
o the rs wo uld bea t a pat h to their 
doors ." 

And the nun s a t the Motherhouse 
hope they do. 

During the discuss io ns . o ne of the 
siste rs wondered out loud why it was 

-

l the students a nd fac ulty never 
( them a t th e Motherhouse . 
e' re here eve ry day and we would 

love to see our young peop le ... not 
just a t Christ mas. Pe rha ps some of 
them would like to adopt a g ra nnie ." 

Those who would should contact 
Sis ter Ann Wh alen a t the 
M otherhouse 443-4620, ex. 155. 

March Break 
Day Camp 

For working parents wondering 
how to give thei r young children a 
prod uctive a nd interesting March 
Break (without the expense of go ing 
to Dis ney Wor ld!), the Mount' s 
Ath le tics/ Recrea tio n Depa rtment is 
offe ring a spec ia l March Break D ay 
Ca mp fo r children from primary 
th roug h Grade Six. 

This day camp has been successfu l 
in pas t yea rs, with the limited 
en ro lment of 25 be ing fill ed quickly . 
A tota l of 15 spaces a re a llotted for 
the whole week , with a n add itiona l 10 
l'hi ldren ab le to attend each day . 

Ac ti vities will include arts a nd 
cra ft s . movies . off-campus trips to the 
Dalp lex for swim ming and to the 

•
ritime Muse um of the At la nt ic as 
J as indoor and outdoor ga mes 

,a sports. 
The camp runs from 9 a. m. to 4 

p.m .. Ma rch 11 to 15. and 
babys itting can be arranged fro m 4 to 

(Cominued on page 8) 

7 

International Students' Nigh t is one of the m ost colourf ul el'e/1/ s of the university year. Many of the swdents wrn up 
in their nat ional costw11es as did (L to R): Timothy Tan. Oi Jin Fong. Pauline Chian and Foong Kin Wong. 

The Mount and 
Smoking In 
The Workplace 

Wil h the effects of passive 
("second- ha nd") smoke under s tudy, 
th e in crease in women smokers a nd 
the fact th a t non-smoke rs a re now the 
majo rit y. Can adia n corporatio ns a re 
moving to e limina te ma ny of the cos ts 
a nd complaints associated with 
e mployees smoking on the job. 

At the recent Admi nis trat ive 
Committee mee ting, Moun t Sa int 
Vincent University administra tors 
decided it was time to have a look a t 
the situ a tio n a nd a pres ident' s ad hoc 
com mittee was struck . 

Chai red by Director of Personne l 
Bo nnie Broderick , the committee 
includes Dia ne Ti nkha m (Hea lth 
Office r), Susa n T a nner (Admiss ions 
Officer). Dr. Rudy Kafe r (Ass is tant 
Professor . Psycho logy Depa r tme nt) . 
Dr . David Monag ha n (Professor of 
Eng lis h) and T eresa Francis 
(Pres iden t. Student Counci l). 

The committee will look at research 
and po licy guideli nes from o ther 
universities and corpora tio ns . 
inves tiga te prob lem areas on ca mpus 
and even tua lly make recommen­
datio ns based o n feedb ack from the 
Moun t community. 

A paper prepared by Safety Officer 
W.G. G ilday. of Yor k U nivers ity. was 
g iven to the commi ttee as back ­
ground . a nd it g ives a good overview 
of some of the concerns whic h need 
to be addressed by the new "safety 
committee" . 

Gi ld ay ~!ates " ju st as it would be 
unrea li s tic and ir re ponsib le to simply 

ig nore the concerns of a non-smoker, 
so would it be to unilatera lly, and 
without provis io n, ba n smoking 
entirely . The imple menta tion of a 
po licy on smok ing a nd non-smoking 
in the workplace is the ideal 
beginning ... such a policy must 
acknowledge the goodwill and co­
opera tion of a ll peop le concerned." 

Maritime Tel and T el made a 
statement a few months ago that by 
Janua ry 1986 . it would have a no­
smoking in the work place po licy in 
effect. Phase one of its implemen­
tation will inclu de such things as no 
smoki ng in des ig nated sections of 
cafeterias, in company vehicles or o n 
customer premises without be ing 
invited to smoke. C igarette ve nd ing 
mac hines wi ll a lso be removed. by the 
deadline of April of this yea r. 

H .C. Bud Kingsbury. General 
Manager of Personnel at the 
te le phone compa ny, says th at a ll 
employee feedback-with the 
exception of one individ ua l he cou ld 
think of-h as been ve ry pos itive . even 
from the heavy smoker on staff. Part 
of the reason for this may be because 
employee from various sector of the 
company had input. he sa id. 

Mou nt president Dr. E. Margaret 
Fu lton. sa id she was encouraged to 
ta ke some action as a result of the 
number of people voicing concern. 

She sa id . "the safety committee is 
we ll aware of the sensitivities involved 
and would appreciate hear ing from 
a nyone in the university community 
who feels strongly a bout the issues. 
Bu t it seems apparent that c igarette 
smoking does not fit in with the 
Moun t's whole commitment to a 
hea lthy environment and holistic 
li ving." 

Long Service 
Awards 

The Mount's Senior Administrat ion 
and Finance Committee recently 
made into policy the lo ng service 
awards wh ich g ive recognit ion of 
se rvice to support staff employees. 

ln a pprec ia tion for the service of its 
regular. fu ll- ti me and part-time staff 
members , the Mount makes the 
fo ll owing awards each year at 
Christmas t ime . 
1) For ji've (5) years of cont inuous 

se rvice. employees are presented 
with a personalized Certifi cate of 
Recogni tion. framed. 

2) For ten ( 10) yea rs of continuous 
se rvice . employees are presented 
with a paper we ig h t. beari ng the 
Mount crest and a personalized 
plaque . 

3) For fifteen ( 15) yea rs of 
continuous service . employees are 
presented wi th a picture (norma lly 
of the building in which they 
work). fra med and bearing a 
pe rsona li zed p laque. 

4) For tll'enty (20) yea rs of 
continuous . ervice. employees are 
p resented with a collage of 
pictures of the Mount campus. 
fra med. a nd bearing a 
personalized plaque . 

5) For 1we11tyfive (25) years of 
cont inuous service. employees are 
presented with a silver tr ay . 
suitably engraved . E mployees are 
also granted one add itional week 
of va~ation. that i over and a bove 
their regular vacat ion entitlement. 
on this occasion . It is understood 
this additional week of vacation 
shall be taken during the 
subsequent calendar year. ie. 
January to December. 
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TOURISM from page I 

are only three offered in Canada 
while there a re many in the United 
States . The Mount can play a big role 
in turning the tourism industry 
around." 

Taking part in the discussion in the 
DUET s tudio on campus were Mount 
President Dr. E. Margaret Fulton; 
Dan Brennan. Director of Marketing 
for the Departmen t of Tourism. Nova 
Scotia: John Forsyt h. CN Marine. 
Director of the Educational 
Committee for the Tourism Industry 
Association of Nova Scot ia; and Jim 
Macaulay of the Mount' s Business 
Administration Depart ment. 

Hooked into the te leconferencing 
system were the Hon. Thomas 
McM ill an. Ottawa; Brian Cooper of 
George Brown College . Toronto and 
Preside nt of the Canadian Hospitality 
Institut e: Hans Meier of the Culinary 
In stitu te . Holl a nd College . P.E.I.: 
Don Groom from the T ouri sm 
Industry Association of P.E. l. and 
Cha irman of the Culina ry Institute of 
Ca nada's advisory committee: and 
Jim Frise. Pres ident of Hospita lity 
New Brunswick. 

SIXTY from page I 

it to coll ege. She fe lt then. that the 
Mount was n·t big enough to be a 
university. tha t a uni versity mea nt 
law. medicine . . however. it WAS 
b ig enough to be a college-just as 
much as Vassa r. or a ny of the other 
America n women's colleges," Siste r 
d'A ssis i said. 

The problem with being called a 
college . of course. was that the 
Mount was not compared to those in 
th e United States but to the two-year 
junior co ll eges in Quebec . This was 
an image th a t had to be stra ightened 
out in time , she said . 

In the la te S0 's the first man 
applied for admission to the college 
and was told th at it did not gra nt 
degrees to men . He is reported to 
have said. " I don't care if I get a 
degree or not. I wa nt to get the 
training that I ca n only get at Mount 
Saint Vincent College." 

Event ua lly. of course. tha t changed 
too. when the first men we re 
admitted as students (and allowed to 
receive degrees) some 10 years late r . 

This story will be continued in the 
next issue of The Co1111 ecrio11 . 

REUN ION from page 6 

are part of Mount hi story now , but 
sti ll kindle a gleam in the eyes of 
Mount choir members. 

It 's hoped that the grand piano 
donated to the Mount by the late 
Mary Dee Girroir , wi ll be back from 
it s visit to Dr . Piano in time for the 
reunion . No doubt some of the old 
songs will be played and memories 
made fresh again as past and present 
Mount choirs re li ve some of their 
shining moments ' 

There will be a cash ba r and 
s imple snacks for those attending . 

I nteru niversity 
Services Inc. 

What do Mousepaint. AppleWorks. 
Scribe printer , Ma inst ree t Filer. and 
Crosstalk have in common ? 

What are any of these st range 
"birds"? 

These are just some of the software 
and hardware avai lab le for test ing at 
the Microcomputer Information 
Centre. for students, faculty a nd staff 
of the university. 

Clients of the centre can "try 
before buying" various microcom­
puter hardware including Apple li e. 
Apple I le , Apple Macintosh . 
I magewri ter printer . Scribe printer . 
IBM PC with two dri\'es and 
monochrome monitor and IB M 
PCXT with color monitor. 

Women In 
Top Jobs: 
270 Of Them 

The number of wo men in 
" man agement. p rofess ional and 
specia li s t" jobs a t Unive rsity of 
Waterloo has a lmos t tripled in a 
decade . 

There were I 02 women in such jobs 
in 1974 and 270 last yea r . according 
to figures prepared by the personnel 
department and made avai lable to the 
Gazette . 

During the sa me period. the 
number of men in MPS jobs 
increased from 321 to 356. In other 
words. women he ld 24 per cent of the 
MPS jobs at the beginning of the ten­
year period and 43 per cent at the 
end of it. 

The med ia n classification for the 
MPS women is grade 5: 139 of the 
270 are in grades I through 5. where 
job rates range from $16.69 I to 
$23. I 19 per yea r . 

There are 20 women in the top 
grades of the MPS sched ule. IO to 
"I 3 + ". Job ra tes there range from 
$35. 196 in grade 10 to $46.972 in 
grade 13 . 

The median classification for men 
is grade 8. The five bottom grades of 
the MPS classification include 44 of 
the 356 MPS men, and grades 10 and 
above include 111 men. 

Those median grades were the 
same in 1974 as they are now. At that 
time there were 86 men and just ten 
women in grades 10 and above-and 
no wo men a t a ll in grades above 11 . 
where there are now three (a nd 40 
men) . 

MPS positions include department 
heads. adminis tra tors. many 
administrative ass istant s. and such 
profess ionals and specialis ls as 
account ants. compute r progra mmers. 
nurses . librarians. writers. job 
coord inators a nd reg istrars . 
R epr i111Pd from UW G a: <'11 <' 

Software available for testing 
includes . in the Apple II family: 
ANOVA. Apple Access II , Apple 
Bu siness Graphics. Apple Pasca l, 
Apple Logo II. Applesoft 
Programmers Kit. AppleWorks, 
BankStreet Writer. Mousepaint, 
ProDOS Tools. ProDOS Users Kit , 
Quick File 11. The Complete: 
Grap hics System and VisiTrend / Plot. 

From Apple Macintosh: Doll a rs 
and Sense. Filevision, Habadex, 
MacForth . MacPaint. MacWrite. 
Mains trcc t File r. Microsoft Basic, 
Microsoft Chart. Microsoft 
Multiplan. PC to Mac and Back. 
PFS: File a nd PFS: Report. and TK I 
Solve r . 

From IBM . the ce ntre offers 
Acl"ancecl DB Mas ter (Demo copy) . 
Ba~ ic . Crossta lk . IBM Persona l 
Compute r Cu~tomer Support Sys tem. 
Lea rning Microsoft Word. Lotus 
1. 2.3 .. PC T a lk a nd Wordsta r 3.32. 

Any membe rs of the Mount 
communi t\' inte res ted in tes ting a ny 
of the abo~·e ha rd ware or software 
shou ld ca ll the Microcomputer 
In fo rmation Centre . a t 424-8893. fo r 
an appointment. 

Letter To 
The Editor 

The Public Rela tions Society of 
Mount Saint Vincent University has 
orga ni zed a February break tour to 
Toronto, where the students will visit 
some of the major public rela tions 
firms in Canada. 

The trip will include tours of the 
Globe a nd Mail , and CBC. Also 
scheduled throughout the week are 
visits with firm s such as Public and 
Industrial Relations Limited ; Tisdall, 
Clarke a nd Partners Limited; Parsons 
Associates; David Scott Atkinson 
Only International Limited; and 
Burson-Marste ll er PR Consultancy 
Group . 

The students will have the 
opportunity to mee t and have . 
practical discussions with profession­
a ls in the media, graphics, adver­
ti s ing , marketing and public relat ions 
fi e lds. 

The PR Society hopes that , if thi s 
trip is successful. it will set a 
precedent for future visits by the 
society. 

The interaction with the firms will 
g ive students an opportunity to 
reinforce some of the theories learned 
in class and a llow students to get a 
fir st -hand look at the environment in 
which they will one day be working. 

Inte rested studen ts should contact 
me at 423-561 5. 

D a11u D <'all 
PR Socil't_l' Preside111 
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ADOPT AN 
ETHIOPIAN. 
VILLAGE _f 

The Mount is going 
to become involved 
in the Adopt a 
Village project for 
Ethiopia. Peter 
Dalglish. who 
recently visi ted tha t 
country will be at 
Seton Auditorium 
A on Thursday. 
February 2 1 at 
noon to talk about 
the project and 
prese nt a slide show 
of hi s visit. All a re 
welcome . Yo ur 
inte res t and 
pa rtic ipa ti on a rc 
essent ia l. 

PR STUDE 'TS /rom page 3 

ca rried out by that department. 
A group of seven Mount student.­

taking part in phase one of the 
project with two more groups of 10 
students in volved in the second and 
third phases. 

Dr. Bob Lake is supervising the 
face to face interviews and Dr. Ilya 
Blum of the Mathemat ics 
Depart ment is giving advice on 
methodology and computer use. 

BREAK from page 7 

5 p.m. each clay. Fees are $JS for the 
week or $8 per day. 

Anyone interes ted should contact 
the Athletics/ Recrea tion Office as 
soon as possible-Lynn Kazamel or 
Peggy Boudrea u . 443-4450, extension 
420. 

Th e Co1111ec1 io11 is published bi ­
weekly through the univers it y 's 
office of Public Relations, Mount Saint 
Vincent University, 166 Bedford 
Highway , Halifax , Nova Scotia 
BJM 216 . 

Copy should be submitted to ~ 
Evari stu s Rm . 21 5. 12 days prior I~ 
publica tion . 
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