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Women's Day Rally-t~ey r~se to the 
challenge - · - ,_ . · 
by Lynn Wilson 
Staff Reporter 

T he late 1900's marked the era 
when change began. Textile and 
garment workers demanded better 
wages and work ing conditions. 
Women began to take;i stand! 

On March 8. observers viewed 
the st rength of this stand as hun
dreds of· cnthusi'astic women gath
ered in Seton to celebrate Interna
tional Women's Day '83. 

Francene Cosman, President of 
the Nova Scotia Commission on 
the Status of Women, Alexa Mc
Donoug~. Leader of the New 
Democratic Party and Archbishop 
James M. Hayes, were guest 
speakers at the ra lly, entitled 
"Women Rise to the Challenge·•. 

Folk singer Rita McNeil touch
ed the hearts of many with her per
sonal songs about women close to 
her. Dr. Margaret Fulton sum
marized the ra lly, "Women need 
jobs and want peace!" 

Women expressed solidarity in 
endorsing resolutions of major 
concern and importance to them. 

Such issues included: 
-the opposition of televised 
pornography and r~com
menda tions to the C.R.T.C. 
to prohibit such broadcast
ing. 

-the demand that all Nova 
Scotian political pa rties 
commit themselves to pro
moting the quality of wom
en in political life. 
-the right to further infor
mation, physical protection 

·and reinforcement of the 
appropriate penalties for 
common assault of hus
bands against their wives. 
- the.support of the Cruise 
Missiles Conversion Project 
and request of government 
to prevent missile testing in 
Canada. 
-the endorsement of the 
National Action Committee 
on the Status of Women and 
Native Women's Com
mittee. -

McDonough stated tha t women 
should not be easily discouraged 
and must make their demand s for 
equality recognized. She was fur
ther supported by Cosman's "We 
ri1Ust not be lulled into complacen
cy." 

Hayes stated women have qeen 
taught too long that pornography 
does not affect them. However , it 
hurts• everybody-directly women. 

Con't page3 

lntern·ational 
women~s Day , 
draws thousa·nds 

OTTA WA (CUP)-Thousands 
of ,.._omen, men and children took 
to the streets across Canada 
March 5 to mark International 
Women's Day. 

In Toronto, 7,000 people form
ed a column over a mile·tong that 
snaked th rough downtown traffic. 
They chanted " Women unite, 
stand up a nd fight , '' and " Hey, 
hey, what do you say, we march 
for women's rights today." pro
voking a favourable reaction from 
Saturday shoppers. Women in 
windows and doorways clenched 
fists in support of the march. 

In a pre-march rally at the 
University of T oronto's Convoca
tion Ha ll , organizer Wiesa Kola
sinska stirred up the crowd with a 
powerful , impassioned speech. 

"What we a ll share is a pro· 
found respect for women ... for 
the dignity of women. We are out
raged at the continuous oppres
s ion of women , and the constant 
violation of our h1,1man rights." 

Mocking the media's image of 
the "women' s libber," Kolasinska · 
told the assembled "rabid femi

· nists" that "there's nothing wrong 
,with us that a little dose of libera-

tion won' t cure.'•' 
In Montrea l, a crowd of 2,500 

staged a similar march in unsea
sonably mild weather. 

Stopping in front of the Cinema 
L'Amour, a pornography theatre. 
successive waves of marchers 
screamed slogans against pornog
raphy an d plastered the window
front with anti-porno stickers. 

Groups were organized accord
ing to union representation and 
male participation. Female work
e rs of striking unions marched at 
the front while men were relegated 
to the back of the line to represent 
their supportive role in the femi
nist movement. 

Cha nts and posters condemning 
the Quebec government's recent 
passage of legis lation against 
striking teachers dominated the 
mar.ch. 

"The majority of women 
striking are discriminated against 
normally, because they have a low
er level of education and lower se
niority, so they arc the most af
fected," said unionist Ugette 
Chartier. 
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Francene Cosman, president of the Nova Scotia Advisory Council on the Status ol Women Alexa Mc
Do?o~g~, leader of the provincial N.D.F., and Archbishop Hayes were three ol the speakers a; the Student 
Uruon s Women's Day RaUy last Tuesday at the Mount. (Zinck photo) 

Wills resigns as Returning 
Officer 

• by Elizabeth Curren 
Staff Reporter 

Elections for student council 83-
84 are taking place tomorrow, 
Wednesday, March 16. The 
e lection campaigning has perhaps 
been the liveliest the Mount has 
seen for several years. 

Competition for executive 
positions has been stiff with Mike 
Maclean and Leslie MacDonald 
running for president. Glen 
Smithand and Karen Schlagel. for 
external vice-president. Heather 
McLean is uncontested for aca
demic vice-president. The execu
tive vice-president position with 
candidate Karen MacDonald is a l
so uncontested. 

Election commotion has not 
been limited to outside of tfie stu
dent council chamber. Inside stu
dent council there has been distur
bances with Leighton Wills. pres
ent executive vice president , re
signing as chief returning officer 
for the e lection because of his dis-

satisfaction over the way council 
has run the elections. 

Wills resigned as chief return
ing officer Tuesday. March 8 at 
the student council meeting, at the 
same time taking back his resigna
tion as executive vice-president . 
Wills says the reason for resigning 
as chief returning officer. "was 
that all my ideas to run the elec
tions the best way possible were 
met by opposition and were a ll 
turned down". "I wasn't allowed 
to run the elections . I was direct ly 
opposed in every instance by coun
cil," Will also said. 

In response to Wills' resigna~on 
Alice MacKichan. present Student 
Council President 'Said that Wills 
may not have realized how regu
lated the elections are. "The chief 
returning officer can't make an in
dividual decision. everything has 
to go through council and it is 
something that can be frustrating 
if you don't realize it." she said. 
MacKichan says that this regu-

lated system is a safeg uard against 
any one person having too much 
power and abusiniz it. 

One of the thi ·,gs Wilis cited 
that he would have liked co have 
done was to changl' ,ome of the 
pnlline ,tatinn, FM ex:i mple he 
,.,id non-resident studen ts can 
only vote in Seton a11 d students in 
other building~ 111:t) nnt 1,·:i nt tn 
bother coming to Seton to vote. By 
having a polling station for non
resident students in more than one 
building , Wills thought there was 
a chance for better voter tu rnout . 
Wills said another thing he would 
have liked to see changed is the 
floating polls that go aroun d 
residences. "Those polls a re only 
there for about one hour, t hat 
doesn't gh'.e students much time". 
he said. 
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LaBelle: PR grads· be~ter pr~pared 
by Gall Lethbridge 
Staff Reporter . 

"Those of you w\lo leave here in 
five weeks will be better prepared 
for the public relations field than 
those who've been in it for years.·• 

Thes.e encouraging words ca111e 
from Don La Belle, president of 
the National Canadian Public Re
lations Society (CPRS), while 
speaking to a group of PR stu
dents last Wednesday afternoon . 

Because PR students at the 
Mount receive such a solid educa
tiona l background. they will prob
ably rise through the ra nks of the 
field much quicker than did the 
previous generation of practition
ers. He d id stress. however , that 
experience coupled with education 
wou@ permit this upward mobili-
ty. . 

T he two part speech focused on 
the problems. points of interest 

and future of pu blic relations in 
. terms of professional development 

and media rel:11io ns . In both 
talks , Mr. LaBelle emphasized 
that public relations is still 
evolving as a profess iona l activity 
and in so doing, should address 
the ' 'high tech wired society in this 
new age of co mmunication ... 
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lia.PPenin:' 
~ , Drama Panorama 

On March 14, 15, and 16 stu
dents of English 312 will be per 
forming "Drama Panorama: 3 x 
312". This is a q-io of modern 
plays. Everyone is invited to at
tend performances at 6:00 p.m. 
each day, and "lilso at noon on 
March 16. "Drama Panorama" 
will be in "The Little Theatre•· , 
Seton 349. This variety is flavour
ed with comedy, d rama, and a 
contemporary monologue. "The 
B·a1d Soprano" by Ionesco and 
Strindberg's '.'The Stronger" will 
be staged. Mount student, Gary 

·Forbes, will present his monolo
gue entitled" 1982" . 

by Melanie Smith 
Evening of Dance 

An evening of dance is being 
presented March 28 by Athletics 
and Recreation and Jane Edgett. 
There will oe a big band sound 
and displays of various types of 
dance. Included will be tap, la tin , 

ballroom ctc. Tickets will be $5.00 
each, there will be a cash bar. 
Everyone is welcome. Tickets may 
be purchased at University Ser
vices or Athletics and Recreation. 

The Prime of Miss Jean Brodie 
The Saint Mary's· University 

Dramatic Society presents The 
Prime of Miss Jean Brodie, adapt· 
ed from the Muriel Spark novel by 
Jay Presson Allen and directed by 
Jim Spurway. · 

The major roles of Miss- Jean 
Brodie and Teddy Lloyd will be 
played by veteran society members 
Erin Murphy and Rob ~Candy. 
They will be supported by a cast 
drawn from both newcomers and . 
alumni members of the society. 

Ticket prices are $3 for adults 
and $2.50 for students an_p 'senior 
citizens, and will be available at 
the ~foor. • 

For further -information, please 
· contact Elizabeth Hagen at 454-
9188. . 

Dimension 
A Special 

Film Series 
12 Noon 
Seton Auditorium A 

Mount Saint 
-Vincent U_niversity 

J March 16 

Diary for a Place in Time 
.• , •;;;l'f~lll"J-,The flll1)Jllaker explores (through 18th century 

,I :1 • 1- , ; · , . ·journals, 19th clmtury photographs and 20th 
• ~ti ,.. \ century film and television) the impact of 

~\ i • =~,..:... European and Asian settlers on the Haida 
:..1-r•·:..,· )~-,.,. · , . ':-~ a<,t,. •culture and rain forest environment of the 

· Queen Charlotte Is lands, off northern B.C. 

If You Lqve This Planet: 
Dr. Helen Caldicott on Nuc1,_ar War 
This powerful documentary records a lecture to 
American s tudents in 1981 by outspoken 
nuclear critic, Dr. Helen Caldicott, National 
Pres ident of Physicians for Social 
Respons ibility. 

Social Aspects of Prostitution 

An ppen discussion concerning 
the s~cial aspects of prostitution 
will be held Thursday, March 24, 
1983 in Auditorium A, Seton Aca
demic Centre, Mount Saint Vin
cent University. 

The event is being sponsored by 
the PR 202(2) class, and will run 
from 7:00 to 8:00 p.m. 

Guest speakers will be ,Cpl. 
William Joyce, Head of Juvenile 
Delinquency for Dartmouth Police 
Force, Steve Thorne, of the 
Chronicle Herald and William 
Withers, Alderman for Ward 4 , • 
Dartmouth. 

Following the discussion, there 
will be a question and answer peri
od .. 

Due to the recent controversy 
concerning prostitution Laws, the 
event should prove to be very in
formative. 

- Class of PR 202(2) 

Getting Into the Work Force 
The Dartmouth Regional Li• 

brary will present a two part ·pro
gram for women entitled Getting 
Into the Work Force. 

These programs will be held 
10:00 a.m., Tuesday, March 22 
and 29 at the library' s Woodlawn 
Mall Branch and wfll be con duct· 
ed by the Women's Employment 
Counselling Service. _ 

, Guest speaker, Dia ne Guilbault 
will discuss entering and re-enter
ing the work force after spending a 
number of years raising a family. 

Thts program is · open to the 
public and free of charge. 

Dance Ath~ntic '83 
Plans are underway for Dance 

Atlantic '83, sla ted for July 18 • 
August 5, in Tatamagouche, Noya 
Scotia. • 

The residential school will ac
comodate up to 60 students a nd 
will offer a complete program of 
professional training designed to 
give a complete understanding of 
dance theatre. 

TIie progra m will irtelude ballet , 
pointe, pas de deux, variation , 
character, jazz technique, and 
musical comedy technique and 
repitoire. In addition, music, 
theatre,· and costume design and · 
construction workshops will be of
fered. 

Students interested in attending 
Da nce Atlantic should contact the 
Halifax Dance Association for a 
brochure, or call Pamela Anthony 
at 422:2006. 

Media event for Gold Cup · 
Faith and begorrah! Spend your 

St. Patrick's Day afternoon in 
Vinnie's Pub listenillg to a stimu
lating discussion on th~ upcoming 
Gold Cup Wheelchair Basketball 
Championships. 

Pat Lewis' Basic Writing and 
Report Class will be representing 
their first Media Event of the year 
and they invite all sports buffs to 
hear a panel discussion on the up
coming Gold Cup starting a t I :30 
Thursday, March 17. 

Even if you 're not a sports fan , 
, come along for an interesting af

ternoon. -
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For many of _yo_u this has been 

Unusu ally. d tfftcult year when 
a n . I Pl . we ta lk about Financ1a annmg. 

l n 1982.83 a lt hough the Federal 
Canada Student Loan Plan r~
mained t he same, a number of ~h
g ib ility re strict io ns were placed on 
the Provincia l Bu_rsa~ Program. 

T he overall obJect1ve of the Pro-
• • 1 Bursary Progra m changes vm cta . 

1
. 

as to spend $8 mt! wn as op-
w sed to $9 .5 m illion in 1981-82. 
~ is trim m ing manifested itself 
through disallowances_ fo~ pe_rsons 

hose parents Jived w1thm fifteen 
: iles of the _instit~tion as well as a 
deliberate mflatton of parental 
co nt ribution for purposes of the 
bursary assessment, to na me only 
a few. . 

Since the government only 
sta mped its approval in the. ~ew 
bursary criteria in la te June, httle 
time was spent on publicizing 
changes. • • 

Across the board most' students 
got a lot less bursary a nd s.ome 
were completely ineligible as a 
result of the new criteria. 

Since bursary assessment was 
done separately, and only foll?~ 
ing submission of bursary apphca• 
tions in October or November; 
most students · never knew their 
bursary allocation until January. 
Too many a ssumed n <? cha nges, 
and felt that the principle formula 
of the past held true. 

Accessed Need = Loan 
Allocatio n + X 

X = Assumed Bursary 
In print, with the loan papers, 

was an o utline of why this was no 
longer the case when appJying for 
bursary. T he form ula more pre
sen tly reads 

A ccessed Need = • Loan 
Allocation + X , 

·X = portion parenta l co.n-' 
tribution and/ or possible bursary 

No changes in the Canada Stu
dent Loan/ Bursary Program are 
planned for 1983-84 except that 
the ceiling g uideline is 6% . 

T here is no question that there 
is a move away from complete 
student funding throug h the Can
ada Student Loan a nd Bursary 
progra!lls. The Bursary is a no n
repayable fund and the province 
declares that, a t this point, they 
simply cannot afford it a nymore. 
The expectation is that parental 
contribution is expected t o be 
m ore. 

M any have claimed t ha t in 
essence this prohibits lower/ m id
dle income brackets fro m having 
~ealthy access to hig her educa
t10n. 

. Regardless of th is fact, parents 
for t he present time will have to 
begin to cons ider , at least in part 
educationa l costs' as a regular fi~ 
na ncial expense. Students will a lso 
ha ve to b e ser ious about their own 
personal., finances and savings . 
T hese d ays o ne who does receive 
t he full Canada St udent Loan a nd 
hursary package ca n merely cover 
half of _the ~ixed expenses of a year 
a t university. Students sho uld 
p lan on approximately a need of 
$4,500 to $5,000/ )'ear. 

The breakdo wn o f need 
. a_ssess~ent will take into con
s ideration pa renta l income a nd 
expe nses; 40 % summer . 
a nd d • "Savings 

e ucattona l expenses "or the 
student. 

Drop by and visit F" 
cial Aid Off your man._ 
. . . teer who can give you 
~~~es tnd tctaht io n of fOUr fina nci;tl 

. , me ods of financial plan-
n tng a nd Ca d 
Loan/ Bursa n a a Student 
ria. ry Ass~ssments cr ite-

Ask about 1983-84 Scho larships 

and Bursaries. 
MaureenJ. Coady 
Financial Aid Officer 
119 Rosaria 

-

Scholanhlp 
Post-Graduate Study 

Lllllan D. and Charles R. Bone 
Memorial Scholanhlp 

Mlnfmum SS00.00 
Awarded by University Wom

en' s Club of Saint John. 
Open to female university grad

uates with high academic standing 
who are entering a Post-Graduate 
degree progralllme. 

Applicant to be a graduate of a 
high school in N.B. School Dis
trict 20 or a resident of Greater 
Saint John area. 

Letters of reference necessary 
from two professors in applicant's 
field of study. 

Applications to be submitted 
before May 31, 1983 to: 

Chairman, 
Scholarship Committee 
University Women's Club 
of Saint John 
69 Seely Street 
Saint John, N.B. 
E2K 4B3 

Mature Female Bmsaey 
$600.00 

The Jean Fleming 
Memorial Bunuy 

A biennial bursary awarded 
ln 1983 

Awarded by the Universi ty 
Women's Club of Saint John. 

Open to mature women over 24 
years of age who are resident of 
t he G reater Saint John area for 
pursuit of degree studies at any 
Uniy,rs.ity in Canada. 

7 Applications accompanied by a 
letter of references to be submitted 
by August 15th to: 

Chairman , 
Scholarship Committee 
University Women's Club 
of Saint John 
69 Seely Street 
Saint John, N.B. 
E2K 4B3 

T he !MASCO Scholarship fund 
for disabled students is offering a 
scholarship to young Canadian 
disabled students pursuing univer· 
sity studies with the ultimate o_b· 
jective of obtaining a university 
degree. . 

Candidates must be enrolled tn 

an undergraduate programme in 
any field to study. 
• Each scholarship is valued at 
$1 ,500 annually. 

Eligible candidates must be 
disabled according to the follow· 
ing 1975 United Nations Declara· 
t ion: . 

Candidates must be Canadian 
citizens. 

Candidates must have s~c
cessfully completed _the school:~ 
requirements or equivalent for 
mission to an undergraduate 

b Pres· 
Programme of study, or e 

· e un· ently registered as a full-ttm 
f. d bf dergraduate student as de me · 

t he university and have successfu_l· 
ly completed the last ncadcmtc 
year . . 

30 Note: Any individual holdmg 
d es not undergraduate degree 0 

q ualify for application for scholar· 

ship. . 
Addit ional information and_ apd 
. . be obtain~ phcatton forms may d Of· 

on request from the Awar 5
• 

f . C d' Awards Sectton, teer, ana tan ~n 
AUCC, 151 Slater St. , Otta, . 
KlPSNl. . in 

Completed -applicat10ns 
b turned to d uplicate are to e re 

A UCC not later than June 151" 



Will s Cont 1 d 

Wills said that he is aware of the 
problem of having more than one 
polling station for· each group of 
stu?ents , for example, it may be 
easter for a student to try to vote 
more than once. He proposed to 
alleviate this problem by punching 
the student's student card. "I 
brought this idea up three times, 
everytime it was defeated " said 
Wills. ' 

MacKichan says the idea of 
punching the cards is used by 
many universities and that she 

- herself brought this idea up to 
council l!,lst year and it was de
feated .. "Mainly ·because a lot of 
students didn't want their card 
punched·. The cards aren't de
signed that way,"_ she sa1d, Mac
Kichan also said, " I feel with an 
election such as this where there 
are several positions being con
tested it is important to use the old 
perfected polling system." 

Wills says that he intends to 
bring up the matter of punching 
the cards to council next year so 
that the cards can be properly de-

T~aBel] e C'ont' d 

He pointed out that the vehicles 
of communication and the audi
ences to which the messages are 
d'irected have both become more 
complex and sophi~ticated. Deal
ing with the invasion of high tec)l
nology a nd the heightened aware
ness' in t1ie human climate is the 
responsibility of the CPRS and 
university educators. 

The trouble with public rela
tions today exists in the lack of its 
own definition, a compulsory com
ponent to ga in the attention and 
respect of other professionals, par
ticularly management. If PR prac
titioners don' t soon take charge of 
their professional identity, he said 
the p\Jblic relations function will 
be dominated by other ptofession-
als. 

He believes PR practitioners 
will maintain their mandate if top 
calibre professionals rather tha n 
just technicians enter the job 
force. 

He depicted today's model prac
titioner as a broadly gaged, multi
dimensional individual who is a 
master of a ll forms of communica
tion. It's a job that requires more 
than just the " nQtebook and type
writer journalist" of yesteryear. 

" If you' re going into this busi
ness with the attitude that you 'II 
be working nine to five, Monday 
to Friday, get into another busi
ness," he cautioned students. 

Mr. LaBelle, currently working 
as Chief of Communications for 
Revenue Canada, finishes his term 
as president on the executive of the 
CPRS in Ji,mt With a degree in 
journalism from Carlton Universi
ty, he has worked is·assorted jour
nalistic and public relations sce
narios in both the public and pri
vate sectors. 

The CPRS has a membership of 
1600, only one third of all practi
tioners in Canada . Of the register
ed members 24 percent a re fe. · 
male, a marked increase over ten 
years ago when female member
ship was only four percent . 

For those of you , male and 
female, leaving the Mount in five 
weeks, Mr. LaBelle has this 
advise: 

"If you want a job in public 

signed. MacKichan expressed 
similar sentiments. 

Another source of frustration to 
Wills was the matter of pep rallies. 
Wills said that Mike Maclean 
wanted-to have a pep rally in the 
pub and that council would not 
allow it even in off hours.' Wills 
said that council' s reason was that 
it wouldn't be fair because all 
candidates didn' t have time for 
one. " I don't think it was fair for a 
person who had the ingenuity to be 
slapped on the wrist," said Wills. 
Maclean wanted to use the pub 
because it has all the proper facili
ties. MacKichan says that it would 
not have been right to allow Mac
Lean · the pub because it would 
have been occupying student space 
and students who were not sup
porters of Maclean would feel un= 
comfortable. MacKichan said that 
candidates who are on council now 
dtd not think of the idea probably 
because they are more familiar 
with procedures and didn't think 
it would be allowed. 

Wills said he was also concern
ed over the physical campaigning 
deadlines. The issue here that 
caused rather heated debate in 
council Tuesday night was the fact 

that candidates will be running a 
picture and a short paragraph in 
this issue of the Picaro. Wills says 
that all physical campaigning is 
supposed to stop a full twenty-four 
hours before the electi<rn. 
MacKichan says that it is not 
physical campaigning because it is 
unpaid and all candidates have 
equal space and equa l opportunity 
to place information in this week's _ 
Picaro. Sue Drapeau, member of 
student council and staff member 
of the Picaro said, "Paid ads were 
allowed last week but not this 
week and traditionally the very 
last issue of the paper before the 
election would contain informa
tion on all the candidates." Dra
peau also said that it would not 
have been possible to run it in last 
week's paper because all copy 
must be in at Friday noon and 
nominations did not even close 
until Friday at five o'clock last 
week. -

Last Tuesday night council 
appointed Dale Rushton and 
Cathy McPhee, both on the 
elections committee, as co-chairs 
for the chief returning officer posi
tion after Wills' resignation. 
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Where vour fees go 
Hey students, bet you didn't know you belonged to a union, the 

Student Union. For those of you who don' t know what the fee of $65 goes 
to , ·below is tbe fee breakdown reprinted from the MSVU Student Union 
Handbook that was handed out at registration. 

Where yoUI $§5 Student Union fee 
goes. 

Approximate fee breakdown for 
1982-83. 
Picaro ... . .. . . .. ... . ...... $ 8.00 
Drug Plan . . . . . •.. ... . ... . . $10.00 
Entertainment ... . ......... $ 4.00 
Society Funding ... . . ....... $ 7 .00 
Yearbook ...... . ...... . . . . $ 3. 50 
Rent .. . . .... -............. $ 7 .00 
Salllties ... . . . . . .. . ....... . $10. 50 
Honoraria ... . .. . . . ... ~ ... . $- S.00 
NUS fees . .. . . .. . ... .. .... $ 1.00 
Legal and Accounting fees .. ... $ 2.00 
External Affairs . . . . . . . . . . . . . $ 2, 00 
Photopool ..... . ........... $ 1.00 
SUNS ...... .. .... . ... . ... S 0.40 
Orientation/Winter Carnival . . . S 2.00 

-Office supplies, equipment . ... $ 1.60 

Total per Student . . . . . . . . . .. $6 5 . 00 
Contribution to Project One ... $10.00 

Figures based on a full time enro!l
ment of 1200 Students. 

Thousands Cont 'd 

In Vancouver chants of "em
ployer's profits, bosses· greed, 
women fight for human needs," 
echoed around downtown b ank 
towers as 1,000 marched in that 
city. 

Organizers originally schedu\ed 
the march to arrive at Robson 
Square, but because the Commu
nist Party of Canada (Marxist
Leninist) also scheduled a rally 
there , the Infernational Women's 
Day march was rerouted to Queen 
Elizabeth Square. 

In Edmonton more than 150 pe
ople participated in a march fo
cusing on the economic crisis. 

" We feel we must talk about 
things that affect everyone, but 
affect women most , " said 
organizer Andrea Waywanko. 
" These are things like jobs, social 
cutbacks and unnecessary war 
preparations." 

D'art. One of the sculptures in the upcoming exhibition at the Art Gallery. The exhibition is called Ap
propriation/ Expropriatipn . The containers adorning our front lawn a lmost lead one to wonder if the 
Mount isn't planning to open its own container terminal (Zinck p hoto) 

In Halifax 300 women gathered 
at Mount St. Vincent University 
for a rally. O rganizer Leslie 
McDonald urged young women 
" to ri_se to the challenge and be 
ready to pick up the sword when it 
is our turn to lead." 

relatjons,-you have to hussle, bang 
on doors and talk to people. There 
are jobs out ttiere but you' ll have 
to leave Halifax and go to Upper 
Canada if you really want them." 

Chall enge Cont'd 

The industry is becoming much 
more daring because of desen
sitization. 

'"ff you believe that pornogra
phy is healthy for men, then men 
have a sickly view of women," 
stated Hayes. 

It was stated that the family 
unit cannot begin to be restored 
until women are restored in socie
ty. 

" I'm glad we have free speech," 
stated Hayes, 'Tm allowed to 
stand up and say I'm against por
nography." This rally allowed 
many women to exercise their 
r ight to free speech and willingly 
state, " I am a woman and proud 
to be sol" 

~ 

International Women's Day was 
started by women te.xtile workers 
in New York on March 8; 1857, in 
protest against intolerable work
ing conditions, low wages and long 
hours. International Women's 
Day was not officially recognized 
until 1910, when it was declar.ed a 
holiday in Copenhagen. 

Moat Popular Books 
Dartmouth Regional LJbrary 
Wet;k of Feb. 27 . Mar. S 
Fiction 

1. Crossings-Danielle Steele 
2. Mast.er of the. Game-Sidney 

Sheldon 
3. Valley of Hones-Jean Auel 
4. Panlfal Mosaic-Robert 

Ludlum 
5. Prodigal Daughter-Jeffrey 

Archer 
6. Cloak of Darkness~ Helen 

Macinnes 
7. Mlstral's Daughter-I udith 

Krantz 
8. Lace-Shirley Conrad 
9. Space-James Mitchner 

10. Different ~ &sons-Stephen 
King 
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Picaro 

Tile Picaro Is the stud~nt 
newspaper at Mount Saint Vin
cent University and Is published 
',0/eekly by the · MSVU Student 

. Union . The Picaro is a member of 
Canadian University Press and 
subscribes to its statement of prin
ciples. 

Deadline for all copy Is frlday 
noon, the week preceding publica
tion._ All copy should be submitted 
typed , double spaced. Letters to• 
the.Editor and Podium pieces are 
welcomed for publication, but we 
ask that all. submissions be signed. 
Names may, however, be withheld 
by request. The Picaro staff re
serve the right to edit all copy for 
reasons of length or legality. Pleas~ 
refra in from sepd ing letfers exceed
ing 200 words In length. 
Local Adveftlsers-You can 
reach us by phone or mail". Our ad-
dress is: · 

The Picaro 
4th floor Rosaria Centre 
Mount Saint Vincent University 
B3M2J6 

Phone: 443-4450 ext. 195 
or443-4224 

'Natjonal Advertisers-Our na-. 
tional advertising is handled exclu
'sively by- · 

CUP Media Services 
124 Merton St. , third floor ' 
Toronto, Ontario · 
M4S2Z2 

The Picaro Staff consists of any and 
all of the following: Dan Chamberlain, 
Elizabeth Curren, David Cushing, Sue 
Drapeau, Rob Gillis, Nicholas Ham
blin, ·Beverly Jobe , Gail Lethbridge, 
Tanya Levy, . Alison MacEachern , 
Hugh Marshall, Craig Munroe-, Dave 
Wile , Chris Williams, Lynn Wilson, 
Frank Zinck. ' 

Editorial Positions : 
Editors: Craig Munroe & Hugh 
Marshall 
Entertainme nt Edltdr: Dave 
Cushing 
Sports Editor: ~ 
Bus iness Manager: Rob Gillis 
Ad Manager: ' 
Photo Editor: Fr;mk Zinck 
Production Manager: Nick . 
Hamblin. 

· Don't Forge t those tiara · 10 

chase down stories; those prize 
winning photos, . the long hours 
spent on .layout, the long hours 
spe nt chasing dow n local 

-· advertisers are a ll ,worth II in the 
end. Join the Picaro s taff and 

~h: '.• Q Ot <h~ 

. Canadian 

~ 
MEMBER 

. . -

Job hunting 
OOd luck 

by Craig Munroe 
Staff Reporter 

In this issue of the Picaro there is a special four-page supplement en
titled Job Outlook. This section was written and designed for the Picaro 
by a group of Public Relations students from the Editorial Practices 
class as. part of an assignment. The articles contained in the section will 
hopefully help you in finding a job, either for s_µmmer or permanent em
ployment. 

There is no doubt jobs are going to be difficult to locate this summer, 
and that competition -.yill be tough. Therefore anything you can do that 
increases your chanc1;s of gaining employment will be an asset. 

With the education cutbacks, it is increasingly vital for many students 
to find jobs,, as for some, no job means further education is unaf
fordable. For graduating students not findfng a job related to their field 
of study can ma~e their years in university seem like a waste ·of time an·d 
money. 

One of the most important steps in securing a good job is a properly 
constructed resume. Since the resume is often the first contact made 
with the potential employer, the resumf should be neat, clean, concise, 
and contain all of the necessary information. References should not only 
be personal ones, but should include people like former employers, as 
many potential ell)ployers are more interested in business references 
rather than personal ones. 

Other things such as appearance and first impressions can be the dif
ference between getting a job and the_unempfoyment line. 

For many students and graduating students the job hunt this year will 
be a long one and in some cases will result in a disappointing ending. It 

, is hoped however that the information contained in the special sup
plement might provide you with some helpful hints that will increase 
yourchancesofgettingajob. \~~ 

~\\ 
· .. ·i1 I 

"'-· ,I, 
-:5 ' 

cuts from council 
~ . 

by Raebel Bachman 
Elections 

Wednesday, March 16, is a date that should be engrained in your sub
conscience so there•~ no excuse for not making it to a poll to vote. You 
have had a chance to see and hear from the different candidates. Take ' 
time to make your decision count. R.emember the 'Student Council 
represents the Student Union and that inculdes you. 

AGM- • 
If these don't ring bells ,· or light lamps in your mind, I'll explain. 

Friday, March 18 is the date of the Student Union Annual General 
Meeting, from 12:00 - 2:00 in the Seton Board Room, 404. Now-that you 
know what, whE:n and where it's im~ rtant to know why. 

This meeting will provide every student with the chance to get a 
thorough report on Council,activities for the past year and you ·are all in
vited to attend. The Agenda includes: 

President's Report 
Treasurer's Report 
Pub Update 
Entertainment Report 
Priorities/Recommendations for next year's Council 
Open ~ession/ question period 
If you have any other items you would like to ~ee on the agenda, con

tact the·Student Union Office or feel free'to bring it up at the meeting. 

Awards Banquet 
The Annll)U Student Union, Alumnae, and Athletics Awards Banquet 

is Saturday, March 19 in Rosaria cafeteria. This is a special (!Pportunity 
to honour students, groups and others worthy of awards for contribution 
to university life. The tickets are on sale now from the Student Union of
fice and t~ey cost $8 for those not on the meal plan, and $5 for those who 
are . 

Notice 
Leighton Wills resigned as chief returning officer for the Spring Elec

tions at the March 8 Council Meeting, an office which falls under the 
responsibilities of the Executive Vice-President of the Student Union. 
He gave personal reasons for his resignation. Cathy McPhee and Dale 
Rustin were appointed to share the responsibilities of the position until 
the elections are complete this week. 
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Dejected Picaro executive wonder- Is it all worth lt?-Tb~ long 
hours of production and writing go to waste to help so.meone ln Anis! 
celebrate her Birthday. (Marshall/ Zinck photo) 

1 ettecs 
ThankYoLi 

To the Picaro 
The Athletics · a~d Recreation 

staff would like to express their 
gratitude to those of you who · 
sponsored the Jump Rope for 
Heart which was held at the 
A.R.C. o n Feb r uary 14th . 
T hrough your contributions,..those 
people who took part were able to 

·raise over $500.00 for research 
through the Nova Scot ia Heart 
Foundation. 

Prizes of Ropes, T -shirts or Kit 
Bags were awarded to M,irge 
Shackleton , Leone Bryne, Heather 
McLean, Jan~ Morrison, Ann 
Hanra~an and Lori Moore for the 
exceptional effort in obtaining 
sponsors. 

We are also proud to say that 
Mount Saint Vince-;;t has become 
the first university in Canada to , 

participate in this worthwhile ac• 
tivity. 
Joanne Burns 
A.R.C. 

Pissed Off 
Dear Pissed Off Super Tramp 
Fan, 

The editorial staff appreciates 
your letter in regard to the recent 
Super Tramp review. However. 
the Picaro, for legal reasons can
not publish your letter as you ne· 
glected to submit your name. The 
policy of the Picaro in regard _to 
student submissions is stated qlllte 
clearly in our staff box, ie. Le_ttcrs 
to the editor and podium pieces 
are welcom'ed for publication. but 
we ask that all submissions be 
signed. Names may, however, be 
withheld by request. 

The Picaro 

6024 OUINPOOL RD., HALIFAX, NOVA SCOTIA 83L 1A1 

CA LL \,I~ SOON ! 

902-423-9262 -



The POiis 
Elecdom 1983 

Polling Stations 
Rosaria-Evaristus Station: 

Meal plan residence students as well as Science and Home Economics 
students (not in residence) can vote at these polls. 

Rosaria (next to cafeteria) 

Evaristus (beginning of tunnel) 

Floating Station: 

8:00- 9:30 
11:00- 1:30 
4:30- 6:30 

· 9:30-11 :00 
1:30- 4:30 

This poll is for nonmeal plan residence students. 

Marillac 
Birches 1 
Birches 2 
Birches 3 
Birches4 
Birches 5 
Marywood 
Lourdes 

Seton Station 

8:30- 9:30 
9:30-10:30 

10:30-11 :30 
11:30-12:30 
12:30- 1:30 
1:30- 2:30 
2:30- 3:30 
3:30- 4:30 

This poll is for non-residence students who are not in Home Econom
ics or Science. 

Seton 2nd floor (next to vending room) 10:00- 6:00 

!Pre-election Poll: 
This poll is for part-time students who cannot vote at the other elec
tion times. 

Tuesday, March 15, 1983 
Seton-Main Lo&by 5:30- 7:30 

•••When you vote you must bring your student uni;n 1.D. and vote at 
the appropriate polls. See the above list. · 

The candidates 
Candidates and Positions 
President- Mike MacLean 

Leslie MacDonald 
Executive V.P.-Karen MacDon
ald 
Academic V.P.-

Heather McLean 
External V .P .- Glen Smith 

Karen Schlogel 
Arts Rep.-

Brandy Anne Dow-Dall 
Business Rep.- Charles Clarke 

Peter Murtagh 
Home Economics Rep.-

Shari Wall 
Julie W a~ner 

Part-Time Senate Rep.-
Florence Miller 

Part-Time Students Rep.-
Audrey Crawford 

Residence Rep.-Teresa Francis 
Secretarial Rep.-Heather Forbes 

Other available positions which 
have no candidates running are: 

Child Study Rep. 
Non-Residence Rep. 
Public Relations Rep. 
Science Rep. 
2 Senate Reps. 
Student Affairs Rep. 
These positions will reopen in 

the Fall elections. 
Remember: Vote on March 16 
Exercise Y oar Right 

Leslie MacDonald 
candidate for President · 

Hello again. My name is Leslie 
acDonald and I am still running 

or the position of Student Co_un~il 
President. Hopefully the maJortty 
of you have had the opportunity to 
meet me in the past week or at 
least see m material. However if 

ZINCK PHOTO 
you have not, I will give you a·brit f 
rundown. 

I am third year Business Ad
ministration student with a major 
in management. I have been in
volved with Student Council for 
the ast three ears. In m first 

II 

1, 

/ 
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Mike Matiltean--c art.lClf;date for President 

I • 
Mike MacLean 
Candidate for President 

Participation must cvoh't f~ • 
a centre core. To prom()! 1Jo.'rt'eis 
evolution, you must be wdll~ 1Jbo 
actively participate. The s~!)(!.lrt~-
0 0 , which I was pres.iidt~ c:o()f 
this year is aimed directly .r.-t f-ils 
cause. Unlike any other llQr il\lh· 
pus its membership cons,,il.is IIQ)f 
female/males, on/ off camP.lslWll>.d 
students from every ~ tOl•~c 

Clen Smith 

,JPr~ auo. 
i ~ fy '1ViJJi~ 10 participate is 
,alt7f~ d)v s giveem flilact and a s to func• 
'liotim '1Wbich aa:e dffferea.t and in
~iimg, 11 !fOU 3oade it to Vin
nie.¼ ipub II~ "llhursda y to see 

;l)(!;)ris N ason .itLcil !forry Kelly pcr
~Cll'ft)mirng for Jol-llr ec:uertainmeot, 
:rol",tt nr.ay begi!l11 l!:l> -rec1.lize my dedi
u ~ticm. A pre::si~ o f the Student 

.,i!Tm:ifon must bi>e I\ ' llin8 to, go out o n 

candidate for"' rs1tterB111I v .. • 
In my opinion, an lEitt.:t'l~ i 

Vice-President must i'Qth t rt~l'fl 
themselves with all aspecv ~ r~ . 
dent welfare on a federal •[~•l'.IJ ti:n
cial, and municipal level. ' 

Currently, we have the LCio~!l~ j. 
an Federation of Student~ t ('1&-s) 
which offers to represent ~~, ~ a 
federal level. This org;inl~til~ n 
will serve as an amplified ~!Ai:.,! t to 
express the mutual con~ °'<'Jf 
most Canadian univers ities .. 

Next year, the issue i1J <:if!•i c• 
ceptance of CFS will bl ~!~ 
before you, the students, f:ii~ .C 
form of a referendurn, a~ 1d)\l(l)'u 
will have to decide yolllf ;..i~ · 
tance of this package or itr ~ f¢1>-c, 
tion. 

Where CFS provide s U~ {{lf~'al 
representation, Student llnii,jcl ~ f 
Nova Scotia (SUNS) s:et'(e.,~ 1~ a 
provincial lobbyist grourp, • ••~~1·e 
the mu!ual and indepencktnt;i1•·11ri11· 

~ ns of pto\ol'tioCia1 1t_n iversities are 
r~ ed a;n:(d.'1J'otnoteci 

Altlhou:gb._ ill_~ 1111ain functions of 
t:l:me E xtma.51 'fl JP. arc concerned 
~ lill ~ UNS oani\ <cF-'S, the immedi
a~u c.:omrnt::uJJ!r_'y CciDlllQt be ne
g.1>lected. lihe: ~ pie- and groups of 
tl.:tte Blalif:u ~ arc tho se we mosf 
0T;f1t111 hsve «t.'lll.tsc::t with. These 
~ ~ n,s alo~ 11'.:ith the M SVU stu
<hiunt ~ CDif~ , 111 ideal climate 
fm:ir mrutudl ll3Ss!Sttnnt!'e. 

i t the !fQqca[ leeel, it would be 
bt,cnefiiciallfoi.r thi~ sl!lid~nts to have 
ll.,l 1s!Udent ttrTal'~ ihow hi late win
~ r. The pl'O@g?Um ~ h ope to initiate 
w.voeldi see pq,(~t1•• employers in
~ ,on a rr.npd~ as guest speakers 
afflla tio vitll'>" ~e "K,ork:. programs 
~fidti static.ems hsve to offer . S tu
d'1cnls.. whowiisn.'lo'tstabJish propri
ettorslnips Qr /ji~ rtntrships for t he 
PbUJlllbse of sufln1ntttirue employ
rm.w,t.. would }J.i df!Ol'ed a booth to 

H1eat11er McLean 

a limb, if need be, to ensure for 
you the students the best possibl 
service. 

To reiterate the issues I feel are 
important, to you the students; I 
would like you to think about the 
promotion of new innovative 
methods of communication, a 
council who believes your interests 
are of priority, equality and 
housing by working towards off 
campus maJe residences, having 
typing as a credit for all courses, 
the idea of a coffee house every 
Sunday and a more determined 
outlook for the promotion of at
tractive entertainment functions. I 
·Mike MacLean am more than 
·wiJling to do this and would love 
the opportunity to prove it. 

I would like to take thls time to 
wish aJI of the candidates the best 
of luck, the cleaning staff and ad
minstration for putting up with 
the mess and all of the students, 
who, have gotten involved in this 
election of 1983. 

As a reminder of you the 
students, be sure to prove your in
volvement, come ou t a.nd vote for 
the candidate of your choice 
tomorrow, March 16, 1983. 

advertise their operation and pric
ing system. __ 

In the past, students see~ng 
work have had to approach the 
business communitv for work. 
With a trade show,· the business 
community will be approaching 
the students with the possible pre
determined need for their success. 

At present, this is but one 
program offered on a municipal 
level. Imagination blended with 
equal portions of determination 
will provide our student body with 
a lfealthier climate in local , pro
vincial and federal affairs. If elect
ed as External V. P . for 1983-1984 
I offer continuous enthusiasm and 
dedication in making your posi
tion as students one of more com
fort. 

Thank you, 
Glen Smith 

year I was a voting member@1~~ •~ 
Mount at.Students' Unionllt, r~~-n 
Scotia. In my second ye,1~ t'-.~ 
New Students' Represe111latlit i1I~\ 
Student Council and sat o,," ~ 1) 

committees of council. 1'114 ~f~ I 
am External Vice PresiOt._~ rl ~ n 
Council and have thu~ r ~p~ s("Cltcd 
the student union to not !QIJl~~Jl l u· 
dent organizations but t,oUt'){~ 
vincial and Federal go 11t11t~ c~ ts 

Q n dlictlt 'te. for Academic v .P. 

as well. 
During my three y~ars 1'\i~~ .nt 

the Mount I have seen a ·1-01 ,1)l~ ,1-
provements within Studti)\ , (•11.t.\~· 
cil but I realize that th6i:t~ ~ll..1ill 
more strides that can be rn1•~ d' l .\J1a 
I would like to be glV<?Jlt.l\~~Jl' 
portunity to work towa.rlillt{h11l1..1:1ol 
for you the students. 1n .il!i , .~t ta 
Student Council is all a b<i1J\ ifi~ 
resenting the students und~ 6it big 
what is in my capacity 1(;)&.i ~ p.i [:]m 
students. I want to t'e ~~ '4rch 
improvement and gtt)'11h·\ ,1 is 
possible for the co1tncll f~ I , 
would thus be totally ci~:'A\i f di! 
the students concerns a r1d1 f'/-i~ lo 
fulfill this goal. Thlltl ~ ) t -1 for 

ZINCK PHOTO 
Htello, 1.,m Jfl~<:tthe r McLean, 

1)'t -can.did~ t~ for Academic Vice 
p,e. iden1. Ja ~G)clld l ike- to take this 
6JIP'-)rtunit 11') 1<'1! you a little 
ijb<)\ltt my~ Jf and why l am run-

ning for this position. 
. Next year will b e the fourth and 

final year of my BA/BEd degree. 
In my past . three years a t t he 
Mo~t, I ~ave been involved with 
va~ous res1de~ce, recreat ion, a th
letic and society activites. This 
past year I ha,-e aJ_so served the 
~rts students as t hetr Representa
tive on Council. 

I am very in terested in th . 
t. f e pos1-
1on o Academic Vice p .d 

b res1 e nt 
ecause _I feel our educatio n is of 

utmost importance. The Mou 
has a ~ eat deal to offer us a n d n; 
would h ke to be in a po ·t· k . . s1 ion to 
wo~ to m aintam t his q ua lity edu-
~ation. _If e lected it would be rn 
Job to sit on the variou s ac d _) 
committees to voice you r c:n~rnu: 
and offer your Sllggestio rns 

I ask yo u to vote yes o1:Elect· 
Day so that I may be able to re tor 
~ent y~u, the students in Acadpre 
1c affairs. ' · em 
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Peter Murtagh 
candidate for Business Rep. 

Peter Murtagh 
Candidate for Business Rep. 

In the 1983-84 school year, 
will be entering my second year as 
a BBA student at the Mount. 
What this amounts to is another 
year of endless group-case meet
ings, getting extensions from 
Profs, and regular attendance of 
Friday afternoon "Happy Hour" 
at Vinnies. 

If elected, I will play an active 
role on council and represent the 
interests and concerns of the Busi
ness students. If I fail to be elect
ed, I ,vii still play an active role 
through suggestions and feedback 
to the council. 

The SUNS is a critical institu
tion to the well-being of students 
in this province. Unfortunately, it 
has failed to live up to its poten
tial. I believe that if .SUNS had 
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been more formidable then the 
.• axe-swinging budget cuts in edu

cation funds by the Buchanan 
Government could have been 
reduced. 

Perhaps the greatest problem 
facing CFS is the Jack of Atlantic 
Canadian representation. This has 
recentfy taken a turn for the worse 
with the decision of St. Mary:s to 
opt out of the federation. We must 
give the ,CFS the mandate to 
represent alJ Canadian students, 
not just those from western univer
sities. Therefore, I feel it is imper
ative that we join this body and 
work towards getting other local 
universities to do the sam1' 
- I believe the main priority of the 

Student Union is to see the end of 
the foot-dragging surrounding the 
establishment of an off-campµs 
male residence. It is very nice to 

Charles <Chuck> Clarke 
candidate for Business Rep. 

Do you the students of the 
Bachelor of Business Administra
tion want solid representation in 
the J 983-84 academic year? Do 
you want improved and increased 
communication between MSVU's 
Internal Bus.iness Society and re
spective fellow universities? If so, 
vote Charles (Chuck) Clarke on 
March 16 for responsible repre-

VE~ ™Ou6H'T' 
os: 1tv1J.i1wo, 
~ Oi:°S::IC'E:.,' 
~~?. 

., 

<l 
· J 

ZINCK PHOTO 
sentation. I have the following cre
dentials: I am a 3rd year Business 
student of MSVU, 1 have attended 
all of the business conferences at 
the Mount and have been involved 
~ith the Business Society. I have 
had previous political caucus ex
perience and held the position of 
treasurer in a political youth orga
nization. I have also represented 

'5"i>J,c:1tJ6- C,,.,T 
Fl!)!'( -YOVfl. '-
FEUOW ~-r~ 
""7 Pf=F¥.etrMeaif 
~", OM8ut6~ 
ott •v"&.w _,,:;;._:-1 ... •~--;,i_,..,,,.'4 
PtlES10EN1. 

have a lot of talk concerning this 
issue, but, as the saying goes, "ac
tions speak louder than words". 

I intend to' increase student 
activities by offering more of a 
variety for the student body. I am 
interested in seeing more lecturers 
come in to discuss and debate the 
"hot" issues of today. (eg. Nuclear 
Arms, Women's Rights, the econ
omy, etc.) · 

The relationships we establish 
will have to be one of co-operation 
and compromise. I do not believe 
that the Administration s?ould be 
dictating to us and I don't feel that 
we have the right to shove our 
ideas down their throats. · 

"Communication" is a standard 
response that I hear when this 
topic is brought up. To be honest, 
I feel that this is not the main 
problem. I have seen non-adver
tised brewery tours sell ouL faster 
than the heavily advertised Bands. 
I would like to see improved 
scheduling of events and investi- · 
gate the possibility of co-ordin
ating major events with Dal., and 
SMU. 

The election reforms I would 
like to see include a tighter control 
on the use of campaign funds. In 
addition , I would like ·to see the 
societies on campus play a more 
active role through the sponsoring 
of sessions to meet the candidates 
of their particular field. 

My basis for political experience 
includes the following: 
1. Member of the executive of the 
youth wing of a major political 
party in this province · 
2. Served on a Student Council at 
the High School level 
3. Member of the MSVU Business 
Society 
4. Organized and participated in 
numerous organizations on a high 
school level and outsid'e Volunteer 
Work 

the Mount vj a the men's hockey 
team for two years. 

My interests will be in meeting 
and working with fellow collea
gues. I am interested in looking 
into the possibility of creating 
AIESEC on campus which will as
sist the students in finding em
ployment during their degree pro
gram and upon graduation. A 
major goal will be to attract more 
bu~iness firms to hold on campus, 
job recruitment. I plan to act as li
aison between council and the 
newly elected president of the A
merican Marketing Association 
and Business Society. In closing I 
might mention that I feel I have 
the ability and the attitude to re
present you as 1983-84 Business 
Representative. 

I, Charles Clarke, need your 
support, so I strongly encourage 
you to exercise your right to vote 
on March 16, 1983. I arh willing to 
mee't with anyone who may have 
further questions concerning the 
position I am applying for. 

Sincerely, 
Charles (Chuck) Clarke 

1,- WOuL.[) 
LOOr< 6000 
ON A 
esu,,ce:, 

'-'iovu>t,, "f IT' ? 

Karen scn10gel 
candidate for External v .P. 

1 hope by now most of you ~now 
I'm Karen Schlogel, a candtd~te 
for the position of External Vice 
President. I am a first year Bache
lor of Arts student and in my next 
three years r would like to get to 
know and work with as many of 
you as possible. . 

At this time, J would hke to take 
the opportunity to state exactly 
what the duties of the External 
Vice President are. Under our 
Constitution the External Vice 
President is to: Act as a liaisoh be
tween this university and oth~r 
university councils, represent the 
Mount Student Union to commu
nity organizations; be responsible 
for the dissemination of external 
issues to the students, and actively 
participate in provincial and na
tional student organizations, so as 
to benefit the members of the Stu-

Note: The content, grammar and 
spelllng of the candidates' articles 
have been left untouched except 
where the mistake was obviously a 

dent Union. 
As students we must stand to

gether in order to keep post sec
ondary education accessible to all 
and to prevent it from becoming 
stagnant for ourselves and those 
who plan to enter a university ca
reer. I am concerned, as an indi
vidual, about matters such as 
these, and feel that it is important 
that more students realize just 
how serious t!te situation is. 

It is for this reason that I am 
seeking the executive seat of Ex
terflal Vice President. l hope to 
encourage more students within 
the university to become involved 
through the establishment of a 
campus committee. By working 
together as students at a local, 
provincial and national level, I 
feel confident that our collective 
voice will be a strong one. 

typographical error. The Picaro 
did not feel that It wu Its place to 
correct or·make changes to what 
the candidates have to say. 

MUSIC BY: Pi~k Floyd, Queen, Santana, The Police, Soft Cell, 
. ansas, Bruce Cockburn' & others. 

A 3-screen_, ~-projector multi-media show 
. combmmg 1500 visuals with a 

55-mmute sound track of folk, rock & new wave music. 

A disturbing look at our world and what people are living for 
through the music of top recording artists. , 

KING'S COLLEGE THEATRE 
March 1 8 , 19 - 7 : 30 & 9: 00 p. m. 

Students $3. 00 
Non-Students _$ 3 . 50 (a t door $3.50) 

Ti cke t s o n sal e: 
Rosar :i.3 Mar. ).LL t, 15 12- 2 p.m 
Sacat eria ~inr. lti- t8 12- 2 p .m 

Between~ 
Sequel to "In Search ol a Sun" 

A critical look 
Some at the POSsibltlty that there Is 

one beyond the darkness . 

Adml11lon bJ ticket ehlb 
lrom "In S.•rch al• sun" 
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Iarei, .. MaeDeaald 
Candidate ·/or ~ec V.P. 
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Brandy Dou,•Dall 
Caradidate for Art• Rep. 

Teresa Francis 
candidate for Residence Rep. 

Because five hundred Mount 
students live in residence, I feel 
they deserve strong representation 
on the Student Council. My name 
is Teresa Francis, and I am run
ning for Residence Representa
tive. I believe I have the experience 
and knowledge needed for the po- ' 
sition. 

I am entering ~y .third year in 
the Home Economics program, 
and I am also entering my third 
year in residence. I have lived in 
both Vincent Hall and Assisi Hall, 
and next year my home will be the 
Fitness and Nutrition House. 

What is a Residence Represen
tative? The Residence Rep. acts as 
a liaison between the resident stu-
1dents , the Student Council, and 
the Housing Office. My duties will 
include attending 'Residence 
Council and Food Committee 
meetings, and helping to organize 
orientation. 

Currently, I am President of the 
Assisi Hall Residence Council. 
Holding this position has given me 

, much insight into the procedures 
in residence and of Residence 
Council; it has also made me fully 
aware of the problems that occur. 
I want to use this experience to im
prove communication among resi-

. dent ·students, ihe -Student -Coun-

cil, the Housing Office, and espe
cially among the various resi
dences. 

If elected, it will be my job to 
. voice the concerns of you, the resi
dent students, to Council. · I want 
you ·to feel free to express those 

, concerns to me at any time. I can't 
promise to change the rules, but I 
can do everything possible to 
make residence living an enjoyable 
part of UnTversity. 

I 
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/ Sharl Wall 
candidate for Home Ec. Rep. 

FLASH . .. Impassioned plea 
for votes to follow ... 

Hello fellow Home Ec.ers! I'm 
Shari Wall, a second year Home 
Economics Education student, 
and,with YOUR help, I can be the 
Home Ee Rep on Students Council 
next year. 

The Home Ee Rep acts as a 
,liaison between Council and the 
Home Ee Society, and is respon
sible for attending meetings of 
both groups. Last semester I regu
larly attended Home Ee Society 
meetings; however, this term I am 
taking a French course at a time 
which prevents me from going on 
the noontime meetings: 

I want to become more involved 
in university life and my interest in 
Home Ee and in ~tudent govern
ment has prompted me to run for 
Home Ee Rep. This year I am 
Lourdes Rep on the Evarist,us
Lourdes Residence Council. In , . 

---Julie Wagner 

·ZINCK PHOTO 

' high school I was Student Council 
President during grade 12 and a 
~lassroom Rep the two years 
before that. 1 was also on many 
committees and the Reach for the 
TopJeam. 

This js my eleventh year, as a 
member of- the New Annan 4-H 
Club (Kensington-Summerside 
area of P.E.I.). During my very 
active 4-H past I have been Club 
Reporter, Vice Pres., President, 
and Junior Leader, and have 
represented my club provincially 
and nationally at many events. 

As you can see, I have had ex
perience in student government 
a nd with home economics groups. 
Please let me use this experience 
and my enthusiasm to help make 
1983-1984 one H.Ec. of a year!! 
VOTE SHARI! 

Thanks for your time a nd have 
a great day! 

candidate for Home Ec. Rep. 
Fellow Home Ee. students, for 

those of you who do not know mi:, 
my name is Julie W agne{ and I am 
running for Home Economics So
ciety Representative on Student 
Union. This is my second year at · 
the Mount and I am taking a BH - ' 
Ee with a major in Clothing and · 
Textiles. 

Last year I became interested in 
student ·politics and became the 
Clothing and Textiles Rep on the 
Home Ee. Executive. I was a new 
face with new ideas. During my 
term I was involved in such activi
ties as bringing speakers to the so
ciety, baking biscuits, !lttending 
society functions a.nd gaining valu
able knowledge through my exper
iences. 

Now is the time to take advan
tage of my enthusiasm, energy, 
and knowledge and use it to serve 
you. As a Home Ee. Rep., I would 

Exercise 

Heather Fornes 

your 

!be responsible to you , the Home 
. Ee students and would have the 
. ability to voice your thoughts or 
. problems to Student Union. '-l 
. would act as a liaison between the 
, council and the Home Ee. Society 
. to keep both parties informed 
about events. 

·. If elected, I will join several 
committees which would enable 
· the Home Ee students to have the 
·inside scoop on events at the 

~

'Mount. This is only a brief outline 
of my plans for the coming year, if 
ou have any questions I am usu-

- lly in Rosaria Center or in the 
IClothing Lab in Evaristus. 
· I would feel privileged to serve 
·the Home Ee students as a mem
·ber of the Student Union and the ~ 
'Home Ee. Society and I look for-
. ward to meeting many of you in 

'ZINCK PHOTO ·the coming yea r . 

rights! VOTE 

candidate fOr secretarial Rep. · 

Hi everyone! My name is Heath
er Forbes and I am running for the 
position of Secretarial Representa
tive. 
, Those of you who are secretarial 
students, are aware of the lack of 
communication that existed this 
year between the Department of 
Office Administration and the 
Student Council. This problem is 
mainly the result of our not having 
the representative of the Student 
Council this year. . 

As your representative for the 
1983-84 year, I will be working 
towards correcting this problem 
and making sure that you are kept 
up to date oh what is happening 
on the Student Council. I will be 
informing you of issues, events 
and activities. that cpme up during 
the year. I wtll also be telling -you ZINCK PHOTO 

about how you can get involv d 
and have some fun. e 

It !s important for you to realiz 
tha! m order for me to be ff . ~ f e ect1v~ 
. or you on Student Council I 
to hear from you. I want• need 

, your ideas, concerns, an~o hea1 
/your ~omplaints. I want to ~ver 
your .views on issues that ~a1 

: and what you feel should c:~ouI 
about them. Please feel fr n t 
me, or stop me in the h l~e to cal 
tim,e if you have a u a ~ a t an~ 
working together • I kii:!tlon. B~ 
can make next that we 
<;_ess. year a great sue 

' I am really excited ab 
;the opportu n'ity to out h a vin1 
on the Student Co rep_rJesent Yot 
1 f u nc1 and . 

1 ook or your support Wtl 

).d~! •. ':;,:d~esday~t.. Marc~~ 6~lectio1 ... 
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NFB trio receives enthusiastic 
response in the u.s. ,.,.. 

by Hugh ManhaJI 
-Staff Reporter 

Thousands . of U.S. filmgoers 
tui;ned out in all weather condi• 
tions last week to see one of the 
year's most popular films. Movie 
theatres across the country, were 
sold out for fOllr consecutive show• 
ings daily. 

It was not as most would think 
to see Hollywood Blockbusters 
Gandhi and Tootsie, but instead· 
to see the three controversial 
National Film Board Productions 
on acid.rain and nuclear disarma•' 
ment. 

The U.S. justice department 
ruling which labelled the films as 
"government propaganda" is the 
main reason for the films' 
popularity, generating millions of 
dollars in free publicity. The 
ruling which required all theatres 
to "properly identify and label" 
the films has caused a snowbaU 
effect in viewer tum-out. 

Dr. Zavis, the Director of the 
U.S. Information Service at the 
U.S. Embassy in Montreal, says. 

that the law forcing all films to be 
labelled has been in the books 
since 1938. The reason for the law, 
according to Zavis, was to protect 
against internal propaganda 
groups. 

"The label is necessary for all 
such films," he said "Even if the 
U .S. government was in complete 
support the same would have to be. 
done." The term propaganda 
according to Zavis has numerous 
connotations that do not apply to 
the justice departments' ruling. 
"The term in the context of the 
Jaw, means an attempt to in
fluence opinion on U.S. orforeign 
policy," he said. 

If you love thh planet, the most 
controversial of the N.F.B. trio, 
was the first to be labelled as 
propaganda. The film records a 
lecture to U.S. students in 1981 by 
Nuclear critic, Dr. Helen Caldi• 
cott, and warns us that our time 
on this planet is running out. The 
message to the · viewer is that 
unless we take some kind of action 

chances of seeing the 21st century 
are slim. 

Dr. Caldicott begins with an 
introduction into the development 
of nuclear weapons. With actual 
footage of the bombing of Hiro• 
shima, she shows us the devasta• 
tion and the suffering caused by 
the bomb. She compares the 
WWII atomic bombs with existing 
nuclear weaponry and paints for 
us a dismal picture of what would 
follow an atomic explosion. 

Many facts from the film 
·strongly reinforce the powerful 
message of the film. The bomb 
dropped on Hiroshima was equiv• 
alent to 13,000 tons of T.N.T. 
Today's 20 megaton bomb is 
equivalent to 20 million tons of 
T.N.T. ; four times the capacity of 
all the bombs dropped during 
WWII. 

If a nuclear war was to break 
out today; the entire surface of the 
planet could be devastated by 
either the U.S. or the U.S.S.R. 
The chances of a nuclea r war was 

now to prevent nucle~r war, our predicted to 50-50 by U .S. mili• 

African ills largely self-inflicted 
MONTREAL (CUP)-Ninety per~ 
cent of Africa's problems are in• 
ternal, according to a former Ni
gerian university professor. 

Frank Chalk, a history profes• 
sor at Montreal's Concordia Uni• 
vers ity and a former professor at 
Niieria's Ibadan University spoke 

· at Concordia during the African 
Students' Association cultural 
celebration week. 

Chalk said Africa is influenced 
from the outside, like other areas, 
and must take that into account 
when trying to solve its problems. 
But he said African countries 
must work to emphasize the roles 
of peasant farmers and the family 
unit. 

According to Chalk, these two 
elements constitute the dynamics 
of African society, but both have 
been weakened by colonialism and 
Western influence. 

He said Africans feel humiliated 
about their culture because of co• 
loni alism and want Western 
things, particularly Western edu· 
cation: 

"They rejected agricultural and 
vocational education because a 
literary education was a status 
symbol. Working with your hands 
was not ·what they saw their 
masters doing," he said. 
· The members of this educated 

elite became the leaders of in• · 
dependent African nations during 

the 1960'~ and Chalk said their 
Western-style policies initiated af. 
ter independence led to today's 
economic problems. 

He cited as examples the failure 
of such mega-projects as hydro 
plants on the Volta River in 
Ghana and steel plants in Nigeria. 

"As long as people look for ' pot 
of gold' schemes, such as "Oil in 
Nigeria, the situation can only get 
worse," Chalk said. 

He insisted that homegrown Af
rican policies must be developed 
and implemented instead of liber• · 
al or Marxist ideas foreign to the 
continent. 

" The libera ls say that Africa 
could develop through the hidden 
hand theory," Chalk said. "The 
reality is that unguided African 
business is as counter-productive 
as the col?nial system. The rising 
gross national product in some 

tary leaders in 1975. 
The hands of the Doomsday 

Clock, as depicted by The Bulletin 
of Atomic Scientists, has moved 
only 10 times since 1945. " During 
the years of detente, th~ ~lock 
stood at 9 minutes to m1dmght; 
following events in Afghani~tan in 
1980 it was moved to 7 mmutes; 
in j anuary 1981 , to 4 min· 
utes- and the editors think they 
did not move it far enough". 

"If you love this planet", nomi• 
nated for an Academy Award, 
may become one of the decade 's 
most powerful films. That is , if we 
are still around to give it such a 
distinction. 

It is only fitting that such a ·film 
will wrap up the Mount's 1983 
film series. The series, which has 
been concentrating mostly on 
regionally produced films and 
regionally concerned films, will 
end on a strong note. 

Christine Moore, who has been 
the driving force behind the film 
series, is pleased at its success thus 
far and hopes that the final film 

countries is just a mask of the 
growing separatism between the 
rich and the poor. 

"The Marxists say that foreign 
exploitation is the cause of all 
present ills. This is arrogant non· 
sense," he said. 

Local corruption is just one 
social problem Chalk experienced 
in Africa. He cited incidents where 
shocldy construction work was per• 
formed to increase profits, and a 
pharmacist who would only stock 
the medicines of suppliers who 
paid him a bribe. In another· in
cident, a doctor refused to drive 30 
miles t o obtain a saline solution to 
save a peasant boy's life because it 
was beneath this dignity. . 

The solutions lie in "unleashing 
the peasant producer ," Chalk 
said, balancing the urban bias 
that developed in post-indepen• 
dence ~frica with peasant inter• 

SM.U votes 69 percent 
· to leave CFS -

\ 

HALIFAX (CUP)-First in, 
first out. That sums up St. Mary's 
University's two-year relationship 
with the Canadian Federation of 
Students (CFS). 

Two years agb , 78 per cent of 
students voted to make St. Mary's 
the first member to join the 
fledgling national student organi
zation. Students voted 69 per cent 
to pull out of the same organiza• 
tion March 7 and 8. 

" I ho pe the Ca n a d ia n 
Federation of Students will take 
this as a statement . It's time to 
clean up your act and listen to 
students," said Charlie MacAr: 
thQr, chair of the 'No CFS' com
mittee. 

ll. • Christine Soucie, a member of 

ij
. J.: the 'Yes CFS' committee, said the 

.vote was symbolic and would hurt 
CFS. 

"CFS will lose credibility · if 
\\) schools start pulling out ." 

_'Ji' ... . The referendum ca mpaign was 
j bitter . Both sides accused the oth• 
; er of using dirty tricks like r ipping 

~1 2 down posters. 
, ~ ~ Members of the 'yes' committee 

L----- ----------- ------ --- - ----i '-' said they were at a d isadvantage 

from ~he very beginning of the 
campa ign. The question , "Should 
the St . M ary's University Stu
dents' Associat ion remain a me 
~er ~f CFS" • required a two-thir~; 
yes vote to pass and was annou n

ced the day before the campaign. 
But MacArthur said this did not 

~ a!'ter because 69 per cent voted 
no anyway and added "if h 

not retained SO per ~ent : ~ t~! 
vote, we norm a lly would not h 
been able to leave CFS .. ave 

Mark Lenaha n A ·1 . 
worke f • t antic field-
week r f o r C~S • said . a n extra 
made othecad~ffpa1g ning might h ave 

1 erence "S' 
no~ lo ng e nough t . ix days is 
pa1gn ." 0 run a cam-

Soucie agreed "W 
the com pla ints T h e _reported a ll 
lem was te llin . e biggest prob
was all ab out .~ people wha t CFS 

Dissatisfaction . 
been b uild in u ~ th CFS has 
ning of the g p s ince t he begin-
N academic 

ova Scotia st year• when 
restrict ions o udents opposed new 
CFS did n ot n st_udent a id and 
port at the r ov1de needed sup-

- ------ - ~--- -----------c;;;;;;... ____ ~ -==:;._-__, ________ ~_______ •me, according to 

will receive the same enthusiastic 
response that was experienced in 
the states. 

The showing will be March 16 
at 12:00 noon in Seton Auditori'. 
um A. Admission is Free. 

" If you love this planet . . . 
touches the mind and the heart. It 
appeals to the moral sensitivity 
and the political will. It is about 
whether pr not we care if genera
tions yet unborn will be born, and 
will have this planet as their home. 

Talk about a limited nuclear 
war is not a myth-it's outright 
nonsense. This film puts that fact 
in believable perspective. See 
it-and then THINK, THINK, 
THINK, and then ACT, ACT, 
ACT." 
(Rev) Dr. Clarke MacDonald 
Senior Secretary 
Office of Church in Sq_ciety 
United Church of Canada 
Chafrman of the Board 
Project Ploughshares 

ests. 
Farmers should be paid a fair 

price for t heir products and wide
spread corruption in the civil ser
vice should be eliminated by mak• 
ing bureaucrats more responsible, 
Cha lk said . 

The famiJy unit must also be 
emphasized in the new local poli· 
cies that are necessary, Chalk 
said . 

" The basic unit of production is 
the family unit . The important so
cial bonds are those of the fami• 
ly ... 

Cha lk said that any government 
policies that go against the family 
unit a re doomed. 

"The African state has little to 
do with the people. There are at· 
tempts to impose development 
from the top down but the top has 
no connection with the bottom. 
T he important links are those of' 
the famiJy unit, he said. 

Drew Franklin, another 'no CFS' 
member. 

St. Mary's is not alone in its 
com plaints about CFS. The Stu· 
dent Union of Nova Scotia (SUNS) 
and its members have also been 
dissatisfied with CFS. Councils at 
Dalhousie University and No\'3 
Scotia College of Art and Design 
were also considering a CFS me~· 
bership review, but canceUed their 
reviews for this year. 

Both had decided to postpone a 
review until after a special CFS 
national-provincial meeting in Ot· 
tawa Feb. 25 to 28. 

According to Dalhousie student 
union president Peter Rans, re· 
ports brought back from the NPM 
" that there was support for 
changes we thought were necessn· 
ry for the organization" changed 
the student un ion's mind about 
having a review. . ·o 

CFS had mixed success tn tw 
recent referenda. Only 36 per cent 
of University of Windsor studen~ 
voted to join but 70 per cent ? 
B.C.'s Kwantlen College voted 

10 

favour of membership. 
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A look at the etudent employment eltuatlon . . 
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A eupplement to the Picaro Much 15, 1913 ·• 

ould You Hire ,Yourself 
by Valerie McCormick 

If you're graduating this spring, 
you're almost certain to have 
"career insomnia" by now. You 
lie awake into the wee. hours 
wondering what you'll be doing 
on May l . How will you pay the 
rent when your student loan runs 
out? Should you go back for an 
MBA and hope the situation im
proves while you collect another 
degree? Is the situation really ii!S 
bad as everyone says it is? Ac
cording to Bruna Caracristi, man
ager of the campus Canada Em
ployment Center, things do look 
pretty. dismal. 

"It generally doesn' t look ex
ceptionally prosperous. A lot of 
companies who normally recruit 
on campus have had cutbacks 
and really aren't in a position to 
expand · their staffs. There are 
enough experienced workers in 
the job market that they don' t 
have to recruit on campus, so 
they've altered their recruiting 
plans. Job prospects are few even 
in areas that have traditionally 
been strong. Professionals such 
as accountants, dentists and engi
neers have all suffered because of 
the poor economy." 

amount of money. They never 
stop to consider the fact that the 
position might have an ex~ellent 
benefits package." ' 

Most students are aware that 
their biggest ·drawback is lack of 
experience and that there's not a 
lot to be done about it in a hurry. 
Unfortunately, when the econo
my has a surplus of workers, as it 
does today, the • inexperienced 
must compete against the experi
enced for jobs and the inexperi
enced person is often seen by 
employers as lacking maturity. 
That's why it's important for stu
dent's to put all experience on re
sumes even if the jobs don' t seem 
important or relevant to the job 
you' re applying for.~ 

" What's important to employ
ers is ·that you can manage your
self appropriately. If it's a reality 
that a student must support him
self or herself while attending uni
versity; there are positive sides to 
the situation . While you' re work
ing, you're learning skills, you're 
learning how to conduct yourself 
on the job. There are certain skills 
that can be transferred·from one 

• 
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Just what you d.idn' t need to 
hear. But don't despair, Caracristi 
says there are some things you 
can do to enhance the possibility 
you'll land the job you want, or at 
least the job you need to survive. 
If you're willing to relocate, if 
you're flexible, imaginative and 
willing to try routes other than 
traditional ones, you' ve begun to 
tip the balance in your favor. Be 
careful not to put obstacles in 

' job to another and -those are the 
skills an employer looks for: If 
you're a salesclerk, for example, 
you learn how to set priorities 
during hectic times. During the 
Christmas season for instance, 
you may have to work extra 
hours and you also have to pre
pare for exams. Time manage
ment, that's a valuable skill. You 
may not want to highlight that job 
on your resume by quoting all the 
duties but what can be quoted is 
a statement concerning skill de
velopment." 

would advise them to read be
tween the lines when looking at 
ads in the newspaper and I would 
tell them not to be too discour
aged when they see that an em
ployer's looking for two or three 
years experience. That's what the 
employer's quoting as a prefer
ence but it doesn't have to be an 
absolute. Maximize your resourc
es. Go to the newspapers, learn 
the ways to find the jobs. In
crease your contacts. Think 
about your skills because when 
you' re asked by an employer 
what you have to offer, you' ll 
need to have that answer on the 
tip of your tongue. And register 
yourself at an employment cen
ter." 

100/o Placement 

your own path. 
"When you put up any kind of 

arrier, you make it a drawback. 
or instance, some people make 
alary a drawback by saying 
hey'II only accept a certain 

What advice would Caracristi 
give students trying to find jobs? 

" I would advise students to be 
very creative, to be flexible. I 

rmed .Forces-A Viable Alternative 
by Craig Munroe 
· Job secur_ity, excellent pay, 

travel, comradeship, and a disci
plined way of life are the advan
tages of a career in the Canadian 
Armed Forces, according to P~tty 
Officer First Class George Godin. 

" The salaries are comparable 
to those in civilian businesses," 
said Godin, who is presently sta
tioned at the .retruitment center 
located in Duke Tower, " and the 
government Is not goirig to dis
band the forces so there is job se
curity." 

Other benefits which come 
from a career in the Canadian Ar
med Forces include a pension 
plan that pays dividends after 20 
years, sick pay, medical and den-

. tal plans, and four weeks paid 
yacation annually in your first five 
years in the forces. 

For university students, there 
are two methods of gaining ad
mission to the forces. 

The first applies to students 

who t,ave graduated and have 
already obtained a degree. It is 
called the Direct Entry Officer 
'(DEO) program. The type of de
gree held by the applicant indi
cates which of the over 20 classi
fications, in the forces they are 
most qualified for. 

The second is the Regular Of
ficer Training Plan (ROTP) and it 
applies to anyone wishing to ob
tain a bachelor degree from ei
ther a military college or civilian 
university. The expenses are sub
sidized by the Canadian Armed 
Forces, after which, an obligatory 
period of service is required from 
those who accepted the subsidy. 

Last year, 25 officers were ad
mitted by the Canadian Forces 
Recruitment Center, in Halifax in 
the DEO program. ' 

Godin said that competition is 
tough and that acceptance does 
not only depend on your educa
tional background . Leadership 

,, ' t t ' 

qualities and the ability to handle 
Jressurized situations are high on 
he list of priorities for officers in 
he Canadian Armed Forces. • 
If -accepted into the DEO pro

gram, a 13 week basic training 
course must be taken at the Cana
dian Forces Officer Candidate 
School · (CFOCS) in Chilliwack 
British Columbia. This is wher~ 
the final determioation is made as 
to whether or not a person is offi
cer material. It is a test of mental 
and physical endurance. 

Openings in the forces depends 
upon their needs at a particular 
time. At the moment\ there are 
~pe~ings for females in the classi
f1cat1ons of engineering, nursing, 
and the chaplaincy. These as 
well as the openings for m~les 
are subject to change. ' 

Details on a career in the Cana
dian Armed Forces and what it 
can offer you can be obtained . 
from any recruitment center. 

by Darlene Murphy 
One summer employment pro

gram offered to students is 
COSEP (Career-Oriented Summer 
Employment Programs). COSEP 
provides about 400 to 500 sum
mer jobs for students in the Atlan
tic region. These jobs may in
clude computer programming, 
personnel and accounting work 
and scientific research. 

Of all the students who apply 
for COSEP, " the bulk of the stu
dents hired are those in the scien
tific oc technical fields," says Bev
erly Cameron Regional Recruit
ment Officer. The chances of an 
arts or business student finding 
jobs aren' t as good because there 
ju~t isn' t th~ demand for their 
skills. 

The requirements for COSEP 
a~e that students attend a recog- · 
nrzed P0st secondary institution 
~nd that they plan to return full~ 
time to school. The application 
deadline this year was March. l l _ 

Application forms are at the 
Canada Employment Center on 
campus. Once the student has 
filled out the application their 
applications enter an inv~ntory 
along with the other Nova Scotia 
st.u~ents. This inventory is_ sub
d1v1ded by student's discipline 
and year of study. Job offers from 
government departments may 
sta_rt as early as Janual')(. At this 
po1~t, the matching process 
begins. Managers specify the pro
gram of study and the course year 
of the student they require. Stu

n the ba is of 

... . -. .... · .... "" ... 

their marks, interests, leadership 
qualities, and any special courses 
they have taken. 

Once the employer has select
ed the list of students, he makes 
sure the students are notified and 
referred for interviews. Students 
3re called to see if they are in
terested in the jobs, and given th e 
details of the length of the work 
assignment and the pay. 

Pay rates are set by the Trea
sury Board . Departments pay stu
d~nts from funds they have set 
as1~e for students or students are 
paid from summer grants depart
ments received from Emplo _ 
ment and Immigration. Y 

" The Atlantic region is targeted 
t~ get more dollars because o f the 
high unemployment rates in th · 
reg·1on " c Is . ' says ameron. But even 
with the higher allocation I 
10% of the stud ents w ho ' o n t 
are hired. Last year there app Y 
3 000 1· • we~ 
i~bs. app 1cat1ons for 400 to 500 

Sum.mer em ployment of st 
dents 1s seen as a bonus f h
departments w ho have J!r t e 
students comp lete the OSEP 
search p rojects they hav=~~ra . re
to do du ting the year t tim e 

For the COSEP st~dent it' 
chance to gain ex . ' s a 
their fields of study pe~ien_ce in 
valuable contac ts St Pd us ~ake 
often rehired and ;,,a u en.ts are 
4 COSEP I ny gain 3 to 

. P acements. Thi , 
course, will give them an s, o f 
tage when applying to the f ~van. 
government for perm e e ral 

lo ment. anent em-
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·· Women's -WOrking 
C~nditions-Uniinprovecl 
by Nicholas Hamblin 

In Canada today women com
.prise 51 % of the populati~n and 

' nearly 40% of the work force. 

of housework to do. 
Another factor blamed for the 

poor employment rate of women 
is that of government policies. A 
number of policies introduced by The general population is led to 

believe that women' s work con
ditions. have been •improving. 
However, the facts sketch a dif
ferent picture. 

hour force is rather weak, gov
ernment policies have he.lped to 
qeteriorate the employment situ-: 
ation of woi:nen and women are 
often used as a reserve labour 
force. 

Women's role in the reserve 
labour force began during war
time when women were drawn 
into the labour force to replace 
absent m·en, and released from 
their jobs when the men re
turned. During periods of peace, 
the capitalist economy endures 
cycles of boom and recession. 
Since the economy is profit-ori
ented, expansion and periods of 
peak employment are followed 
by overproduction, stock piling 

·and high unemployment. In this 

· the government over the last det-. 
· ade ·has directly effected the em
.ployment rate among women. 

Since the end of World War 
Two there has been a rise of 
large, powerful corporations and 
highly bureaucratized govern
ments which created new jobs 
and expanded others. This mov e
ment demanded in particular the 
labour of women for positions as 
secretaries, clerical workers and 
typists, etc. . 

In the past 10 years the wage 
gap between men and women 
has increased on the average 
from $2,090 to $6,060. "Women • 
who work full-time in Canada 
earn an average of 60% as much 
as their male counterparts. About 
50% of the difference comes 
from women being paid less .than 
men for the same worl<, .which is 
what "equal pay" legislation is 
supposed to prohibit," says Lynn 
Macdonald in her essay The 
Wages of Work. If you include 
part-time women workers in Ca
nada, statistics show that for 
every dollar a man makes a wom
an makes 44¢. 
/ Macdonald says in _her esJay 
that, "the failure of current equal 
pay laws is due to both defects in 
the legislation and lack of ·en
orcement. 

In 1977; the unemployment 
rate for women was 2.2% higher 
thari that of men. In 1978, the 
ifference rose to 7.3%, the saine 
s the male unemployment figure . 
or that year. The ..three main 
auses for the rapid rise in the un

employment rate among women 
are: women' s positio·n in ·the la-

situation, business organizations 
benefit from having an easily ma- -
nipulated group of workers who 
can be hired and laid-off as con
ditions warrant. 

Women have a relatively weak 
position in the work force. Many 
reasons nave been cited for the 
situation. Only 23% of all women· 
workers enjoy union protection. 
This leaves them very vulnerable 
in the face of lay-offs. Since wom
en make up 45% of multiple and 
part-time job holders and since 
often these types of employment 
positions have no unionization 
and offer no fringe benefits, the 
position of those workers is rela
tively unstable. Many secretaries 
and service sector employees 
find that they are hired as casuals 
to meet temporary increases in 
work load. Another reason cited 
for women's relatively weak posi
tion in the work force is domestic 
obligations. Women leave their 
jobs most often for domestic rea
sons. This is understandable, be
cause when women take on a 
job, they take on a double shift, · 
as they still have a large quantity 

Wage controls - whicn were 
implemented in 1975 under
mined the strength and bargain
ing power of unions. As a result 
of this, unions now have less 
power to fight against cut-backs 
and lay-offs. The results felt by 
unorganized labour, which wom
en comprise 45%, can easily be 
envisioned. 

Social service cutbacks have 
also effected ·the unemployment 
rate of women. The government 
by cutting back on the funding 
available to hospitals, . day care 
centres, schools and nursing 
homes, etc., meant less jobs for 
social service workers, the major
ity of whom are women. 

Civil Service Cutbacks, another 
area of Government trimmings, 
has also meant the loss of wom
en's jobs. The government has 
been hiring an increased number 
of casual labour. For part-time, 
non-unionized clerical and secre
tarial workers, this has meant an 

. on-again off-again ~mployment 
pattern, low wages and no job se
curity. 

Wheh the former Minister of Fi
nance Jean Chretien presented 
the new federal budget in 1978 
he said, statistics show that large 
numbers of women and youth 

· had joined the work force in re
cent years, and without actually 
saying it, he implied that it was 
young people and women who 
caused the unemployment prob
lem. It seems women are not only 
suffering from unemployment, 
they are being bla~ ed for it. 

oreign Students Don't Threaten Job M~ket 
by Hugh Marshall Great Britain and L anaoa, after - ?ifferential fee h~s to be charged 

International or foreign stu- they have comf)leted the 2 year rn order to be fair to the tax pay-
ents are seen . as a blessing by diploma program. ers. 

sor.ne and as a curse by others. . Daphne estimates that it -costs " Canadian students and their 
O ne group feels that ' foreign her approximately _$6,000 to ~t- families have lived and contrib-' 
students add to the campus by tend the Mount. This does not rn - uted to t.he economy for genera-
bringing cultural diversity to our elude expenses su~h as plane tions. It is their tax money that is 
education system the other feels tickets or the new winter clothes financing post-secondary institu-
that they are an e~pense to Cana- she has to buy that she will ne~er . tions," said Karris. 

ian taxpayers and reduce the need again . Part of the $6,000 1s a According to Karris, Canadian 
hances of Canadians being ac- $1 ,000 differential fee that must students pay only 15 per cent of 
epted into universities. be paid by _all f~r~ig~ students at- the total cost of their education 
Daphne Butler, a first year busi- tending univers1t1es rn Nova Seo- and therefore it should not be ex-

ness student, comes to the Mount tia. pected of Canadian taxpayers to 
rom Nassau, Bahamas. The Ba- British Columbia, Saskatche- finance the remaining 85 per cent 
hamas are made up of 700 islands wan, Manitoba an_d Ne"'.found- of a foreign student's tuitior.i . 
f which 40 are inhabited. Nas- land do not have d1fferent1al fees. D~phne feels that she should 

sau, the major city of the islands According to the registrar, __ the f~e not have to P<!Y this extra fee, 
has one college that offers two is not required by the university stating that she makes up for it in 
year diplomas in arts and science.. but by the provincial gov_ern~ent other ways such as buying things 
Students, therefore, must attend a · and employment and 1mm1gra- which help~ the .economy and 
university outside the country if • tion. . 

1 
A also by paying sales tax. Regard-

they want a degree. , Andy Karris, the Fina_ncia na- less of this, the differential fee ex-
Mostl3ahamian students attend lyst of the Nova Scotia Depart- ists in Nova Scotia and will be 

universities· in th~ ~nite~ . Stat_es, , ment of Education states that the going up to $1 ,300 next year. 
Foreign students like Daphne 

\ ' 

. ' . 
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David Wile. 

are unable to hold even part-time 
jobs. The penalty if caught, is im
mediate deportation. The co-op 
program then, is inaccessible. 
Even finding a suitable work term 
in their own country is unac
ceptable. 

In 1977, according to Statistics 
Canada, there were 18,340 for
eign students enrolled in Canadi
an Universities. Of this number, 
33.4 percent came from Hong 
Kong, 20 .2 percent from the 
United States and the rern.ainder 

Opinion of Conditions of lob Market 
. / 

Good23% 

□ 
Poor20% 

D Non-hislent 1' 

ount Students Hop 
_leak Einpleyin~nt S 

by Jane Melanson , . . 
M .S.V.U. students are optrmrs•· 

tic about finding jobs after they 
graduate. This attitude was dis
covered when 115 Mount stu
dents were surveyed recently. 
Over 50 per cent of tire students 
believe they will find a jo~ in their 
field of study. Directo_r of the 
Mounts' Canada Employment 
Center, Bruna Caracristi, is not as 
optimistic. Caracristi says, " I 
think the students think that they 
will get a job, but realistically w~ 
are experiencing an economic 
slump." Caracristi says that stu
dents are partially to blame for 
this. " They don' t plan well 
enough, they fail to plan any vol
untary work or contacts to open 
up a source for future jobs," 
6qracristi explains. 

It was also discovered in the 
survey that Mount students are 
academically preparing for the 
keen competit ion they will meet 

from other countries. 
Under the new immigration act 

there are only two categories of 
people in Canada; permanent 
residents and visitors. Permanent 
residents ar.e Canadian citizens 
and landed immigrants. Visitors 
are students, to u rists, and 
V.1.P.'s. 

The Mount varies from the na
tional foreign student statistics. 

, The majority of the Mount's 72 
foreign studen_ts come from Ber
muda and the Cariqbean. Part of 

. the reason for this is due to the 
presence of the Sisters of Charity 
rn_ th~se ~ountries. A learning in
st1tut1o n rn Bermuda is an exam
p le of this presence and ·explains 
the lo ng affiliation between the 
Mount, Bermuda and the Carib-
bean. . 

For the past 10 years the Mount 
has m aintained its 4.5 to 5 per
c~nt ~oreign student enrolment 
With little _fluctuation. Aci;:o rd ing 
to the, registrar's office, the per
~e~tage of foreign students is not 
~mite'~Tbhy a q uota or ceiling nu m-

er. ere is no quota up o 
dow ., . d o· ' r 

~,-' sa, iane Morris, regis-
trar, it seems to be due to natu
ral selection." 

T~e TOEFL (tesrof English in a 
foreign language) can easily be 
used as a hidden quota device 
Every foreign student, w hose pri: 
mary- language is not English or 
~ ho was not educated in an Eng
lish based system must take th-e 

in the job ma.rket. More than 80 
per cent of the students have 
chosen courses for electives that 
will make them better suited for 
employment. This may 11.ot be 
enough says Caracristi, " Students 
will be competing with experi
enced workers, the people who 
have experience will have an 
edge." 

With today's unemployment 
rate in Canada running as high as 
10 per cent the survey showed 
that students had considered the 
job market condition before en
t~ring their program. A lmost 70 
per cent said they had considered 
today's job prospects. 

W hen the students were asked 
what they considered the con
dition of the employment market 
to be, once again they remained 
hopeful. More than half think the 
job market right now is fair, 23 
per cent think it is good and 21 
per cent think it is poor or non-

test before they are accepted into 
a Canadian_ university. The pass
ing mark varies with each institu
tion. 

For the most part, Daphne, and 
other foreign students are kept 
under close scrutiny by Employ
ment and 'Immigration. Immigra
tion wants to know how they are 
spending their money and if they 
are dating any Canadian men or 
women with intent to marry. 
They can't change majors or tran
sfer to another university without 
permission from Employment 
and Immigration. . 

Such restrictions sorrre11mes 
force the foreign student to keep 
a low profile. They do not wish to 
speak up, even when they 
should, for fear of being de
ported. The privileges we take for 
granted, do not come so easy to 
the foreign student. 

During an economic depr~s
sion such as the one we are :" 
now, foreign students u~ual y 
~ke the brunt of misguided infor
mation. Competition for 1obs is 
fierce,. and foreign students ar~ 
sometimes viewed as potentia 
threats and as an added expe_n~:~ 

· Daphne though, only wis d 
' · s an to get her degree in BuSmes 

head back home to Nassau!, 
b Ccountan • where she can e an a 

I am from "We have a lot to e 
. • e are only a 

other countries, a) w ''isn·t 
young nation", she_ says 

1
,,. 

tharwhat education is-all abou · 
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Rea~ons For 

Choosing University 

Employer Encouragement 2% 

Family Pressure 4% 
Rags to Riches 
It Doe• Happen 

efu in 
tuation 

existent. . 
Caracristi has this to say ori the 

present · job market, "Generally 
speaking there are fewer open
ings, employers are cutting back, 
I can' t be very hopeful. We are 
now in a period of time where 
you have to .use all your personal 
resources." Last year only 30 per 
cent of the M.S.V.U. education 
students got jobs in tneir field of 
study. Caracristi explains that 
these students realize how diffi
cult it is to get jobs in their field so 
they work harder. 

Choosing a university progra;;, 
can be ? very easy or a very 
frustrating experience. When the 
students were asked why they 
had chosen their respective pro
grams, 48 per cent said it was be
cause of personal interest in the 
fie ld, 2s· per cent said it was a 
combination o f interest . in the 
program and the hope it would 
get them a job. Only 9 per cent 
responded that they chose the 
program solely to find a job. 

Caracristi says, "Statistics can 
give you the reality that you have 
to plan and also they can give 
you motivation." Last year 342 
companies were recruiting on 

, Canadian Campuses, this year 
only 195 are showing up on the 
same campuses. Only the lucky 
few are.getting those scarce jobs. 

M ount students appear to oe 
hopeful that they will be among 
the lucky few who will get those 
jobs. Generally though, across 
the country, students w ho have 
already graduated are finding out 
the difficulties of being inex
perienced and ill-prepared. Some 
are angry, some are depressed 
and some are adopting a wait and 
see attitude. 

After 
UniversitY,. 
What? 

by David Wile . 
Barry James is a textbook exam

ple of 'how to get a job after 
graduating~m university. Upon 
receiving his Bachelor of Com
merce degree from Saint Mary's 
University in,1980, he was imme
diately ~mployed at- the Thorne
Riddell accounting firm in Hali
fax. 

In the first couple of years when 
you are just getting used to uni
versity, you think that all your 
courses are irrelevant. Actually 
:hough, they serve as a base for 
further study and improved skills: 

Personal Interest 58% Good Job Pros.perts 27% 

"You hear all kinds oj stories 
about guys who waited around 
for years pushing a broom or 
something with their degree in 
their back pocket. I guess I was in 
the right place at the right time. I 
was told to see them and they 
gave me a position right away.'' 

It is true what most students say, 
that you will never use many of 
the things you .learn in your first 
couple of years, but it is the only 
way that you can move on to the 
really pertinent functions and un
derstand them thoroughly." 

'Perhaps in some respects, 
James is not completely typical 
with regards to the circumstances 
surrounding his hiring. Unlike 
many college graduates, he did 
not enlist the aid of friends or 
relatives in positions of authority 
to acquire employment. 

James, of course, is on the first 
rung of the corporate ladder, 
joining the firm in June, 1980. He 
does many of the "dog jobs", 
i.e., audits for small businesses, 
inventories, etc. 

"I pon't mind doing the dog 
Nork one bit. It's a learning ex-

. perience all the way. In my first 
six months I was learning some
thing new each day. I was actual
ly excited about going to work 
each morning." 

C~ution, Fraudulent 
Advertisers at Work· { 

"I could have. I guess I just 
wanted to see if I could get a job 
in an accounting firm without 
help from my father or his 
friends. Probably, I would have 

· used their influence as a last re
sort." 

"Apart from the skills aspect of 
the Commerce course, I found 
that university as a whole helped 
me. I guess it sounds trite and 
corny but university helped me 
learn to think ... and think with 
an open mind. I could look at 
problems from higher ·up. I could 
see all the dimensions. Because I 
took so many different electives 
in school I feel confident that I 
can at least deal intelligently w ith 
just about any problem that 
comes up. I 'm glad I didn' t follow 
:ny first instincts way back in high 
;chool and take accounting at 
vocational school." 

by Nicholas Hamblin 
Job opportunities in exotic for

eign lands, and high paid labour 
in the North sounds attractlve 
and tempting to the unemployed, 
but job·seekers beware. 

In the- past few months, em-
. ployment opportunity advertise

ments offering jobs in Australia, 
Africa, and the North have been 
appearing in Canadian publica
tions. Job seekers should use dis
cretion and investigate these ad- , 
vertisements before taking· ac
tion, as many of these ads are just 
part of a fraudulent scheme. Ann 
Janega, manager of the Better 
Business Boreau of Nova Scotia 
says, " Many of these ads are 
nothing more than listing ser
vices, providing the names of po
tential employers in other count
ries and nothing more. The ad
vertisers do not guarantee either 
employment or the availability of 
job vacancies." 

Mr. Russ Fox, assistant manager 
of the Better Business Bureau of 
Nova Scotia said, " The ads are 
false. · The jobs are just not 
available.- The advertisers are af
ter one thing, you c...money." Ac
cording to Janega, many people 
send away as p,uch as $40.00 to 
such advertisers in the hope of 
securing full-time employment. 
They are mostiy disappointed 
when they realize their invest
ment, ""hich is quite sizable .to 
the unemployed individual, has 
not furthered their quest for full-
time employment. ' 

A common job opportunity 
publicized throughout North A
merica promises employment on 
the Alaska Gas Pipeline. Janega 
advises job seekers that there are 
only two firms charged with the 
responsibility of h\ring for the 
pipeline project and both say that 
there are no vacancies at this 
time. Janega and Fox recommend 
job seekers consult with. Canada 
Manpower or Employment and 
Immigration Canada, concerning 
advertised job opportunities of 
this nature whether they be at 
home or abroad, and should al
ways check the reliability of the 
advertisers before investing any 
money. . , 

Fox sug ests the best method of 

· identifying those ads which 
warrant investigation is to single 
out those which request payment 
before receiving any mater,ials. 
Fox said, "Legitimate firms don' t 
ask for down payments as they 
are usually compens9 ted by the 
companies who comm1ss1on 
them to advertise and recruit em
ployees." 

One reason for James· quick 
employment may have been that 
he chose to major, in computer 
accounting. It is-no secret that in 
almost every sector of the job 
market a working knowledge of 
computers enhances a candi
date's qualifications. 

" University definitely does pre
pare you for the working world. 

Confused? 

"' It you don't know 
where to start 
looking: 
- for a summer 

job 
- for part time 

work during the 
school year 

- for a job when 
you graduate 

The ·c-anada Employment 
Ceritre· on campus is 
here to help YOU. 
Register with us. Help take some of the worry out of 
being a student 
Canada Employment Centre 
Rosaria Centre, Room 111 

I♦ Employment and Emploi et 
Im.migration Canada Immigration Canada 

Canada 
Lloyd Axeworthy, Minister I Canada Emplo ment & Immigration Llovd Axeworthy, Mlnstre Emp1oi et h:rimigratlon Canada 
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irst Four· Minutes Vit - ·- . . . 
by Valerie McCormick 

Where do you hope to be in 
five years? If it takes you more 
than_ ten seconds to start talking 
and you mumbl,!'! something 
about a condo in Florida, you've 
probably blown the interview. · 
That wa~ one of the twenty most 
commonly asked interview-ques
tions and you should have been 
prepared to answer it before you 
arrived for th(\ interviEtw. Anne 
Wetmore Foshay, counsellor at 
Student Services, says lack of 
preparation is probably the big
gest mistake you can make when 
trying to get a job. 

tion, career choices and inter
view techniques. Wetmore Fos

. hay describes the type of coun
selling offered at Student Services 
as different from that available 
from Canada Employment, al
though they do share some work-
shops. -

" Our focus is on personal de
veloBJTlent, person~) growth, de
cision making skills. We try to get 
people while they're still in the 
exploration stage, to help them 
devel_op self-confidence and self
awareness and to explore the 

. broader area of career planning. 
We see our service as a prelimi-

ready to enter the work force. 
" Many students try to narrow 

down one specific job, a title they 
can be for the rest of their lives 
and that doesn' t work anymore. 
The job market is changing rapid
ly and will change even more 

, drastically with the impact of mic
ro:technology. Statistics show 
that people change jobs at least 
three times before age thirty and 
once every four or fivl\ years f~r a 
period after age thirty. It is simply 
not realistic to think that you' re 
going to be one thing for the rest 
of your life. Flexibility is especial
ly important now." 

Many students begin to look for 
jobs too late. When should you 
start? 

" Absolutely in September of 
your graduating year," says Wet
more Foshay. " Recruiters start 
from the east coast for a Canada
wide search. If you miss the inter
views, you won' t get another 
chance. In February and March 
you should conduct an all out 
blitz. If you wait until April, 
you' re too late. Competition is 
too heavy then and you're in 
trouble." 

Wetmore Foshay suggests you 
get as much interview experience 

as possible. That means arranging 
interviews for jobs you're not ab
solutely sure ydu'd want as well 
as for those you are sure about. 
The interview experience itself is 
an asset. You should try to get 
feed-back on how you did so you 
can work on improving problems 
areas in preparation for your next 
interview. The exposure to differ
ent techniques is important and 

, your confidence increases with 
experience. By the way, it proba
bly wouldn' t hurt to make an ap
pointment with Student Services 
to find out what the other nine
teen questions are. "Researching the company is 

an essential step. You must have 
that background when you go for 
an interview. Employers expect 
you to know what the job you' re 
applying for entails. If you don't 
know, call the company and ask 
for a job description. You have to 
be prepared to answer questions, 
and that means giving specific in
formation about what your ex
pectations are. Those first four 
minutes in an inte~view are cru
cial. The kind of impression you 
make then could mean the differ
ence between getting the job you 
want and facing a disappoint-

nary step. Once you' ve gone 
through our counselling process, 
you've narrowed down areas you 
want to explore, you're aware of 
your interests and skills and then 
you're ready to go to Canada Em
pJoyment, research employers 
and make contacts for inter
views." 

''Second Pia.cement Syndrome'' 

ment." _ 
If you missed the Career Fair in 

January, you are likely to have 
questions about how and w hen 
to begin your job search. Student 
Services can help you prepare 
yourself-to journey into that for
midable land of skills identifica-

In these tough economic times, 
students must do whatever possi
ble to increase their chances of 
getting the jobs they' re after. 
There are still jobs out there but 
the competition is fierce. Conse
quently, the emphasis is on pre
sentation. What kind of package 
do you have to present? Do you 
need to develop more self-confi
dence, assertiveness skills or flex-
ibility? . 

According to Wetmore Foshay, 
lack of flexibility is a common 
pro?lem area among students 

''A Product of Good Breaks'' 
by Craig Munroe 

" You have to be objective, and 
you can' t be too selective," said 
Lynn Buckley, Public Relations 
Coordinator for the Halifax Visi
tors and Convention Bureau 
when asked about finding a job 
after graduating from university, 
" and you can not just look at the 
money." 

Buckley, a 1982 graduate from 
the Public Relations program at 
Mount Saint Vincent University, 
feels that getting a job as soon as 
possible, and gaining experience 
is a·s important as the money, as 
long as you have enough to live 
on. 

"When I took the job at the 
bureau, people asked me what I 
was doing ca_use the pay was so 
poor. Everyone expected to grad
uate and get a job and make a lot 
of money. Now the same people 
are telling me how smart I was to 
take the job." · 

Despite the fact that she would 
have,liked a bigger salary, Buck
ley is thal'!kful that she has a job 
when many other people in her 
graduating class have yet to find 
permanent employment. 

Buckley started work two 
weeks before she graduated. She 
hi!d worked on the promotion of 
an Atlantic Conference for the In
stitute of Non-Profit Organiza
tions, which was held in March of 
1982. Everyone involved in the 
conference said that they were 
pleased with her work although 
Buckley admits she received a lot 
of coaching and direction from 
Anita Lathigee, who was then em
ployed in the position presently 
held by Buckley. · 

Since Lathigee was leaving the 
bureau for another job, she help
ed arrange an information inter
view for Buckley, and $OOn after 
which Buckley was hired. 

" If I had not known Anita, or 
ke on the conference, I 

-
probably would not have found 
the job. You have to know·some
body." 

Buckley suggests that making 
contacts is important, and that if 
this can be done while still in 
university your chances of getting 
a job are increased. · 

Buckley also feels that getting 
involved in activities, while still in 
school is very important in terms 
of finding a job after you gradu
ate. 

" I should have done more 
practical stuff. I have done a lot of 
things this year I could have done 
at the Mount. It has not really 
hurt me, but I' m a product of 
good breaks. I think it is im
portant to do well in school, but 
so many people get hung up on 
marks" . 

Although she did not enroll in 
co-op, Buckley feels it is a great 
program. But she adds you can 
get along without it by ~ orking 
extra hard. 

The Public Relations program 
prepares you well according to 
Buckley, especially in the area of 
writing. She also feels that the 
program has improved since she 
started in 1978. 

Generally, she says that once 
you are in the working world 
people are very helpful. 

" People do not expect you to 
know everything when you start 
work. I .used to think that you had 
to know everything, but you 
don' t." 

Buckley says that the most im
portant thing in landing a job is 
being involved in activities, and 
being able to sell yourself. 

" People that go out looking for 
a job do not know if they' re more 
afraid of ~nding one, or not find
ing one." 

But when you find the right job 
she adds, even the bad days are 

by Darlene Murphy 
What is educational a6out co

operative education? Immediate-. 
ly on·e thinks of improvement in 
skills, or the practical experiences 
you receive from your job. How-. 
ever, no one seems to consider 
the p,sychological education 
that you are forced to deal w ith in 
the co-op experience. 

When you - enter your first 
placement as a co-op student 
there are so many new experi
ences with which you have to 
cope. Consider for example; 
what are the dress standards, 
whe do you talk to and on w hat 
subjects, and how do you relate 
and communicate to the different 
employee levels in the organiza-

• tion? Very distinct behavioral 
codes are expected from you 
when you deal with manage
mt?nt. These behavioral codes are 
completely different when inter
acting w ith the support staff, th·e 
rules of the game change again. 

Such new experiences and 
codes of behavior as those force 
you to examine your principles 
and standards to see how they 
relate to the work place. You are. 
placed in an environment where 
you are completely disoriented 
and hence you must modify your 
thinking to enable you to func
tion. This is difficult, but essential 
to your growth. 

After you have finished your 
first placement you return to the 

classroom filled with questions to 
be a'nswered. Now your thinking· 
has changed. How do th"e prac
tical aspects of your job relate to 
the philosophy you are studying? 
Again you must re-examine your 
values. 

After returning to the campus 
you have to adju~t to having 
school on your mind 24 ho urs a 
day. What happened to the care
free 9 to 5 grind? 

Readjusting to school can take 
a good four to six we'eks. When 
you have finally settled into the 
study environment, it's time to do 
resume's and job bid forms for 
your next placement. Wait, stop 
everything! I don't have time to 
think about my next placement, 
I' ve got a paper plus an exam 
tomorrow! You are constantly 
trying to put into perspective 
your priorities-school or work? 
It comes to the point where you 
almost feel you have to choose
one over the other. 

Ivan Blake, Director of the Co
operative Education Program 
calls this point second placement 
syndrome. This syndrome occurs 
after yoy' ve finished your second 
placement and have returned to 
th~ campus. Students cope w ith 
this syndrome in two w ays ac
cording to Blake. Some students 
b:gin_ to see work as the only re
ality, and school loses its impor
tance. Students concentrate only. 

on pleasing bosses cir establishing 
- those all important contacts for 

the ultimate job. 
• On the other hand, Blake says 
many students reassess all their 
values and try ·to put work, 
school and lifestyles into a bal
ance. By the third placement, stu
dents have resolved these issues. 
Rapid transition has forced them 
to evaluate what is important in 
study, friendships, relationships, 
and living arrangements. 

Students who experience the 
co-operative sequence are con
stantly experiencing a shiftiQg 
reality which happens very fast 
and very frequently. Many stu
dents are in a different city every 
four months, (where they are 
learning a new bus or subway 
system so they can get home 
from w ork, or are making new ac
quaintances, some friends, and 
are learning to cope with regional 
and cultural differences in cities.) 

It is obvious that you benefit 
and improve your skills in the co
op program. But what is not so 
obvious is how you change your 
values and ideals because of the 
tremendous upheaval. It is this 
education which must be 
examined by the co-op office, the 
faculty and the students. A sup
po rt system must be created to 
make these transitional stages less 
disruptive and less confusing for 
the new co-op student. 

Volunteerism, Proves Beneficial 

by Jane Melanson 
As university graduates face an 

increasingly competitive job mar
ket, they are learning the impor
tance of having previous experi
ence in their chosen field. Ac
cording to Canada Employment, 
volunteer work counts as job ex
perience. More and more appli
cation forms, such as those of the 
Province of Nova Scotia provide 
space for volunteer and com
munity service experience. 

Many volunteers want to in
crease their work experience, 
This, they hope, w ill give them an 
edge in a highly competitive job 
market. 

The Report on the National Ad
visory Council on Volunteer Ac
tion to the Government of Cana-

da in• 1977 noted a " new and 
healthy realization that the volun
teelr does and should benefit from 
vo untary action" A . · n important 
personal benefit for the volunteer 
~°o~ks when they use volunteer 
ree as a stepping stone to a ca-

r. 

pe~~l:g 1~;olunteer h~lps young 
in ~ ~t potential careers 

a realist ic 
Young o· way. Margaret 

, •recto r of v I 
Camp Hill H . o unteers at 
this " St d ospatal, expands on 

' u ents wh h 
volunteers . 0 . ave been 
ingthe ex '". a hospita l are find
applyin i enen~e an asset w hen 
that is fus~ nursing schools and 
people are ixne e~ample: Young 
et of c p lo rang a w ade vari-

a~-~er ssibilities in the 

volunteer sector now" . 
An examination of Metro's vol• 

u nteer programs shows -a respect 
and understanding for the needs 
of today's volunteers. Manyy ro
grams offer orientation sessions, 
workshops and lectures to help 
volunteers build new skills. They 
offer challenging jobs and . a 
chance for volunteers to take in
creased responsibility a_n~ grow 
w ithin the program. Tha_s as hap· 
pening in settings as diverse as 
hospitals, churches, mental 
health organizations and correc
tion services. 

Directors plan their progi:ams 
so that hours of work are flexible, 
job descriptions properly de
signed, and accurate records are 
kept which include potential re
ferences for the volunteer. 

" One way of saying thank you 
to volunteers is to study and r~c-

. . eed · a changing 
ogn,ze their n s an W Id 
society" says Heather e • 

Ch . ' f the Metro Volunteer 
airman o ,. volunteer 

Committee. Toda~ s ed that 
male or female, is concern . 
the needs of the communal) are 

bein melt 
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LQunges A matter-of space and needs 
by David Cushing 
staff Reporter 

Is there enough lounge space on 
campus for students? University 
administration, students and the 
student union at the Mount each 
have varying opinions about the 
answer to that question. 

The main lounge areas on cam-· 
pus are the open areas in Rosaria, 
the lobby and student lounges in 
Evaristus, the hallway lounges in 
Seton and the Mezzanine and • 
Sacateria in Seton. ls that 
enough? Is it the right kind of 
lounge space? 

Rosaria 
Wheri the Rosaria building was 

being designed, student input was 
welcomed in fulfilling their needs, 
said Michael Merrigan, the In
ternal V.P. of Mount Saint Vin
cent University. Merrigan· said 
that a strong effort was made to 
fill these needs but that there were 
a lot of people pushing for dif
ferent things in the Rosaria cen
tre. 

The furniture and the design of 
the layout came from a Montreal 
interior designer and allowed the 
hallways to be used as lounge 
space. 

But several students randomly 
questioned in Rosaria said that 

' 

although there was adequate 
lounge space in Rosaria, they 
would like an enclosed area 
similar to the Green Room at Dal. 

Merrigan mentioned that the 
Rosaria lounges were designed to 
facilitate a mingling of students 
and that separate lounges may 
lead to people staying in their own 
groups. 

Alice MacEachan, the Student 
Union President, echoed the stu- ,,,. 
dents' idea of an enclosed lounge 
in Rosaria. She did say, however, 
that this has not stopped students 
from taking good advantage of the 
available space. 
Evarlstus 

The library is located in 
Evaristus but students can always 
be found studying in the lounges 
or the hallways. One possible 
reason that has been suggested is 
that today's stud1:n1s are used to 
background noise and find the 
quiet of a library disconcerting. 

Merrigan's personal opinion is 
that, "too much studying is being 
done elsewhere than the library." 
He said he may bring this to the 
attention of the senior administra
tion as they are trying to meet the 
needs of the university and the stu• 
dents. 

Space is at a premium in 
Evar1stus and the addition of more 
lounge space is almost inconceiv
able. But the use of the space is 
questionable. 

The two dating lounges for the 
women residents of Evaristus are 
used by off-campus students as 
study lounges. But the lounges are 
the only place where residents may 
entertain male friends and the 
rooms have been designated for 
that purpose. 

MacEachan recognized the 
needs of the residents but also 
those of the other students who 
require lounge space, She said it's 
the problem of pitting one group · 
of students against another. But if 
there is really enough lounge space 
on campus, why is this problem 
occuring? Or is this a result of not 
having the right type of lounges? 

And if the off campus students 
need lounge spacewhere else can 
th.:y go? 
Seton 

The Seton Academic Centre 
(SAC) does have a large number of 
chairs, couches and benches in its 
hallways but as one student re
marked, "Seton is the worst place 
ever. You keep looking at and 
hearing people come· along." And 

instead of walking in the cold or 
the rain to Rosaria during a 
break, many students will stay in 
the confines of SAC. 

If the hallways aren't the an
swer, then perhaps the mezzanine 
is the best example of a lounge in 
Seton. That, too, has restrictions. 
The tables are quite small and the 
lighting in the evening is very dim. 

The newest possibility at the 
moment is the renovated 
Sacateria. Its homey atmosphere. 
large tables and soft chairs make 
it a liltely candidate for a popular 
lounge, even with the low-hanging 
lights and poor lighting on the 
edges of the larger tables. 

But · Merrigan said that ad
minstration does not want people 
casually lounging there while 
paying customers have no place to 
sit. The Sacateria is designed to 
provide a food service, he said, 
and nothing else. A possibility 
does exist, however, that hours 
could be set aside (the lunch 
hours) when only paying 
customers could use the area. 

MacEachen said that she hadn't 
given any consideration to the idea 
of using the Sacateria as a lounj!e 
or perhaps extending its hours 

Home Ee.: more than cooking & sewing 
by Joan Prior 

A large and dynamic compo· 
nent of this university community 
consists of those students enrolled 
in the Faculty of Home Econom
ics. Few "outsiders" have at
tempted to look beyond the nega
tive connotations of the "Home 
Economist" label, and prefer to 
think of these students as well-ed
ucated homemakers. 

What.is not understood is that 
these students bt.come educators, 
administrators, health profession
als, researchers, food scientists 
and consultants to business and 
government. 

It is hoped that, during Open 
Week, potential Mount students 

will become familiar with the di
verse education opportunities 
available, and that the university 
community at large becomes more 
aware of the scope of this "human 
ecology" discipline. 

The four-year Bachelor of 
Home Economics degree program 
offers students the opportunity to 
specialize in one of four m_;ijor 
areas. Beyond acquiring the skills 
pertinent to clothing design arid 
construction, Clothing and Textile 
majors obtain the business back
ground necessary for entry into the 
competitive apparel industry. • 

Students selecting a major in 
Consumer or Family Studies are 
prepared for professional posi-

ZINCK PHOTO 

GARBAGE! What can you say .q_hn'lt v 1.r.hage 
in 25 words or less. Submit entries to 
the Picaro . Winner will receive the 
album of his/her choice (Max $12.00) 

tions that deal primarily with the 
economic problems of individuals 
and families. Graduates are found 
working in social services, in 
government consumer protection 
agencies, in credit counselling and 
in business and industry. 

A new concentration, Housing 
and Facility Management, pro
vides the student with the skills en-

- abling involvement in the growing 
hospitality and tourism industry, 
in hotel and restaurant planning, 
and in the management of homes 
for special care. 

The Bachelor of Home Econom
ics/ Bachelor of Education is a S 
year integrated program which 
prepares students for careers in 
the teaching of various aspects of 
home economics at the junior and 
senior high school levels, and, in
creasingly, at the adult education 
level. 

The Bachelor of Sciencl. in 
Home Economics degree prepares 
men and women for careers in the 

food industry, community nutri
tion, dietetics, nutrition education 
and research in foods and/ or nu
trition. As the degree implies, the 
students gain an extensive science
oriented background including 
courses in human physiology, mic
ro-biology, a!ld in inorganic, or
ganic and biochemistry. 

A degree in foods and nutrition 
provides the academic require
ments for entrance into the Cana
dian Dietetic Association ap• 
proved Internship programs which 
prepare graduates for car-eers as 
dieticians and as food service ad
ministrators. There is also a new 
concentration designed for those 
wishing to become community nu
tritionists. 

A Foods major prepares men 
and women for entry into the field 
of food research and product de
velopment-a career in high de
mand, especially in this maritime 
environment where improved 
methods of handling marine pro-

(with the food service closed.) 
Merrigan said that b~ause 

classrooms are being used most of 
the time, the possibility of con
verting a classroom to a lounge is 
very slim. Also, he said that the 
purpose of the SAC is for teaching 
and that of the Rosaria is for 
recreation. 

"W-e are concerned about 
taking a building that is built for a 
specific purpose away . . . from its 
purpose," he said. 

MacEachan said that she needs 
more feedback from the students 
before she can make any recom~ 
mendations to the adminstration. 
Presently, however, she said she 
does not have e,nough feedback to 
recognize the concern in this area. 

Merrigan said that there is 
enough lounge space on• campus 
for the students and that the 
possibility of any new lounge space 
is limited due to space restrictions. 
However, he did say that efforts 
are being made to satisfy students 
as best as possible. 

And the students? From the 
random students questioned, it 
appears that they want some 
changes but are unaware of how to 
change the situation or will take 
whatever is given to them. 

ducts is a vital part of the econo
my. 

The strength of the Faculty of 
Home Economics lies in the ability 
of the graduates to cross from one 
field to another: food researchers 
may become food servi.ce manag
ers, dieticians may become con
sumer consultants, consumer con
sultants may become educators. 
The greatest potential lies in the 
ability of these students to create 
new jobs, to pr<Wide previously 
lacking expertise, to establish pri
vate consultation practices, and to 
serve the community environment 
in innumerable ways. 

Take the opportunity this week 
to see the Home Ee display, and to 
learn more about the department 
by asking questions, and by 
touring the facilities. You' ll soon 
find out that home economics 
students are just too busy to be 
homemakers. 
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High tech moves In· 
4 

by Paul Lukaszek 
reprinted from The Peak' 
by Canadian UnJvenlty Press 

Like many young "workers in the Vancouver area, I am 
unemployed. Of my three roommates, two are also 
without work. The chances are very high that we will 
never ~gain find work in our fields of past experience. 
Even more alarming is the very real probability that 
many students reading this article will meet with unem
ployment for much of their lives. 

Here is-the situation of the people I live with. Stephen, 
who is a machinist, has twelve years work eitperience in 
his occupation . But todayne is out of work, and he says 
his prospects for the- future look bleak .• In modern 
machine shops, his work is now often done by machines' 
programmed with instructions. 

- Angela was recently laid off from a large s_tore, where 
she worked as a cashier. With the introduction of com
puterized cash registers, the owners decided that some , 
workers were expendable. _ 

Yvontie is working as a key punch operator for a large 
Canadian corporation. But even her job is threatened by 
changing office technology. 

Most politicians, business people and economists have 
been attributing staggering unemployment to the same 
factors for the past fifty years. Politicians blame other 
politicians or foreign countries (as rei:ently as September 
l~st, Prime Minster Trudeau was blaming high interest 
rates in the United States for Canada's economic woes). 
Economists blame diminishing productivity, or interest 
rates which are either too high or too low. Business 
people blame government policy or unions. If one were 
to chart their statements on the economy for the past 
three years, consistency would be non-existent. 

Our leaders cannot diagnose; much less affect a cure 
for, o~r unemployment crisis ~ecause they are using out
dated methods of analysis. For example, they almost all 
view present high unemployment as a temporary 
phenomenon. But if one carefully examines the types of 
unemployed workers today, it becomes apparent that 
our unemployment is more structural in nature. 

Structural unemployment is defined by a Canadian 
Senate Committee on Manpower and Employment as, 
" the failure of the economy to adjust at a· sufficient rate 
to changing circumstances." Technological changes, 
which involve the substitution of capital goods for 
labour, are most frequently responsible for structural 
unemployment. In plain talk, jobs are lost bcause cer
tain skills become obsolete. 

For a moment, let's go back to my roommate Stephen, 
the unemployed machinist. Machine shops have always 
been the very foundation of industrial North ·America. In 
addition to machjnists worlcing directly for various com
panies, there grew up hundreds of small m.achine shops 
to service each industrial area. The very job title 
"machinist" is a connotation of what the industrial era 
was all about. 

Today, visiting places like Windsor, Ontario, or 
Detroit, Michigan, one can see numerous machine shops 
that have closed their doors forever. Not only have ad
vances in technology made many of these shops obsolete, 
but also, the methods of industrial production from 

• twenty years ago no longer hold sway. Many industrial 
workers currently laid off, ostensibly because of poor 
market conditions, will never be recalled to their former 
jobs. 

Roommate Angela, the unemployed.cashier, lost her 
job due to changing technology in a different field. 
Cashier-clerks are an endangered species, as large stores 
bring in computer technology. In writing about super
market technology in Canadian Forum, Bill Reno notes 
that the introduction of Universal Product code scanners 
has been a "deus ex m~china" for managers looking to 
cut labour costs. Savings in labour costs can be trans
lated as loss of jobs. 

Not only is the need for clerks lessened or made redun• 
dant in pricing, ·inventory-controlling, and cashiering, 
but the very nature of shopping itself might soon be tran
sformed. With large-scale introduction of personal home 
computers and two-way communicatio?-s systems ~uch 
as Telidon, many of our future shoppmg transactions 
might be made from the confines of o~r homes. While 
this· is only a high technology ve~1on of old ~le 
catalogue shopping, it has the potential to do away with· 
even more jobs. . . . . 

Even more massive in scale, will be the d1m1mshmg 
need for office workers as new information technology 
:omes on stream. A recent article in the Vancolff!r ~IID 

:!aimed that American banks are already vtewmg 
,ranch offices as expensive and unnecessary. In 1981 
:here were 26,500 automated tell~r machines in the 
United States; by 1985 the number 1s expected to reach 
at least 75,000. Many other office jobs will be lost due to 

new information processing machinery. OveraJI during 
the 1980's, new technology in office towers could cost· 
more jobs than changes in the industrial sector. 

Our economy and method of production have surely 
shifted gears due to what is called the high technology 
revolution. It is because of this s.ignificant ecoriomic 
change that the high unemployment of today is not only 
structural, but is also atypically structural. In the past, 

' structural unemployment was remedied by Jabour 'reab
sorption' into other sectors of the economy. Unemployed 
industrial workers moved into service fields, and loss of 
jobs in one location was compensated by job expansion 
in another region. One example is when thousands of 
unemployed workers travelled from the Maritimes and 
Central Canada to work in Alberta during the 1970's. 

But today there is no apparent economic sector or, 
geographic location available to offer jobs. The 
traditional remedy against structural unemployment 
would seem to be itself obsolete-victim to a new era of 
technological change. 

Where automation of the l 960's did away with certain 
manual jobs, it also created many new positions . 
Today's technology has a totally different effect on the 
work force. Machines are replacing humans in ever ' 
greater numbers, yet new jobs are not being created to 
ftll the vacuum. Ai;:cording to a. recent article in 
Macleam, studies by Statistics Canada suggest that as a · 
result of even limited technological change, growth in 
employment dropped 8 per cent between 1971 and 1978. 

Perhaps the more important issues concern how the· 
changing economic structure will affect other in
stitutions in society. If the Industrial Revolution is used 
as a model of a structural shift in production technique 
then the effects could be quite dramatic. Many writer~ ' 
have argued that the change from agrarian to industrial 
society did everything from advancing democracy in the 
politica~ sphere, to doing away with the extended family 
as a social system. 

History has shown that each new level of producti 
technique is accompanied by· drastic changes in t~n 
social structure. In his book, The Third Wave Al . e 
Toffier argues that lifestyle changes of the past' fift vtn 
years reflect the ending of our industrial era . The :C~. 
par~nt bre~k-down of the nuclear family (evidenced f 
the mcreas1ng number of one parent families and sha ~ 
households) is compared to the earlier decline of the re_· 
tended_family when agrarian society came to an end. ex 

Possible effects of technological change on 
I.· I . our po 1ttca processes are more speculative. There seem t 

be two schools of tho~ght about its ability to affe; 
democracy. The first vtew holds that high technolo 
will make information more open , less secretive. This i~ 

formation for the masses will supposedly make decision· 
making more participatory at all levels in society. The 
opposite view sees high technology helping to further 
centralize political (and aU) decision-making. 

The changing economic structure will almost certainly 
bring more government involvement into the planning 
processes. In Canada, the Liberals and Conservatives 
have moved closer to N.D.P. views on the need for 
economic planning. Even in the United States, the talk is 
not whether government 'should be' involved in 
economic planning anymore, but 'how' it should involve 
itself. High tech economics has even led to a formation 
of a group known as the Atari Democrats. 

Also changing in response to high technology are our 
educational institutions. Anyone who has not visited a 
public school within the past five years would probably 
be surprised as the sight of students clustered near the 
school's computers. Not only are computers present at 
all levels in education, but students are actually excited 
about using them. And students are becoming computer 
literat~ before reaching university or the work place. 
This is a fundamental change. 

But at the u.niversity level, there are more and more 
graduating students unable to find jobs. Even though 
major shifts have been made by students into fields like 
~mputer science, business, and applied sciences, many 
still find the economy unable to incorporate them. And 
the students of today will be hard hit by the introduction 
of high technology in the 1980's. Entry level jobs will be 
very_ ~imited in many fields, because employers will ~se 
attrition to reduce their labour needs after the m· 
troduction of new information technology. 

So is high technology a one-way ticket to mass unem· 
ployment? Not necessarily. Our unemployment 
problems do not stem from too much technology per se. 
Rath~r, the main problem is lack of vision,_ plann_ing, 
and mnovation by our traditional leaders m society· 
Politicians, businessmen and educators are all so busy 
at their traditional rotes,' that they have failed to grasp 
the nature of our newly unfolding society. . . 

What seems to be needed is new leadership in 

Canadian society-this will have to come from ~ e 
u~iversity-age generation of today. Instead of ~-':~tf 
bhndly to courses at the periphery of tomorrow g 
technology, perhaps the time is right for st?dents t~ 
engage in the critical thinking and soul searcbmg of th 

h~manities. In the words of Stephen Duguid, ~ror-;i: 
director in continuing education at S.F-~i·h man 
challenges of high technology . . . a.re after a~lstic 
challenges. To meet them we need a vigorous hll:"1 
tradit ion in our schools, in the media, in sOClety as 8 

whole ." 
' 
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_c~mpus comment: 
by Frank Zinck 
Staff Reporter 

The ' 1983 Student Council 
elections will be held on March 
16th. Everyone should make a 
special effort to get out and vote 
for the candidate of his/ her 
choice. \ 

As this week's Campus Com
ment was being c6mpiled, many 
students demonstrated their 
apathy by stating, "I have no in
tention of voting. It really doesn't 
·matter to me who gets elected." 
Those were the same students who 
complained about the lack of en
tertainment at the Mount. 

The elections inspired this 
week's Campus Comment ques
tion, "Do you feel that your repre
sentative will truly represent you 
this year, and do you feel that you 
were well represented last year?" 

ZIN'CK PHOTO 

Frank DeJllont: "I hope they 
will do their best to represent me, 
but I'm not sure they did this year. 
Let's hope they do better in the 
future." 

I 
,J 

Darlene IDII: "I feel I was well 
represented this year, and I feel 
my representative will do his/ her 
best to represent me in the future. 

---

/ 

-I 

.... 

-

Jo-Ann MacDonald: "There 
wasn't a secretary rep last year, 
but this year there is someone 
running and I know she will do all 
she can to represent the secretary 
dept." 

e~0~~s~~ 

~~w~ 
BY DtNiD Wit.£ .1 

LIiia FratJnl: "I don 't feel I was 
represented this year. I was never 
informed. I hope it will be 
different next year. I would like to 
see more action and less talk." 

~ 

-t: ~.~~ 
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Biology award goes to Mount student 
by Gordon McFadden 

Karen Alexander and Sharon 
Fisher, students from the Mount, 
-gave presentations at the. 14th 
Atlantic Universities Undergradu
ate Biological Conference at Me
morial University on the w-iekend 
of March 4-6 in St. John's, New
foundland. 

Karen, a third year science stu
, dent majoring in biology, tied for 
first place with Acadia, capturing 
the AUUBC trophy with a presen
tation on the activity of the enzyme 
dihyd!_ofolate, reductase, · in the 

pineal gland of chicks. 
Karen, who is the president of 

the Science Society, competed 
against twenty-six presentations 
from the Atlantic Universities in
cluding Dalhousie and Saint 
Mary's. This js the first ti~e 
Mount Saint Vincent has won this 
award and our Science Society is 

· exuberant. Some members were 
seen dancing through the halls 
Sunday night singing "We won!! 
WE WON". Karen's initial reac
tion was "I don't believe it!" as· 

Fiesta a success 
by Allaon McEachem 
Staff Reporter 

If the purpose of the Language, 
Speech and_ l?_rama Department's 

Fiesta was to bring staff and 
students together in an informal, · 
entertaining, out-of-class environ- · 
ment, then it could ~e easily consi-

Two memben of French 100(4) do a pedormance of Snow White as 
part of the languages fiesta held l~t Friday lo the Art Gallery. (Mar• 
shall Pboto/ZJnck Photo) 

You, Me and Child study 
by Karen Mumaghan 
CHS Society Pres. -

Well hello there once agaill. 
The count down is on, as I am sure 
you realize. (Yahoo!II) Let's get 
down to brass tacks, ok? (gold 
tacks, silver tacks, or even copper 
will do) (this is one of those weeks 
so you will have to take me with a 
grain of salt today) (ahem) 

The matter is going to be laid in 
your hands. Yes, that's right 
folks. Next years G:HS executive 
will be made of you. There's no 
one else out there-face· it! If you 
want to know what is required of 
you, check the CHS boarcl for 

ALL THE WILE 

details. There will be an open 
meeting on the 21st of March at 
10:00 a.m. at the CHS comer. 
This is where you can find out 
from the horses mouth what is in
volved with the executive and how 
you can make next year be what 
you want it~ to be. Nomination 
forms will be on the CHS board. 
The closing entry date will be the 
28th of March and the an
nouncement of the new executive 
the 30th of the same month. 

One last word, remember to use 
your vote on· the 16th to elect next 
years student union. Have a good 
week and take care. 

oNi...Y ~500! I'~ 
' 

A ~Tu~ S1ll()ENT! 
.....___ \{ ___ _./ 

i jj 
liF.-.-... :·(;J 

she looked around for someone 
else named Karen Alexander. . 

Sharon Fisher's presentation, · 
rated in the top ten, also won com- l 

pliments from many of the judges · 
who officiated over the contest. 
Dr. M. Flinn and Dr. L. Wain
wright, two MSVU professors, ac
companied the stu~ents on the 
trip. 

Congratulations to both Karen 
and Sharon who have improved 

' the Mount's image as far as sci-• 
ence is concerned. 

dered a great success. 
The Art Gallery was' a beehive 

of activity Friday afternoon as the 
performers prepared for the 
show's opening. The performing · 
cast consisted of everyone from 
Snow White and her Seven . 
Dwarves . to Little Red Riding 
Hood an:ii her infamous counter
part, the Big Bad Wolf. And for 
some serious entertainment there 
was a mixture of songs, plays, 
dances and musical solos reflect
ing all cultures. 

Following the show itself was, to 
many, the highlight of the event; it 
was a Spanish, French, German, 
Acadian style buffet. The audi
ence response to both the perform
ance and the buffet was over
whelming. 

If this is an indication of what 
the Fiesta's future is to be, then we 
should expect it to soon become 
part of the Mount's tradition. 

Undergraduate Biology Conference winnen from the Mount. (Zinck 
photo) 

Home Ec. societv News 
A big thanks to the girls who 

worked hard to bring Nutrition 
Week alive last week, and to all of 
yo~ who participated in the Sub 
Supper and Muffin Sale. 

Another group of hard workers, 
now well into the panic state, are 
all those involved with the Fashion 
Show. A tremendous amount of 
work has been done, so round up 
your friends, and give your sup
port on Friday, March 18th. 

The society elections have come 
and gone, and the following corn· 
prise the new executive for the 
1983-84 term: Co-presidents, 
Shelley Fletcher and Janice Foote; 
Vice-president, Heather Langille; 
Secretary, Colleen Miller; Trea
surer, Irene Higgins; and Junior 
ACHES Representative, Theresa 
Francis. The Concentration Rep· 
resentative positions were not 
challenged and will be open for 
election in the fall. 

American ~ketlng As■oclatJ tud · · d 
of the Halifax chapter of the B:.r s ent representatives chat with the unlvenlty pretldent and pre,I ent 
at the Mount. (Manhall photo) ness and Professional Women's Association, at a reception held laat week. 
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-The Apple Cart~ 
upsetting political 
rea1,ty 
by Sue .Drapeau 
Staff Reporter 

The political rhetoric of George 
Bernard Shaw has been matched 
by few. His pace, the Apple Cart, 
now playing. at Neptune is evi
dence enough bf that. Also typical 
of Shaw, the dialogue tends to
wards the longwindedness of the 
politician, but the intriquitely de
signed plot is ~orth hearing out. 

, future. The costumes also betray 
the time reference. 

The plot portrays a possible 
scenario in the fight between any 
monarch and the prime minister, 
in this case played by Sean 
Mulcahy, over whether a King 
shoyld govern as strictly a con
stitutional monarch or exercise the 
right to ,act freely oh the advice of 
a cabinet. · 

John Neville plays the lea4 in 
this stage presentation of the 
political future. In this last per
formance with the Neptune com
pany, the role of King Magnus of 
England cert~inly suits Neville, 
since Magnus is a clever an4 witty 
man, with a touch of arrogance 
thrown in. 

Setting the play in the future • 
allows · ·Shaw ,the liberty of 
assuming England to be the last 
remaining. monarchy on the con
tinent. He also allows himself the 
luxury of assuming that _the 
Declaration of Independance 
could be overturned to upset the 
apple cart of world politics. An in
teresting scenario to be sure, 

A scene from Neptune's current production of 
Set in the future, sometime after 

1987, the sets are carefully chosen 
so as not to give away the time. An 
expertly constructed rotunda gives 
the illusion bo'th inside and out 
that the discussion of power is as 
tin,eless as the stage, ang could 
span from Victorian times, to the 
present, and possibly into the 

All through the daily political 
crisies, Magnus keeps his cool, 
facing the political cronies who 
plague his ,life and matching wits 
with his mistress, Orinthia·, playe~ 
by Lenore Zann. · 

G. B. Shaw's "The Apple Cart." (Pho_to Monsarrat) 

characters and the carefully 
detailed sets take care not to sup
pose an image of the future. They 
also reflect the diehard tradition
alism of the British way of life. 

comic relief strewn throughout. 
What the play really lacks is a turn 
of-events sudden enough to upset 
the apple cart from within the 
plot. 

Neptune's _company do suitable 
justice to Shaw's carefully created 

The stage presentation even has 
its light moments with tidbits of 

Shaw's Apple Cart is an 
ingenious piece of words, played 

imaginatively through the acting, 
sets and costumes. It could be 
considered long but worth taking 
an evening off your routine to see. 
Just don't plan to do much after 
!he play, beyond perhaps a 
cocktail or two. 

Rock's cultural revolutionaries 
by Joel Dublin 

.Gang of Four. The name conjurs up images of 
fanatical Chin\:Se revolutionaries. Yet the foursome re
ferred to happen to be one of England's best exponents 
of high-energy post-punk. 

Formed in the musical upheaval of 1976-77, the band 
spent four years on the leading edge of the avant-garde 
side of the punk movement , espousing socialist philoso
phies in their lyrics. They were considered too harsh, 
both musically and lyrically, for British radio audiences 
but managed to win a large follo~ving for their ideas 
despite a lack of airplay. • 

But Gang of Four have recently alienated some hard
core purists with their newer, quieter, funk-laden, at 
times ballad-like sound on their latest LP, Songs of the 
Free, and their dance cult hit, "I Love a Man in a Uni
form." The .University of Toronto student newspaper, 
the Varsity, interviewed guitarist Andrew Gill before a 
sound check in Cincinatti. 
Vars'lty: Has the audience changed with your 'new-found 
popularity? 
GUI: We don't really have a new-found popularity. Our 
live audiences hay_e been c~msistently growing over the 
last couple of years, and that is hardly something to turn 
our heads, if you know what I mean. If we had a top-ten 
record in the States, then I could better answer that 
question. But there has been no substantial change in 
the audience. I mean, we_'ve been working away now for 
quite a few years wijh().!lt the chart success that many 
other newer bands ~ye had. But then again, it has . 
p robably been their sole concer'n, and it certainly hasn't 
been ours . So!Jletimes you get wliatyou want, sometimes . 

Varsity: Does the anti-m~cho stance of •~Man In Uni: 
form" have anything to do with Sara Lee being In the 
band now? 
Gill: No, not directly. 
Varsity: In some respects the song could be considered 
feminist In tone. 
Glll: It is, kind of. It' s a sopg that has similaritie~ to the 
earlier number, "He'd Send In The Army", in its lyrical ./ 
position. That was written, of course, when Dave Allen 
(the bassist whom Sara Lee eventually replaced) was still 
in the band. But I think Sara had a sort of subtle effect 
on that· song. After all, she does sing part of it. But, 
having done songs like "~e'd Send In The Army" and 
"Its A Factory" in the old days, when Dave left, we 
breathed ,a sigh of relief in a sense, and we wanted a 
woma'! in thq band. This gave ~s the ideal opportunit~ to 
put in practise some of the thmgs we had been t,alkmg 
about in those songs. 
Varsity: Do you find It difficult to relate the Ideas In your · 
songs to the U.S.,-a country-with llttle or no soclallst tra
dition and little for radical thought? 
GIil: Well, I think you're wrong. I belie_ve it does have a 
socialist tradition and there is room for radica,l thought 

there. I don't think that it has much to do with our being 
accepted anyway. There is a great deal of room for what 
we are talking about in the U.S. because people there 

" are, in a sense, more open minded, and are more 
prepared to take you at face value. They might say, ·'this 
is what they're singing about, now let's listen to what 
they have to say' . They don't have as many precon
ceptions, ;ind if your hairstyle isn' t quite this week's 
thing, they still listen to you. Which is of course an 
exaggeration of the more fashion-oriel)ted audience in 
England. 
Varsity: Is that why the band spends so much time away 
from England and In the U.S.? , 
GIii: There are actually two reasons. One is strictly fi
nancial-we get paid better in the U.S., and hotels and 
gas are cheaper. The other reason is that there is a big 
demand for us to play live here. People seem to under-· 
stand what we're all about, and they welcome it. 
Varsity: You said In an Interview In Musician magazine 
that "Inaccessible music Is not necessarily a better car• 
rler of radical ideologies." 
GIil: Yes. 
Varsity: Isn't that trying to justify the commercialization 
of music In order to reach a broader audience? 
Glll: It is justifying that, although I stil) think it's true 
nonetheless. 
Varsity: Well,J s that what happened with SonJ!s of the 
Free? 
Gill: Yeah, but I think "I Love A Man In Uniform'.' be
comes more witty and ironic when it's rubbing shoulders 
with standard top forty fare. It would be a shame if it 
just existed in the independent music scene, and was 
only heard by that limited audience who are probably 
sympathetic to our ideas in the first place. You get those 
sympathetic types if you have a chart hit , but you also get 
a lot of other people listening to it. , . 
Varsity: Did the musical shift on Songs of the Free have 
anything to do with the disappointment over the lack of 
success of the previous L.P. Solid Gold? 
Glll: After Solid Gold, I think we felt that we had quite a 
lot of work to do, and we had to do some strong thinking 
and re-evaluating. I don't think that Solid Gold is a bad 
record at all. There are some very strong things on'it, but 
where it is weak is in the absence of a unified point of 

. view. lt was presented like . .. "okay, here are some 
songs." On Songs of the Free , more of the numbers are 
classics, if you like, than on Solid Gold. There is also a 
kind of theme running through it, which builds up into a 

· stronger album. 
Var,lty: The paragraph that was displayed on the back 
of Songs of the Free about the waters of Venice and Lon-
don Intrigues me. Can you tell me a bit about It? . 
GIii: The picture it is underneath was a shot of Venice, 

. as you know, and the paragraph describes a kind of 
dream of the west , of having a world in which class struc-

tures don't exist , but everybody has time and money, 
and is surrounded by culture and art. The way we choose 
to describe it is in a kind of travelogue-type language 
·which is applicable to the feel of m'uch of the material on 
the album. It's also another slight pinch from Joseph 
Conrad's Heart of Damkess, which starts off in a boat at 
the mouth of the River Thames, musing about the fact 
that the water from the Thames goes all over the wor ld 
carrying commerce and wealth. 
Vanity: Do you ever foresee a time when you mlght face 
the problem of balancing off money versus message? For 
Instance, Bob Dylan had trouble coming to terms with 
the Idea of being a rich voice of conscience. 
Gill: No, I can't foresee that happening to us. 
Varsity: People have criticized you In the past for being 
on a major label, Instead of a small Independent who 
might agree more with your philosophies. _ 
Gill: Obviously, we don't have a problem with that, 
because we are reaching the people we want to rea ch. 
And, as we said earlier, it's not necessary to go through 
all the motions of being a radical band, making home 
records and everything_ else, in order to say something of 
value. 
Varsity: Your former manager, Rob Warr, has said that 
Gang of Four had a problem with forms and content. 
Basically, he was saying that there is a contradiction be
tween the socialist philosophies you espouse, and the 
realities of living and working in a band that is trying to 
succeed In the music market. 
Gill: I can see problems with those things co-existing, 
but that's one of the more interesting facets of the band. 
I think one of the most exciting things about Gang of 
Four is that we're prepared to jump into that kind of 
potentially contradictory situation without ~orrying too 
much about it . If you are always trying to do what's ex
pected of you, or if you try to constantly fit some kind of 
image you've created or that has been created for you , 
then your ideas tend to lose their power. That's 
something we've always tried to avoid . 
Varsity: Do you slill feel that the band has an image 
problem'? 
Gill: Well , to a certain extent there is the misconception 
hanging about that the band is made up of a bunch of 
serious theoreticians and a bit dulr. 
Varsity: Which certainly Isn't the case . 
GIii: No, I don't really think it's the case at all. lt only 
crops up once in a while, so it doesn) really bother me. 
Varsity: Most of the band's lyrics take a destructive, 
critical point of view. Is there a positive, constructive 
side to Gang of Four? _ 
GIil: Well , we aren't really trying to describe a new 
utopia , or the way things should be. Our music is more 
in the area of 'documentary' rather than painting pic
tures for a new world. But again·, we don't see that as 
much of a problem. .. 

- • J 
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Modern day Mozart 
by David Cushing 
Staff Reporter 

Well. Well, well, well. This cer
tainly was different. I am not what 
you would call a lover of opera but 
his film adaptation of Mozart's 
Don Giovani was a beautiful 
movie to behold. 

Although it took a but_t of 
cement to survive in the uncom
fortable seats for three hours, it 
was possible to derive a certain . 
pleasure from this movie. 

Admittedly, this is not your 
average movie but instead is 
ai"med at a specific audiel!,.ce, Yet 
sweeping camera shots were gor
geous and at times, breathtaking. 
Most of the scenes were filmed in 

long, continuous shots which 
lasted for what seemed to be eter
nity when compared to the , fast 
pace editing that we are all so used 
to. This could be the one true 
drawback of the movie, as it ten
ded to alienate a certain audience 
that may not be too overwhelmed 
by the prospect of an operatic 
movie. 

The performances were out
standing. The actions were, of 
course, made for the · stage but 
nonetheless still evoked the ab
surdity of the courts of the I 700's. 

The cOstumes and the settings 
were - extremely authentic and 

· beautiful, complimented by a 
camera that showed off everything 

Up and coming 
by David Cushing 
Staff Report.er 

What are you doing this week? 
Don't make any plans until you 
have read this column. Pick some
thing out of this list and you really 
can't go wrong. 

Music 
The Payola$ at the Moon 

March 17 - 19. Vancouver's new 
wave/ pop ba nd hit the east coast. 
Get out of a slump and see some
thing new. 
The Bopcats, March·21 - 24 at t~e 
Jolly Sixpence. Toronto's rocka
billy ban,d-they really put on a 
fast paced show and they love their 
music. Wanna dance? 

Tickets are on sale for Skeleton 
Crew, with Fted Frith. Frith was a 
member of Henry Cow, has re• 
corded with Brian Eno, and the 
Residents, Friday, March 25 at 
8:00. Tickets are $6.00. 

Movie 
Yol, at the Downsview cinemas 

in Sackville. The story of five 
Turkish prisoners , furloughecl for 
a week to visit their families 
(NFB). Winner .of the best movie, 
1982 Cannes Festival. 

Gbandl at the Hyland. A three 
hour spectacle that captures the· 
heart and the imagination. Ben 
Kingsley's performance is superb. 
Gorgeous cinematography. But 
take a cushion-it's a long one! 

Tootsie at the Oxford. ft. su
perb, hilarious comegy with ten
derness at its heart. 

Diva, this Sunday at 8:00 at the 
Rebecca Cohn Auditorium. A ro
mantic thriller that is just plain 
fun and excitement. If you want to 
be entertained, see this movie. 

At the new Wormwood Theatre 
at 1588 Barrington St., the Aus
tralian story of marital breakup, 
Smash Palace. Strong, although' 
mixed, critical acclaim has been 
heaped on this subtle movie. 

Performance 
John Neville gives his farewell 

/ 

and everyone to great advantage. 
And yes, there were subtitles, so 

you could understand ,;yhat was 
going on. Unfortunately, by read
ing the subtitles, you paid less at
tention to the singing. 

The only .other thing which 
comes to my mind at the moment 
is the terribly-slow plot develop
ment and the ridiculous assump
tions under which I had to put 
myself. Of course, this is all for 
the purpose of allowing our faith
ful singers more opportunities to 
fill the. air with their flowing 
voices. 

Well , it sure was different but it 
sure was good. 

performance in The Apple Cart at 
the Neptune. 

Ill) 

Playhouse Auditi ons 

Auditions will be held for The 
Mount Playhouse, 1983 edition, as 
follows: 
Don MacNell Room Rosaria 
Centre S514 ' 

Fl'I, March 18, 4 . 6 p.m. 
Sat., March 19, 6 . 8 p.m. 
Sun., March 20, 3. s p.m. 
Mon., March 21, 10 . 12 a.m. 
At the same time, there will be 

opportunity to sign up for a variety 

of activities other than actln&• ~; 
need strolling mmlclaDB, clgare 

bel rs with aiage girls, gophers, pe hair· 
setting c01tumes, make-up, 
dos, ll~hts, sound, etc, Partlcklpate 

•"-- nights a wee · one, two or u.u- fun 10, 11111 No age llmlte, BUT; only!! ' 
totally reliable, good ,porg en Ing 

Playhouse dat;. a1t! that, 
Night, Tho,, Jwie Fri' to Aug111t 
eYery Mon, Wed-, ·• 
12. 
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can we host the 
-world cu 

by Craig ~unroe 
Staff Reporter 

Tlie 1986 Wo~ld Cup of soccer will be held on our side of the Atlantic, 
and it could be in Canada. As it stands now, Mexico, the United States, 
and Canada are the three countries bidding for the tournament. The 
federal government wants the tournament ~s they have put their offiria.l 
support and $50 million behind the bid. But do we have the facilities and 
other required qualifications to host such an event? 

The plan is. to use Canadian Football League stadiums for the con
tests, but there are two major problems involved with this. The first j s 
thafthe World Cup must be played on natural grass, not artificial turf. 
Therefore the stadiums with the fake grass must be refurnished with the 
real stuff. The second problem in terms of the stadiums is the tour
nament regulations say the final must be played in an 80,000 seat 
facility, something our nation does not have. The biggest one we possess 
is the Olympic Stadium which seats 59,000 for soccer. That figure is not 
enough for second round play which is supposed to be played in front of 
60,000 people. 

Another problem \s the United States is better equipped ffi' host the 
event. They have more people, and more stadiums that can hold the 
required·number of people. They too, however, have the problem of ar
tificial turf in many of the stadiums, and hence the deciding factor might 
be which country can best solve this dilemma. 

Another consideration is whether we have the population and interest 
to put on the spectacle. Although soccer is one of, if not the f<1stest 

. growing sports in the country, this tournament is equal to ~nother Olym
pics. 

The event is expected to reap a profit of $30 million, which would be 
good for the co,untry. But the Olympics were supposed to pay for them
selves, and we remember how that turned ou t . 

Should the government spend $50 million ii} support of the event, 
keeping in mind Canada has never been able to qualify for the tour
nament. There are indeed many other areas where the money could be 
spent , both related and non-related to sports. 

So the road to bring the World Cup to Canada is a rocky one. It does 
however seem to be one wocth investigating, and doing, if the problems 
can be overcome, and it is proven economically, feasible. If the country 
can afford it, the sport of soccer in this country would certainly receive a 
b5>ost by staging the event. But there are many roadblocks that leave 
even the most optimistic persons wondering if it will really happen. 

Medal possible for 
Volleyball team 

rity . and experience that helps 
them maintain the concentration 
needed to win. Betty MacDonnel 
is a strong defensive player who is 
rated by Tanner for her consisten
cy. Dea!}Jla Phalen and Judi 
Kleiner, two rookies-, are good 
team players and offer a strong 
base play. 

by Melanie Smith 
The Mount Volleyball team is 

headed for the National Cham
pionships in Toronto on March 
23 . They beat out all competition 
at the province finals· two weeks 
ago, and are now training hard for 
the upcoming tournament. Coach 
June Tanner is preparing the team 
for the stiff competition they are 
going to face. 

The team gets strong offensive 
play and blocking from captain 
Nanette Elsinga and rookie Patty 
Brennan. Loretta Melanson and 
Joyce Ledwidge play the power hit
ting outside positions and demon
strate a high degree of desire and 
ability in these key positions. The 
on-court quarterbacks are setters 
Sally Hanham and Margaret 
Glover. This is Sally's first year 
with the team, but she displays the 
cool head of a .veteran. Margaret 
Glover returned this year after 
playing fot the last year~ te'a~ , 
which also went to the fn~als m 
Alberta. 

Jacquie Melanson has the matu-

The team is in the middle of 
fundraising for their trip, which 
includes raffling off a Sony Walk- . 
man. 

All this year they have been 
ranked fifth nationally. At last 
year's competition held in Alberta 
the team finished fifth, and Tan

' ner feels that they may be able to 
get into the medals this year. 
Their division at nationals in
cludes the host Ontario team, the 
Ontario and Quebec ChlYmpions. 
Quebec has been ranked number 
one all year. The competit ion will 
be at a much higher level than 
what is played in this area but 
Tanner is confident , !!nd feels they 
are "capable of playing with the 
best in the country." 
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Pictured above are membe r s of the Mount badminton 
team practicing for the Nationals to be held in 
Toronto later this month. 

ZINCK PHOTO 

Basketball teani loses in· 
semi-finals 
by Dan Chamberlain 
Staff Regorter 

The MSVU Women's Basket
ball team was defeated 75-48 by 
the University College of Cape 
Breton (UCCB) in the first round 
of the Nova Scotia College Confer
ence Championships in Cape Bret
on last weekend. The Mount 
played well and at one point 
trailed UCCB by only eight points. 

The Women ran into foul trouble 
late in the game however and three 
players fouled out before the-con
test was over. 

Suzanne Karis lead the Mount 
with 15 points while Cheryl Boud
reau added 12. Also scoring for 
the 'Mount were Kelly Bryan, 6 
points, Janet Porter. Andrea Brin
~on, and Altce Sandall each with 2 

points. 
Coach Tom Pattillo said that he 

was proud of the team and added 
that they played with confidence -
and pride. 

UCCB met the Nova Scotia Ag
ricultural College in the finals 

. where NSAC came out on top 43-
40 and captured the title along 
with a trip to the nationals. 

controversy surrounds _defeat 
league which provides a good 
training period for. those women 
who play summer soccer. 

by Dan Chamberlain 
Staff Reporter 

The MSVU Women's Indoor 
Soccer Team lost to Dalhousie in a 
home game last weekend.qropping ' 
their record to 3 and 3. 

The game was played among 
some controversy, as the officials 

Open.forum 
Oil 

Schooners 
The Atlantic Schooners have set 

, ail and their next port of call is 
Mount Saint Vincent University. 
An open forum will be held o~ 
March 24 in the Don MacNetl 
Room, Rosaria Centre ·at 9:00 
a.m. 

J.I. Albrecht, a ~riving force 
behind the Maritime Professional 
Football Club Limited, will be the 
guest speaker. Albrecht will speak 
on 'his organization's efforts to 
meet the requirements of the con
ditional franchise that has been 
granted by the Canadian Football 
League. One such commitment is 
the need to build a 30,000 seat 
stadium in time for the 1984 CFL 
season . 

Mr. Albrecht's past successes 
include helping the Oakland team 
reach the top of the National Foot
ball League and turning the Alou
ettes into'a Grey Cup winner. 

The forum is sponsored by pub
lic relations students taking a 
course in basic writing and report
ing at Mount Saint Vincent Uni
versity. 

· were not those usually used. The 
final score was stated as 5-2 for 
Dal but the Mount players' feel 
that two goals were not in and the 
final score should have been 3-2. 

The team is competing in the 
Metro Women's Indoor Soccer 

The Mount's next home game is 
this Friday but the name of- their 
opponents were not available at 

ress time. 

Annual Student Union 

Athletics & Alumnae 

Awards Banqliet 
-

Saturday, March_ 19 

6 for7pm 

-Ros·aria · Centre 
tickets: $8 ~ 5 mea[ pfan 

at Student Union. 
~¥-
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