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Women's Day Rally—they rose tothe

challenge

by Lynn Wilson
Staff Reporter

The late 1900's marked the era
when change began. Textile and
garment workers demanded better
wages and working conditions.
Women began to take a stand!

On March 8, observers viewed
the strength of this stand as hun-
dreds of enthusiastic women gath-
ered in Seton to celebrate Interna-
tional Women's Day '83.

Francene Cosman, President of
the Nova Scotia Commission on
the Status of Women, Alexa Mc-
Donough, Leader of the New
Democratic Party and Archbishop
James M. Hayes, were pguest
speakers at the rally, entitled
“Women Rise to the Challenge.

Folk singer Rita McNeil touch-
ed the hearts of many with her per-
sonal songs about women close to
her. Dr. Margaret Fulton sum-
marized the rally, “Women need
jobs and want peace!"

Women expressed solidarity in
endorsing resolutions of major
concern and importance to them.

Such issues included:

—the opposition of televised

pornography and recom-

mendations to the C.R.T.C.

to prohibit such broadcast-

ing.

—the demand that all Nova
Scotian political  parties
commit themselves to pro-
moting the quality of wom-
en in political life.
—the right to further infor-
mation, physical protection
and reinforcement of the
appropriate penalties for
common assault of hus-
bands against their wives.

—the_support of the Cruise

Missiles Conversion Project

and request of government

to prevent missile testing in

Canada.

—the' endorsement of the

National Action Committee

on the Status of Women and

Native Women’s Com-

mittee.

McDonough stated that women
should not be easily discouraged
and must make their demands for
equality recognized. She was fur-
ther supported by Cosman's “We
must not be lulled into complacen-

cy.” =

Hayes stated women have been
taught too long that pornography
does not affect them. However, it

hurts*everybody—directly women.
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International
women'’'s Day
draws thousands

OTTAWA (CUP)—Thousands
of women, men and children took
to the streets across Canada
March 5 to mark International
Women's Day.

In Toronto, 7,000 people form-
ed a column over a mile long that
snaked through downtown traffic.
They chanted ‘‘Women unite,
stand up and fight,” and “Hey,
hey, what do you say, we march
for women's rights today,” pro-
voking a favourable reaction from
Saturday shoppers. Women in
windows and doorways clenched
fists in support of the march.

In a pre-march rally at the
University of Toronto’s Convoca-
tion Hall, organizer Wiesa Kola-
sinska stirred up the crowd with a
powerful, impassioned speech

“What we all share is a pro-
found respect for women . . . for
the dignity of women. We are out-
m;,ed at the continuous oppres-
sion of women, and the constant
violation of our human rlghts

Mocking the media’s image of
the “women’s libber,”
told the assembled “‘rabid femi-
-nists’* that “‘there's nothing wrong
with us: that a little dose of libera-

Kolasinska“

tion won't cure.”

In Montreal, a-crowd of 2,500
staged a similar march in unsea-
sonably mild weather.

Stopping in front of the Cinema
L'Amour, a pornography theatre,
successive waves of marchers
screamed slogans against pornog-
raphy and plastered the window-
front with anti-porno stickers.

Groups were organized accord-
ing to union representation and
male participation. Female work-
ers of striking unions marched at
the front while men were relegated
to the back of the line to represent
their supportive role in the femi-
nist movement.

Chants and posters coudemnmg
the Quebec government's recent
passage of legislation against
striking teachers dominated the
march.

“The majority of women
striking are discriminated against
normally, because they have a low-
er level of education and lower se-
niority, so they are the most af-
fected,” said unionist Ugette

Chartier.

Con't page 3

Francene Cosman, president of the Nova Scotia Advisory Council on the Status of Women, Alexa Me-
Donough, leader of the provincial N.D.P., and Archhishop Hayes were three of the speakers at the Student
Union’s Women's Day Rally last Tuesday at the Mount. (Zinck photo)

Wills resigns as Returning

Officer

- by Elizabeth Curren

Staff Reporter

Elections for student council 83-
84 are taking place tomorrow,
Wednesday, March 16. The
election campaigning has perhaps
been the liveliest the Mount has
seen for several years.

Competition for executive
positions has been stiff with Mike
MacLean and Leslie MacDonald
running for president, Glen
Smithand and Karen Schlogel, for
external vice-president. Heather
McLean is uncontested for aca-
demic vice-president. The execu-
tive vice-president position with
candidate Karen MacDonald is al-
so uncontested.

Election commotion has not
been limited to outside of the stu-
dent council chamber. Inside stu-
dent council there has been distur-
bances with Leighton Wills, pres-
ent executive vice president, re-
signing - as chief returning officer
for the election because of his dis-

satisfaction over the way council
has run the elections.

Wills resigned as chief return-
ing officer Tuesday, March 8 at
the student council meeting, at the
same time taking back his resigna-
tion as executive vice-president.
Wills says the reason for resigning

as chief returning officer, ‘‘was

that all my ideas to run the elec-
tions the best way possible were
met by opposition and were all
turned down'’. ‘I wasn't allowed
to run the elections, 1 was directly
opposed' in every instance by coun-
cil,” Will also said.

In response to Wills' resignation
Alice MacKichan, present Student

.Council President said that Wills

may not have realized how regu-
lated the elections are. ““The chief
returning officer can’t make an in-
dividual decision, everything has
to go through council and it is
something that can be frustrating
if you don't realize it."” she said.
MacKichan says that this regu-

lated system is a safeguard against
any one person having too much
power and abusing it.

One of the thixgs Wilis cited
that he would have liked 1o have
done was to change -~ome of the
polling stations. For example he
said non-resident students can
only vote in Seton ana students in
other buildings may not want to
bother coming to Seton to vote. By
having a polling station for non-
resident students in more than one
building, Wills thought there was
a chance for better voter turnout.
Wills said another thing he would
have liked to see changed is the
floating polls that go  around
residences. *“Those polls are only
there -for about one hour, that
doesn't give students much time™,
he said.
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LaBelle: PR grads better prepared

by Gail Lethbridge
Staff Reporter
“Those of you who leave here in
five weeks will be better prepared
for the publie relations field than
those who've been in it for years."”
These encouraging words came
from Don LaBelle, president of
the National Canadian Public Re-
lations Society (CPRS), while
speaking to a group of PR stu-
dents last Wednesday afternoon.

Because PR students at the
Mount receive such a solid educa-
tional background, they will prob-
ably rise through the ranks of the
field much quicker than did the
previous generation of practition-
ers. He did stress. however, that
experience coupled with education
would permit this upward mobili-
ty. ’

The two part speech focused on
the problems, points of interest

and future of public relations in

. terms of professional development

and media relations. In both
talks, Mr. LaBelle emphasized
that public relations is still
emhmg as a professional activity
and in so doing, should address
the “high tech wired society in this

new age of communication.”
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Drama Panorama

On March 14, 15, and 16 stu-
dents of English 312 will be per-
forming “‘Drama Panorama: 3 x
312", This is a trio of modern
plays. Everyone is invited to at-
tend performances at 6:00 p.m.
each day, and dlso at noon on
March 16, “Drama Panorama’
will be in ““The Little Theatre",
Seton 349. This variety is flavour-
ed with comedy, drama, and a
contemporary monologue. “‘The
Bald Soprano’” by Ionesco and
Strindberg's ‘The Stronger’ will
be staged. Mount student, Gary
’Forbes, will present his monolo-
gue entitled “1982",

by Melanie Smith
Evening of Dance

An evening of dance is being
presented March 28 by Athletics
and Recreation and Jane Edgett.
There will be a big band sound
and displays of various types of
dance. Included will be tap, latin,

ballroom etc. Tickets will be $5.00
each, there will be a cash bar.
Everyone is welcome. Tickets may
be purchased at University Ser-
vices or Athletics and Recreation.

The Prime of Miss Jean Brodie

The Saint Mary's’ University
Dramatic Society presents The
Prime of Miss Jean Brodie, adapt-
ed from the Muriel Spark novel by
Jay Presson Allen and directed by
Jim Spurway. '

The major roles of Miss- Jean
Brodie and Teddy Lloyd will be
played by veteran society members
Erin Murphy and Rob .Candy.
They will be supported by a cast
drawn from both newcomers and
alumni members of the society.

Ticket prices are $3 for adults
and $2.50 for students and senior
citizens, and will be available at

~ the door, -

For further information, please
“contact Elizabeth Hagen at 454-
9188.

A

Dimensions

Film Series

Special

12 Noon

Mount Saint

Seton Auditorium A

Vincent University
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If You Love This Planet:

This powerful documentary records a

President of Physicians for Social
Responsibility.

} Diary for a Place in Time
The filmmaker explores (through 18th century
- %y Y A journals, 19th century photographs and 20th
: L5 century film and television) the impact of
, European and Asian settlers on the Haida
\<? ieatculture and rain forest environment of the '

Dr. Helen Caldicott on Nuclear War

American students in 1981 by outspoken
nuclear critic, Dr. Helen Caldicott, National

March 16

Charlotte Islands, off northern B.C.

lecture to

‘What’s. Happenin’

Social Aspects of Prostitution

An open discussion concerning
the social aspects of prostitution
will be held Thursday, March 24,
1983 in Auditorium A, Seton Aca-
demic Centre, Mount Saint Vin-
cent University.

The event is being sponsored by
the PR 202(2) class, and will run
from 7:00 to 8:00 p.m.

Guest speakers will be Cpl.
William Joyce, Head of Juvenile
Delinquency for Dartmouth Police
Force, Steve Thorne, of the
Chrorticle Herald and William

Withers, Alderman for Ward 4, -

Dartmouth.

Following the discussion, there
will be a question and answer peri-
od.

Due to the recent controversy
concerning prostitution laws, the
event should prove to be very in-
formative.

Class of PR 202(2)

Getting Into the Work Force

The Dartmouth Regional Li-
brary will present a two part ‘pro-
gram for women entitled Getting
Into the Work Force.

These programs will be held
10:00 a.m., Tuesday, March 22
and 29 at the library’'s Woodlawn
Mall Branch and will be conduct-
ed by the Women's Employment
Counselling Service. E

Guest speaker, Diane Guilbault
will discuss entering and re-enter-
ing the work force after spending a
number of years raising a family.

This program is open to the
public and free of charge.

Dance Atlantic '83

Plans are underway for Dance
Atlantic '83, slated for July 18 -
August 5, in Tatamagouche, Nova
Scotia.

The residential school will ac-
comodate up to 60 students and
will offer a complete program of
professional training designed to
give a complete understanding of
dance theatre.

The program will inelude ballet, ‘

pointe, pas de deux, variation,
character, jazz technique, and
musical comedy technique and
repitoire. In addition, music,

theatre, and costume design and-

construction workshops will be of-
fered.

Students interested in attending
Dance Atlantic should contact the
Halifax Dance Association for a
brochure, or call Pamela Anthony
at 422-2006.

Media event for Gold Cup ' .

Faith and begorrah! Spend your
St. Patrick's Day afternoon in
Vinnie’s Pub listening to a stimu-
lating discussion on the upcoming
Gold Cup Wheelchair Basketball
Championships.

Pat Lewis' Basic Writing and
Report Class will be representing
theirfirst Media Event of the year
and they invite all sports buffs to
hear a panel discussion on the up-
coming Gold Cup starting at 1:30
Thursday, March 17.

Even if you're not a sports fan,

. come along for an interesting af-

ternoon. -

Canada Student Lean Plans 1983-
84 :
Find Out Now!!

_assessment  will

For many of you this has been
an unusually difflcu'lt year v:rhen
we talk about Financial Planning.

In 1982-83 although the Federal
Canada Student Loan Plan re-
mained the same, a number of eli-
gibility restrictions were placed on
the Provincial Bursary Program.

The overall objective of the Pro-
vincial Bursary Program changes
was to spend $8 million as op-
posed to $9.5 mllllon‘ in 198!-82.
This trimming manifested itself
through disallowances for persons
whose parents lived within fifteen
miles of the institution as well as a
deliberate inflation of parental
contribution for purposes of the
bursary assessment, to name only
a few.

Since the government only
stamped its approval in the new
bursary criteria in late June, little
time was spent on publicizing
changes.

Across the board most students
got a lot less bursary and some
were completely ineligible as a
result of the new criteria.

Since bursary assessment was
done separately, and only follow-
ing submission of bursary applica-
tions in October or November;
most students- never knew their
bursary allocation until January.
Too many assumed no changes,
and felt that the principle formula
of the past held true. :

Accessed Need = Loan
Allocation + X

X = Assumed Bursary

In print, with the loan papers,
was an outline of why this was no
longer the case when applying for
bursary. The formula more pre-
sently reads

Accessed Need
Allocation + X .

"X = portion parental con-
tribution and/or possible bursary

No changes in the Canada Stu-
dent Loan/Bursary Program are
planned for 1983-84 except fhat
the ceiling guideline is 6%.

There is no question that there
is a move away from complete
student funding through the Can-
ada Student Loan and Bursary
programs, The Bursary is a non-
repayable fund and the province
d.eclares that, at this point, they
simply cannot afford it anymore.
The expectation is that parental
contribution is expected to be
more.

Many }_mve claimed that in
essence this prohibits lower/mid-
dle income brackets from having
hlealthy access to higher educa-
tion.
. Regardless of this fact, parents
for .the present time will have to
begin to consider, at least in part,
educ:fltlonal costs as a regular fi-
Eznczal expense. Students will also

ve to be serious about their own
personal finances and savings.
3;1??311‘13? octlm who does receive
bursary agﬁ 2 Student Loan and
half of the fi o senaerely coven
at universiltXL expenses of a year
plan on appia;)xifl::td{]mts P
$4,500 to $5’00°/yeaf-,y a need of

The breakdown of

= - Loan

X need
: : take into con-
zlxderatio.n parental income and
'mger;sgs, f{O% Summer ‘savings
e ucational expe S .
e pPenses of the
Drop by a isi
nd visit vour Fi
. : sit inan-
cial Aid Officer w e
some indicatiop
needs, methods

ho can give you
of your financial
of financial plan-

ning and Canad
Loan/Bursar e
= Y Assessments crite-

Ask about 1983-84 Scholarships

D
e,

and Bursaries.
Maureen J. Coady
Financial Aid Officer
119 Rosaria

Scholarship
Post-Graduate Study
Lillian D. and Charles R, Bone
Memorial Scholarship
_ Minimum $500.00
Awarded by University Won.
en’s Club of Saint John,
Open to female university grag.

- uates with high academic standing

who are entering a Post-Graduage
degree programme,

Applicant to be a graduate of 2
high scheol in N.B. School Dis.
trict 20 or a resident of Greate
Saint John area. :

Letters of reference necessary
from two professors in appljcant's
field of study.

Applications to be submitted
before May 31, 1983 to:

Chairman,

Scholarship Committee

University Women's Club

of Saint John

69 Seely Street

Saint John, N.B.

E2K 4B3

Mature Female Bursary
$600.00
The Jean Fleming
Memorial Bursary
A biennial bursary awarded
in 1983

Awarded by the University
Women's Club of Saint John.

Open to mature women over 24
years of age who are resident of
the Greater Saint John area for
pursuit of degree studies at any
Uniyersity in Canada.

Applications accompanied by a
letter of references to be submitied
by August 15th to:

Chairman,

Scholarship Committee

University Women's Club

of Saint John

69 Seely Street

Saint John, N.B.

E2K 4B3

The IMASCO Scholarship fund
for disabled students is offering &
scholarship to young Canaf!ian
disabled students pursuing unfver:
sity studies with the ultimate ob-
jective of obtaining a university
degree, ‘

Candidates must be enrolled in
an undergraduate programme if
any field to study.

- Each scholarship is valued at
$1,500 annually.

Eligible candidates must be
disabled according to the follow
ing 1975 United Nations Declard
tion: _

Candidates must be Canadian
citizens.

Candidates must have SUC
cessfully completed the schooling
requirements or equivalent for ad:
mission to an undergraduate
programme of study, or be pres:
ently registered as a full-ime u;:
dergraduate student as defined by
the university and have suceess ui-
ly completed the last academic
year. .
Note: Any individual holding ‘“:
undergraduate degree does ﬂﬂ_
qualify for application for scholar
ship.
deitional information and &P
plication forms may be Gbm“gf.
on request from the Awards
ficer, Canadian Awards Sect:mal,
AUCC, 151 Slater St., Otta¥e:
K1P SNi. ke -

Completed applications
duplicate are to be return®
AUCC not later than June 1st.

in
d to
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News

W]'lls Ccunt 7d

Wills said that he is aware of the
problem of having more than one
polling station for cach group of
students, for example, it may be
easier for a student to try to vote
more than once. He proposed to
alleviate this problem by punching
the student’s student card. ‘I
brought this idea up three times,
everytime it was defeated,” said
Wills.

MacKichan says the idea of
punching the cards is used by
many universities and that she
- herself brought this idea up to
council last year and it was de-
feated. ‘*‘Mainly because a lot of
students didn’t want their card
punched. The cards aren't de-
signed that way,’’ she said: Mac-
Kichan also said, ‘‘I feel with an
election such as this where there
are several positions being con-
tested it is important to use the old
perfected polling system.”’

Wills says that he intends to
bring up the matter of punching
the cards to council next year so
that the cards can be properly de-

TaBelle Cont'd

He pointed out that the vehicles
of communication and the audi-
ences to which the messages are
directed have both become more
complex and sophisticated. Deal-
ing with the invasion of high tech-
nology and the heightened aware-
ness in the human climate is the
responsibility of the CPRS and
university educators.

The trouble with public rela-
tions today exists in the lack of its
own definition, a compulsory com-
ponent to gain the attention and
respect of other professionals, par-
ticularly management. If PR prac-
titioners don't soon take charge of
their professional identity, he said
the public relations function will
be dominated by other ptrofession-
als.

He believes PR practitioners
will maintain their mandate if top
calibre professionals rather than
just technicians enter the job
force.

He depicted today’s model prac-
titioner as a broadly gaged, multi-
dimensional individual who is a
master of all forms of communica-
tion. It's a job that requires more
than just the ‘‘notebook and type-
writer journalist’ of yesteryear.

“If you're going into this busi-
ness with the attitude that you'll
be working nine to five, Monday
to Friday, get into another busi-
ness,”’ he cautioned students.

Mr. LaBelle, currently working
as Chief of Communications for
Revenue Canada, finishes his term
as president on the executive of the
CPRS in June. With a degree in
journalism from Carlton Universi-
ty, he has worked is'assorted jour-
nalistic and public relations sce-
narios in both the public and pri-
vate sectors.

The CPRS has a membership of
1600, only one third of all practi-
tioners in Canada. Of the register-

ed members 24 percent are fe- -

male, a marked increase over ten
years ago when female member-
ship was only four percent.

For those of you, male and
female, leaving the Mount in five
weeks, Mr. LaBelle has this
adyise: '

“If you want a job in public

signed. MacKichan expressed
similar sentiments.

Another source of frustration to
Wills was the matter of pep rallies.
Wills said that Mike MacLean
wanted to have a pep rally in the
pub and that council would not
allow it even in off hours. Wills
said that council’s reason was that
it wouldn't be fair because all
candidates didn’'t haye time for
one. ‘I don't think it was fair for a
person who had the ingenuity to be
slapped on the wrist,’’ said Wills.
MacLean wanted to use the pub
because it has all the proper facili-
ties. MacKichan says that it would
not have been right to allow Mac-
Lean the pub because it would
have been occupying student space
and students who were not sup-
porters of MacLean would feel un-
comfortable. MacKichan said that
candidates who are on council now
did not think of the idea probably
because they are more familiar
with procedures and didn’t think
it would be allowed.

Wills said he was also concern-
ed over the physical campaigning
deadlines. The issue here that
caused rather heated debate in
council Tuesday night was the fact

that candidates will be running a
picture and a short paragraph in
this issue of the Picaro. Wills says
that all physical campaigning is
supposed to stop a full twenty-four
hours before the election.
MacKichan says that it i§ not
physical campaigning because it is
unpaid and all candidates have
equal space and equal opportunity
to place information in this week's
Picaro. Sue Drapeau, member of
student council and staff member
of the Picaro said, ““Paid ads were
allowed last week but not this
week and traditionally the very
last issue of the paper before the
election would contain informa-
tion on all the candidates.” Dra-
peau also said that it would not
have been possible to run it in last
week's paper because all copy
must be in at Friday noon and

nominations did not even close

until Friday at five o’clock last
week. :

Last Tuesday night council
appointed Dale Rushton and
Cathy McPhee, both on the
elections committee, as co-chairs
for the chief returning officer posi-
tion after Wills’ resignation.

to, below is the fee breakdown reprinted fro

Where your fees go

Hey students, bet you didn’t know you belonged to a umion, the
Student Union. For those of you who don’t know what the fee of $65 goes

Handbook that was handed out at registration.

Where your $65 Student Union fee

m the MSVU Student Union

goes.

Approximate fee breakdown for
1982-83.
PicarorBev el i e e $ 8.00
PrugPlanfel 0. o0 oot $10.00
Entertainment . ............ $ 4.00
Society Funding ............ $ 7.00
Yearbook: . . -5 SRt T $ 3.50
Rent 5. Sar.e W o 7. $ 7.00
SaAlAnES . v e e $10.50
Honoraria . ........... T $75.00
NS ees v b s oo st o e $ 1.00
Legal and Accounting fees . . . .. $ 2.00
External Affairs . ... ........ $ 2.00
Photopool . . ............... $ 1.00
SUNSE 20 = e $ 0.40 5
‘Orientation/Winter Carnival .. . § 2.00
Office supplies, equipment ....$ 1.60
Total perStudent .......... . $65.00
Contribution to Project One . .. $10.00

Figures based on 2 full time enroll-
ment of 1200 Students. h e

Thousands Cont'd

In Vancouver chants of “em-
ployer’s profits, bosses’ greed,
women fight for human needs,”
echoed around downtown bank
towers as 1,000 marched in that
city. v,

Organizers originally scheduled
the march to arrive at Robson
Square, but because the Commu-
nist Party of Canada (Marxist-
Leninist) also scheduled a rally
there, the International Women's
Day march was rerouted to Queen
Elizabeth Square.

In Edmenton more than 150 pe- -
ople participated in a march fo-
cusing on the economic crisis.

‘“We feel we must talk about
things that affect everyone, but
affect women most,”” said
organizer Andrea Waywanko.
“These are things like jobs, social
cutbacks and unnecessary war
preparations.”

In Halifax 300 women gathered
at Mount St. Vincent University

D'art. One of the sculptures in the upcoming exhibition at the Art Gallery. The exhibition is called Ap-
propriation/Expropriation. The containers adorning our front lawn almost lead one to wonder if the
- Mount isn't planning to open its own container terminal (Zinck photo)

for a rally. Organizer Leslie
McDonald urged young women
“to rise to the challenge and be
ready to pick up the sword when it
is our turn to lead.” :

relations, you have to hussle, bang
on doors and talk to people. There
are jobs out there but you'll have
to leave Halifax and go to Upper
Canada if you really want them.”

Challenge Cont'd

The industry is becoming much
more daring because of desen-
sitization.

‘*If you believe that pornogra-
phy is healthy for men, then men
have a sickly view of women,"”
stated Hayes.

It was stated that the family
unit cannot begin to be restored
until women are restored in socie-
ty.
“I'm glad we have free speech,”’
stated Hayes, “I'm allowed to
stand up and say I'm against por-
nography.” This rally allowed
many women to exercise their
right to free speech and willingly
state, ‘I am a woman and proud
to be so!”’

International Women's Day was

b m =
| Wouosr le Tais Covkse (s 6owe T0 RE VERY KARD?

started by women textile workers
in New York on March 8, 1857, in
protest against intolerable work-
ing conditions, low wages and long
hours. International Women’s
Day was not officially recognized
until 1910, when it was declared a
‘holiday in Copenhagen.

Most Popular Books

Dartmouth Regional Library
Week of Feb. 27 - Mar. §
Fiction

1. Crossings—Danielle Steele
2. Master of the Game—Sidney
Sheldon
3. Valley of Horses—Jean Auel
. 4. Parsifal Mosaic—Robert
Ludlum
S. Prodigal Danghte:—]effrey
Archer
6. Cloak of Darkmess—Helen
MacInnes
7. Mistral’s Daughter— Judith
Krantz
8. Lace—Shirley Conrad
9. Space—James Mitchner
10. Different Seasons—Stephen

King

v e 4 =
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ng itorial_
IéOb hunting

The Picaro Is the student
newspaper at Mount Saint Vin-
cent University and is published
weekly by the MSVU Student
.Union. The Picaro is a member of
Canadian University Press and
subscribes to its statement of prin-
ciples.

Deadline for all copy is Friday
noon, the week preceding publica-
tion._All copy should be submitted
typed, double spaced. Letters to:
the Editor and Podium pieces are
welcomed for publication, but we
ask that all submissions be signed.
Names may, however, be withheld
by request. The Picaro staff re-
serve the right to edit all copy for
reasons of length or legality. Please
refrain from sending letfers exceed-
ing 200 words in length.

Local Advertisers—You can
reach us by phone or mail: Our ad-
dress is: i

The Picaro

4th floor Rosaria Centre

Mount Saint Vincent University

B3M 2J6 g
Phone:  443-4450 ext. 195
or 443-4224

“National Advertisers—Uur na-,
tional advertising is handled exclu-
sivelyby—

CUP Media Services

124 Merton St., third floor
Toronto, Ontario

M4Ss 222

The Picaro Staff consists of any and
all of the following: Dan Chamberlain,
Elizabeth Curren, David Cushing, Sue
Drapeau, Rob Gillis, Nicholas Ham-
blin, Beverly Jobe, Gail Lethbridge,
Tanya Levy, Alison MacEachern,
Hugh Marshall, Craig Munroe, Dave
Wile, Chris Williams, Lynn Wilsqn.
Frank Zinck. .

Editorial Positions:

Editors: Craig Munroe & Hugh
Marshall :
Editor: Dave

Entertainment

Cushing

Sports Editor:

Business Manager: Rob Gilli

Ad Manager:; :
Photo Editor: Frank Zinck
Production Manager: Nick .

Hamblin.
2 Don’t Forget those hara ‘1o

chase down stories, those prize
winning photos, .the long hours
spent on. layout, the long hours
spent chasing down local
advertisers are all worth it in the
end. Join the Picaro staff and
share in the satisfaction of ths

s
MEMBER

ood luck

by Cralg Munroe
Staff Reporter

In this issue of the Picaro there is a special four-page supplement en-
titled Job Outlook. This section was written and designed for the Picaro
by a group of Public Relations students from the Editorial Practices
class as part of an assignment. The articles contained in the section will
hopefully help you in finding a job, either for summer or permanent em-
ployment.

There is no doubt jobs are going to be-difficult to locate this summer,
and that competition will be tough. Therefore anything you can do that
increases your chances of gaining employment will be an asset.

With the education cutbacks, it is increasingly vital for many students
to find jobs, as for some, no job means further education is unaf-
fordable. For graduating students not finding a job related to their field
of study can make their years in university seem like a waste of time and
money. ¢

One of the most important steps in securing a good job is a properly
constructed resume. Since the resumé is often the first contact made
with the potential employer, the resumé should be neat, clean, concise,
and contain all of the necessary information. References should not only
be personal ones, but should include people like former employers, as
many potential employers are more interested in business references
rather than personal ones.

Other things such as appearance and first impressjons can be the dif-
ference between getting a job and the unemployment line.

For many students and graduating students the job hunt this year will
be a long one and in some cases will result in a disappointing ending. It

[lis hoped however that the information contained in the special sup-

plement might provide you with some helpful hints that will increase
your chances of getting a job. F_':—' -
\

Cuts from Council

by Rachel Bachman.
Elections

Wednesday, March 16, is a date that should be engrained in your sub-
conscience so there’s no excuse for not making it to a poll to vote. You
have had a chance to see and hear from the different candidates. Take"
time to ‘make your decision count. Remember the ‘Student Council
represents the Student Union and that inculdes you.

AGM

If these don't ring bells, or light lamps in your mind, I'll explain.
Friday, March 18 is the date of the Student Union Annual General
Meeting, from 12:00 - 2:00 in the Seton Board Room, 404. Now that you
know what, when and where it's important to know why.

This meeting will provide every student with the chance to get a
thorough report on Council activities for the past year and you are all in-
vited to attend. The Agenda includes:

President’s Report

Treasurer’s Report

Pub Update

Entertainment Report

Priorities/Recommendations for next year's Council

Open session/question period

If you have any other items you would like to.see on the agenda, con-
tact the Student Union Office or feel free'to bring it up at the meeting.

Awards Banquet

The Annual Student Union, Alumnae, and Athletics Awards Banquet
is Saturday, March 19 in Rosaria cafeteria: This is a special opportunity
to honour students, groups and others worthy of awards for contribution

_ to university life. The tickets are on sale now from the Student Union of-

fice and they cost $8 for those not on the meal plan, and $5 for those who

are.

Notice :

Leighton Wills resigned as chief returning officer for the Spring Elec-
tions at the March 8 Council Meeting, an office which falls under the
responsibilities of the Executive Vice-President of the Student Union.
He gave personal reasons for his resignation. Cathy McPhee and Dale
Rustin were appointed to share the responsibilities of the position until
the elections are complete this week. 5

Dejected Picaro executive wonder—Is it all worth it?—The lang
hours of production and writing go to waste to help someone in Assisi
celebrate her Birthday. (Marshall/Zinck photo)

Thank You
To the Picaro

The Athletics and Recreation
staff would like to express their

gratitude to those of you who'

sponsored the Jump Rope for
Heart which was held at the
A.R.C. on February 14th.
Through your contributions, those
people who took part were able to
‘raise over $500.00 for research
through the Nova Scotia Heart
Foundation.

Prizes of Ropes, T-shirts or Kit
Bags were awarded to Marge
Shackleton, Leone Bryne, Heather
McLean, Jane Morrison, Ann
Hanra?mn and Lori Moore for the
exceptional effort in obtaining
sponsors.

We are also proud to say that
Mount Saint Vincent has become
the first university in Canada to

. ®

N

participate in this worthwhile ac-
tivity.

Joanne Burns

A.R.C.

Pissed Off

Dear Pissed Off Super Tramp .
Fan,

The editorial staff appreciates
your letter in regard to the recent
Super Tramp review. Howeyer
the Picaro, for legal reasons can-
not publish your letter as you ne-
glected to submit your name. The
policy of the Picaro in regard 10
student submissions is stated quite
clearly in our staff box, ie, Letters
to the editor and podium pieces
are welcomed for publication, but
we ask that all submissions
signed. Names may, however, be

ithheld by request.
withheld by req e HifE

6024 QUINPOOL RD ., HALIFAX, NOVA SCOTIA B3L 1A1

CRANADA . &

CALL ys soont

902-423-9262
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The polis

Polling Stations
Rosaria-Evaristus Station:

Seton Station

ics or Science.

IPre-election Poll:
tion times.

Tuesday, March 15, 1983
Seton-Main Lobby

Elections 1983

Meal plan res_idencg students as well as Science and Home Economics
students (not in residence) can vote at these polls.

This poll is for non-residence students who are not in Home Econom-

Seton 2nd floor (next to vending room)

This poll is for part-time students who cannot vote at the other elec-

***When you vote you must bring your student union 1.D. and vote at
the appropriate polls. See the above list.

Rosaria (next to cafeteria) 8:00- 9:30

11:00- 1:30

4:30- 6:30
Evaristus (beginning of tunnel) '9:30-11:00
‘ 1:30- 4:30
Floating Station:

This poll is for nonmeal plan residence students.
Marillac 8:30- 9:30
Birches 1 9:30-10:30°
Birches 2 10:30-11:30
Birches 3 11:30-12:30
Birches 4 12:30- 1:30 &
Birches 5 1:30- 2:30 [ Mike MacLean
Marywood 2:30- 3:30 Candidate for President
Lourdes 3:30- 4:30 Participation must evolyw., [jfong

a centre core. To promoija lizis
evolution, you must be willgiyioo
actively participate. The syngiiy-
00 , which I was presidisoaf
this year is aimed directly ya|itis
cause. Unlike any other o, it -
'pus its membership comiiay 0of
female/males, on/off campyen{ied
students from every acifijisic

10:00- 6:00

Mike Map(eean——cCanwdidate for President

ZNCK PHEQTTO

[ProTygraim.

i KMy wwillinganesss ito participate is
qlfredyy a gieen feactamd as to func-
Aoy which aare differemt and in-
ierTustimg, il Syou: made &t to Vin-
niezls puob lezst Thirsday to see
Dazyis Mason aned Terry Kelly per-
formiimg for your emtertsinment,
Josymaay bughin teo realize my dedi-
casigom. A pressidtent of the Student
Urnijon: must boe wiilfing te: go out on

|

a limb, if need be, to ensure for
you the students the best possiblel
service.

To reiterate the issues I feel are
important, to you the students; I
would like you to think about the
promotion of mnew innovative
methods of communication, a
council who believes your interests
are of priority, equality and
housing by working towards off
campus male residences, having
typing as a credit for all courses,
the idea of a coffee house every
Sunday and a more determined
outlook for the promotion of at-
‘tractive entertainment functions. I
‘Mike Maclean am more than
‘willing to do this and would love
‘the opportunity to prove it.

I would like to take this time to
wish all of the candidates the best
of luck, the cleaning staff and ad-
minstration for putting up with
the mess and all of the students,
who, have gotten involved in this
election of 1983.

As a reminder of you the
students, be sure to prove your in-
volvement, come out and vote for
the candidate of your -choice
tomorrow, March 16, 1983.

Glen Smith

5:30- 7:30

In my opinion, an Hipisal

The candidates

Candidates and Positions
President— Mike MacLean
Leslie MacDonald
Executive V.P.—Karen MacDon-
ald
Academic V.P.—
Heather McLean
 External V.P.— Glen Smith
Karen Schlogel
Arts Rep.—
Brandy Anne Dow-Dall
Business Rep.—  Charles Clarke
Peter Murtagh
Home Economics Rep.—
Shari Wall
Julie Wagner
Part-Time Senate Rep.—

Florence Miller

Vice-President must copvidien
themselves with all aspects yopfiiy.-
dent welfare on a federal, ygpitay.
cial, and municipal level.

Currently, we have the (3% &3i.
an Federation of Studenisy (/&%)
which offers to represent ugy i, a
federal level. This organjziiton
will serve as an amplified o' ® (o
express the mutual comsgayy Oaf
most Canadian universities.

Next year, the issue ,qissc.

Part-Time Students Rep.—
Audrey Crawford

Residence Rep.—Teresa Francis

Secretarial Rep.—Heather Forbes

Other available positions which
have no candidates running are:

Child Study Rep. ceptance of CFS will be ppitsad
Non-Residence Rep. before you, the students, ;ijlehe
Public Relations Rep. form of a referendum, g/
Science Rep. will have to decide your myifp-
2 Senate Reps. tance of this package or it . .
Student Affairs Rep. tion. )
These positions will feopen in Where CFS provides fighl
the Fall elections. representation, Student Uiy 0l
Remember: Vote on March 16 Nova Scotia (SUNS) servay'vs o
Exercise Your Right provincial lobbyist group, s /b

the mutual and independuy; ;-

Leslie MacDonald

Hello again. My name is Leslie
acDonald and I am still running
or the position of Student Council
President. Hopefully the majority
of you have had the opportunity to
meet me in the past week or at
least see my material. However, if

Candidate for President

the past three years. In my first

e

year [ was a voting memhﬁ:ﬁﬁf}‘!‘ﬁ
Mount at Students’ Unimmﬁq’wk\m‘l
Scotia. In my second yein, |[*&u
New Students’ Represeniiaiiii Son

committees of council. Thiy sy [
am External Vice Presids Son
Council and have thus e ® e
the student union to notanini
dent organizations but to iy ™ra.
vincial and Federal gowstis @ he
as well.

the Mount I have seen a /oy %y
provements within Studen (%
cil but I realize that thei sy %qill

I would like to be given iy Cop
portunity to work toward ity
for you the students. Thul's (daea

resenting the students uiiky ¥y
what is in my capacity todig, i (o
students. I want to See &y fyh
improvement and growthny 4. i
possible for the coundl & 1
would thus be totally iy, il
the students concerns arilin /S o
fulfill this goal. Thanik yy) fur

your time..

ZINCK PHOTO
you have not, I will give you a brief
rundown.

I am third year Business Ad-
.ministration student with a major
in management. I have been in-
volved with Student Council for

e - | . B A\

Student Council and sat .y @Sy}

During my three yeaws wit. a

Student Council is all abuiy/Ser-§

o
- e

more strides that can be mps it api§

candidate for ixtermal V.Wp..

cezyps «of prowwincsisl wniversities are
resggmizel aard fpromoted.

Altfhoughs , fh€s madn functions of
time Extemnas] ¥ P. are concermed
wwith SUMS=znd (FS, the immedi-
aste commummnitly ¢anmot be ne-
ghiutesd. Thes peciple and groups of
thity Hialifar sares are those we most
ofifftm: have- comnfact with. These
grriums alongg weith the MSVU stu-
dedgnt body coffear am ideal climate
feor miutuil aassfStince.

At the loscall jevel, it would be
bharefficial foer thhe students to have
& flucent irzaies shaw in late win-
tezr, Trhe proggrazm | hope to initiate
winildl ses paotzeatisl emyployers in-
visifed «on canmypiiss 45 guest speakers
anani o viowr ke work programs
wizhiichh stateamfs huve to offer. Stu-
delgits: whowsiish ®oestablish propri-
eftirsinips or - péarnerships for the
prupose of  sifomertime employ-
mgnte woulld ) be- offered a booth to

Heather McLean

ZINCK PHOTO

Hiello, IT# Hleather McLean,
¢ candidgate for Academic Vice
Pressidernit, B wowld like to take this
dfPorteniisy %o tell you a little
ahotut myseslf and why 1 am run-

advertise their operation and pric-
ing system. _

In the past, students seeking
work have had to approach the
business community for work. -
With a trade show, the business
community will be approaching
the students with the possible pre-
determined need for their success.

At present, this is but one

program offered on a municipal
level. Imagination blended with
equal portions of determination
will provide our student body with
a healthier climate in local, pro-
vincial and federal affairs. If elect-
ed as External V.P. for 1983-1984,
I offer continuous enthusiasm and
dedication in making your posi-
;ion as students one of more com-
ort.

Thank you,
Glen Smith

‘Candidiate for Academic V.P.

ning for this position.

. Next year will be the fourth and
final year of my BA/BE( degree
In my past -three years at thé
Mo‘unt. I have been involved with
various residence, recreation, ath-
letic and society activites. This
Kal:t yez:;' I have alsg served the

S students as i
tive on Council. SR,
: 1 am very interested
tion of Academic Vi
because I feel our ed
utmost - importance.
has a great deal to o
would like to be in
wm.'k to maintain thi
cation. If elected it
iob to sit on the variou i
committees to voice yo lfracc::lceem;c
an;i oi:er your sugpestions. =%
ask you to vote yes :

Dayso that I may bi abc;: gliec;l;-)er

sent you, the students_ ;
ic affairs. s

in the posi-
ce President
ucation is of
The Moun
ffer us ang j
a position tg
S qQuality edu.
would be my

-
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Peter Murtagh

candidate for Business Rep.

Peter Murtagh
Candidate for Business Rep.

In the 1983-84 school year, I
will be entering my second year as
a BBA student at the Mount.
What this amounts to is another

" year of endless group-case meet-

ings, getting extensions from
Profs, and regular attendance of
Friday afternoon “‘Happy Hour
at Vinnies.

If elected, I will play an active
role on council and represent the
interests and concerns of the Busi-
ness students. If I fail to be elect-
ed, I wil still play an active role
through suggestions and feedback
to the council.

The SUNS is a critical institu-
tion to the well-being of students
in this province. Unfortunately, it
has failed to live up to its poten-
tial. I believe that if SUNS had

ZINCK PHOTO

been more formidable then the
axe-swinging budget cuts in edu-
cation funds by the Buchanan
Government could have been
reduced.

Perhaps the greatest problem
facing CFS is the lack of Atlantic
Canadian representation. This has
recently taken a turn for the worse
with the decision of St. Mary’s to
opt out of the federation. We must
give the CFS the mandate to
represent all Canadian students,
not just those from western univer-
sities. Therefore, I feel it is imper-
ative that we join this body and
work towards getting other local
universities to do the same.

1 believe the main priority of the
Student Union is to see the end of
the foot-dragging surrounding the
éstablishment of an off-campus
male residence. It is very nice to

Charles (Chuck) Clarke
Candidate for Business Rep.

Do you the students of the
Bachelor of Business Administra-
tion want solid representation in
the 1983-84 academic year? Do
you want improved and increased
communication between MSVU'’s
Internal Business Society and re-
spective fellow universities? If so,
vote Charles (Chuck) Clarke on
March 16 for responsible repre-

ZINCK PHOTO

sentation. I have the following cre-
dentials: I am a 3rd year Business
student of MSVU, T have attended
all of the business conferences at
the Mount and have been involved
with the Business Society. I have
had previous political caucus ex-
perience and held the position of
treasurer in a political youth orga-
nization. 1 have also represented

have a lot of talk concerning this
issue, but, as the saying goes, ‘‘ac-
tions speak louder than words"’.

1 intend to’ increase student
activities by offering more of a
variety for the student body. I am
interested in seeing more lecturers
come in to discuss and debate the
‘“‘hot" issues of today. (eg. Nuclear
Arms, Women's Rights, the econ-
omy, ete.) ;

The relationships we establish
will have to be one of co-operation
and compromise. I do not believe
that the Administration should be
dictating to us and I don’t feel that
we have the right to shove our
ideas down their throats.

‘‘Communication’” is a standard
response that I hear when this
topic is brought up. To be honest,
I feel that this is not the main
problem. I have seen non-adver-
tised brewery tours sell out faster
than the heavily advertised Bands.
I would like to see improved
scheduling of events and investi-
gate the possibility of co-ordin-
ating major events with Dal., and
SMU.

The election reforms I would
like to see include a tighter control
on the use of campaign funds. In
addition, I would like ‘to see the
societies on campus play a more
active role through the sponsoring
of sessions to meet the candidates
of their particular field.

My basis for political experience
includes the following:

1. Member of the executive of the
youth wing of a major political
party in this province By
2. Served on a Student Council at
the High School level

3. Member of the MSVU Business
Society

4. Organized and participated in
numerous organizations on a high
school level and outside Volunteer
Work

the Mount via the men’s hockey
team for two years.

My interests will be in meeting
and working with fellow collea-
gues. I am interested in looking
into the possibility of creating
AIESEC on campus which will as-
sist the students in finding em-
ployment during their degree pro-
gram and upon graduation. A
major goal will be to attract more
business firms to hold on campus,
job recruitment. I plan to act as li-
aison between council and the
newly elected president of the A-
merican Marketing Association
and Business Society. In closing I
might mention that I feel I have
the ability and the attitude to re-
present you as 1983-84 Business
Representative.

I, Charles Clarke, need your
support, so I strongly encourage
you to exercise your right to vote
on March 16, 1983. I amh willing to
meet with anyone who may have
further questions concerning the
position I am applying for.

Sincerely,

EVER  THOUGHT
OF RUNNING

SFREAKING OVT

FOoR' YDUR ~
FELLOW STUDENTS
A5 DEPARTMET
REV, OMBUDG PERD

oR gV
PeESIDeNT.

Charles (Chuck) Clarke
=,

Karen schiogel

candidate for External V.P.

I hope by now most of you know
I'm Karen Schlogel, a candldzf\te
for the position of External Vice
President. I am a first year Bache-
lor of Arts student-and in my next
three years I would like to get to
know and work with as many of

ssible.
yo?\?:}ﬁg time, I would like to take
the opportunity to state exactly
what the duties of the External
Vice President are. Under our
Constitution the External Vice
President is to: Act as a liaisoh be-
tween this university and other
university councils, represent the
Mount Student Union to commu-
nity organizations, be responsible
for the dissemination of external
issues to the students, and actively
participate in provincial and na-
tional student organizations, so as
to benefit the members of the Stu-

Note: The content, grammar and
spelling of the candidates’ articles
have been left untouched except
where the mistake was obviously a

dent Union.

As students we must stand to-
gether in order to keep post sec-
ondary education accessible to all
and to prevent it from becoming
stagnant for ourselves and those
who plan to enter a university ca-
reer. I am concerned, as an indi-
vidual, about matters such as
these, and feel that it is important
that more students realize just
how serious the situation is.

It is for this reason that I am
seeking the executive seat of Ex-
ternal Vice President. 1 hope to
encourage more students within
the university to become involved
through the establishment of a
campus committee. By working
together as students at a local,
provincial and national [evel, I
feel confident that our collective
voice will be a strong one,

typographical error. The Picaro
did not feel that it was its place to
correct or'make changes to what
the candidates have to say.

MUSIC BY: Pink Floyd, Queen

55-minute s

A disturbing look at our worl

ST e

, Santana, The Poli
Kansas, Bruce Cockburn & others. e

A 3-screen 9-projector multi i
, -media
combining 1500 visuals with ashuw
ound track of folk, rock & new wave music.

d and what people are living for
through 1he‘music of top recording artists. 4

March 18,

Tickets on sale:

Students $3.00
Non-Students §3.5g

Rosaria Mar,
Sacateria May., lu-13 12-2 p.my

KING'S COLLEGE THEATRE
19 - 7:306. ¢ 9:80 p.m.

(at door $3.50)

14 & 15 12-2 p.my

Sequei to
A critica) look at the

“In Search of a Sun”

Possibiiity that there is
Someone beyond the darkness.

Admission by ticke! INE
trom "In Searchof 8 Sun
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Karen MacDonald

Shari wall

candidate for Home E

FLASH . . . Impassioned plea
for votes to follow . ..

Hello fellow Home Ec.ers! I'm
Shari Wall, a second year Home
Economics Education student,
and with YOUR help, I can be the
Home Ec Rep on Students Council
next year. :

The Home Ec Rep acts as a
Jliaison between Council and the
Home Ec Society, and is respon-
sible for attending meetings of
both groups. Last semester I regu-
larly attended Home Ec_Society
meetings; however, this term I am
taking a French course at a time
which prevents me from going on
the noontime meetings.

I want to become more involved
in university life and my interest in
Home Ec and in student govern-
ment has prompted me to run for
Home Ec Rep. This year I am
Lourdes Rep on the Evaristus-
Lourdes Residence Council. In

c. Rep.

‘ZINCK PHOTO

~ high school I was Student Council
President during grade 12 and a
classroom Rep the two years
before that. I was also on many
committees and the Reach for the
Top team.

This js my eleventh year,as a
member of the New Annan 4-H
Club (Kensington-Summerside
area of P.E.I.). During my very
active 4-H past 1 have been Club
Reporter, Vice Pres., President,
and Junior Leader, and have
represented my club provincially
and nationally at many events.

As you can see, | have had ex-
perience in student government
and with home economics groups.
Please let me use this experience
and my enthusiasm to help make
1983-1984 one H.Ec. of a year!!
VOTE SHARI!

Thanks for your time and have
a great day!

- Candidate for Exec V.P.

-

Wiy G T

oy -

Julie Wagner :
Candidate for Home EC. Rep.

ey o

£

Fellow Home Ec. students, for

|be responsible to you, the Home

e
¢ 5 those of you who do not know me, .Ec students and would have the
e ; L _ my name is Julie Wagner and I am .ability to voice your thoughts or
s f e running for Home Economics So- .problems to Student Union. ™I
A - ciety Representative on Student ~would act as a liaison between the
{,, W Union. This is my second year at _ _council and the Home Ec. Society
L the Mount and I am taking a BH to keep both parties informed
i ; Ec with a major in Clothing and about events.
4 Textiles. " If elected, 1 will join several
iy ‘ - Last year I became interested in ‘committees which would enable
e ,__‘1.5" A 7 student ‘politics and became the ‘the Home Ec students to have the
_x_ Al Clothing and Textiles Rep on the ‘inside scoop on events at the
e LR R Home Ec. Executive. I was a new Mount. This is only a brief outline
e S face with new ideas. During my lof my plans for the coming year, if
Sk TECEE 3 ) tFrm I was 1§1volved in such activi- fyou have any questions I am usu-
: S i ties as bringing speakers to the so- jally in Rosaria Center or in the
) .AﬁL ciety, baking biscuits, attending 'Clothing Lab in Evaristus.
o = society functions and gaining valu- I would feel privileged to serve
‘ZINCK PHOTO able knowledge through my exper- ‘the Home Ec students as a mem-

Brandy Dow-Dall
Candidate for Arts Rep.

Teresa Francis

Candidate for Residence Rep.

Because five hundred Mount
students live in residence, I feel
they deserve strong representation
on the Student Council. My name
is Teresa Francis, and I am run-
ning for Residence Representa-
tive. I believe I have the experience
and knowledge needed for the po-*
sition. )

I am entering my-third year in
the Home Economics program,
and I am also entering my third
year in residence. I have lived in
both Vincent Hall and Assisi Hall,
and next year my home will be the
Fitness and Nutrition House.

What is a Residence Represen-
tative? The Residence Rep. acts as
a liaison between the resident stu-
'dents, the Student Council, and
the Housing Office. My duties will

part of University.

cil, the Housing Office, and espe-

cially among the various resi-

dences.

If elected, it will be my job to
voice the concerns of you, the resi-
dent students, to Council. I want
you to feel free to express those

. concerns to me at any time. I can’t
promise to change the rules, but I -

can do everything possible to
make residence living an enjoyable

iences.

Now is the time to take advan-
tage of my enthusiasm, energy,
and knowledge and use it to serve
you. As a Home Ec. Rep., I would

ZINCK PHOTO

‘ber of the Student Union and the -
‘Home Ec. Society and T look for-
'ward to meeting many of you in
-the coming year.

Exercise your rights! VOTE

ﬁ.

Heather Forbes

Candidate for Secretarial Rep.

Hi everyone! My name is Heath-
er Forbes and I am running for the
position of Secretarial Representa-
tive.

. Those of you who are secretarial
students, are aware of the lack of
communication that existed this

: ‘about how you can

et in
and have some fun, e Nelved

It is important for

- you to i
that in order for me gt S

to be effective

¢ for you on Student Council, T neec

to hear from you, I want to hea;

§ your ideas, concern
include attending Residence year between the Department of ; S, and evey
l(lilcfuncil A Fo'o?i Chninitice Office Administration and the [y gg: C.Omplalqts_ I want to hea;
meetings, and helping to organize Stu'dent Council, This problem is ‘ -l;nd -V;]Ews on issues that come ‘u;
orientation. mainly the result of our not having : what you feel should be dons

Currently, I am President of the .

Assisi Hall Residence Council.
Holding this position has given me
. much insight into the procedures
in residence and of Residence
Council; it has also made me fully
aware of the problems that occur.
1 want to use this experience to im-
prove communication among resi-

the representative of the Student
Council this year.

As your representative for the
1983-84 year, I will be working
towards correcting this problem
and making sure that you are kept
up to date on what is happening

on the Student Council. I will be .

informing you of issues, events

i about them. Please fe

i | time if you have 4

el free to cal
e halls at ans
Question, R;
know that w,

{ me, or stop me in th

{ working together, 1
can make next yea

T
| cess. & great suc

! 1am really exci

i Excited about hay;
the opportunity o represent vin
on the Student Councj and iﬁ;

: ; LA oy ; ; and activities that comie up duri ook for your su ;
dent ‘students, ‘the Student “Coun ZINCK PHQTO the year. I will also be tel?ingggg . ZINCK PHOTO ;day, Wednesday Pport on electio;

+March 16
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NFB trio receives enthusiastic
response in the U.S.

by Hugh Marshall
Staff Reporter

Thousands . of U.S. filmgoers
turned out in all weather condi-
tions last week to see one of the
year's most popular films. Movie
theatres across the country, were
sold out for four consecutive show-
ings daily.

It was not as most would think
to see Hollywood Blockbusters
Gandhi and Tootsie, but instead’
to see the three controversial
National Film Board Productions
on acid.rain and nuclear disarma-'
ment. -

The U.S. justice department
ruling which labelled the films as
‘“‘government propaganda’ is the
main reason for the films'
popularity, generating millions of
dollars in free publicity. The
ruling which required all theatres
to “properly identify and label”
the films has caused a snowball
effect in viewer turn-out.

Dr. Zavis, the Director of the
U.S. Information Service at the
U.S. Embassy in Montreal, says

African ills

MONTREAL (CUP)—Ninety per-
cent of Africa's problems are in-
ternal, according to a former Ni-
gerian university professor.

Frank Chalk, a history profes-
sor at Montreal's Concordia Uni-
versity and a former professor at
Nigeria's Ibadan University spoke

‘at Concordia during the African

Students’ Association
celebration week.

Chalk said Africa is influenced
from the outside, like other areas,
and must take that into account
when trying to solve its problems.
But he said African countries
must work to emphasize the roles
of peasant farmers and the family
unit.

cultural

that the law forcing all films to be
labelled has been in the books
since 1938. The reason for the law,
according to Zavis, was to protect
against internal propaganda
groups. ;

“The label is necessary for all
such films,” he said “‘Even if the
U.S. government was in complete

support the same would have to be.

done." The term propaganda
according to Zavis has numerous
connotations that do not apply to
the justice departments’ ruling.
“The term in the context of the
law, means an attempt to in-
fluence opinion on U.S. or foreign
policy," he said.

If you love this planet, the most
controversial of the N.F.B. trio,
was the first to be labelled as
propaganda. The film records a
lecture to U.S. students in 1981 by
Nuclear critic, Dr. Helen Caldi-
cott, and warns us that our time
on this planet is running out. The
message to the viewer is that
unless we take some kind of action
now to prevent nuclear war, our

chances of seeing the 21st century
are slim.

Dr. Caldicott begins with an
introduction into the development
of nuclear weapons. With actual
footage of the bombing of Hiro-
shima, she shows us the devasta-
tion and the suffering caused by
the bomb. She compares the
WWII atomic bombs with existing
nuclear weaponry and paints for
us a dismal picture of what would
follow an atomic explosion.

Many facts from the film
'strongly reinforce the powerful
message of the film. The bomb
dropped on Hiroshima was equiv-
alent to 13,000 tons of T.N.T.
Today's 20 megaton bomb is
equivalent to 20 million tons of
I.N.T.; four times the capacity of
all the bombs dropped during
WWIL.

If a nuclear war was to break
out today, the entire surface of the
planet could be devastated by
either the U.S. or the U.S.S.R.
The chances of a nuclear war was
predicted to 50-50 by U.S. mili-

largely self-inflicted

According to Chalk, these two
elements constitute the dynamics
of African society, but both have
been weakened by colonialism and
Western influence.

He said Africans feel humiliated
about their culture because of co-
lonialism and want Western
things, particularly Western edu-
cation. .

“They rejected agricultural and
vocational education because a
literary education was a status
symbol. Working with your hands
was not ‘what they saw their
masters doing,” he said.

" The members of this educated

elite became the leaders of in- '
dependent African nations during -
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the 1960's, and Chalk said their
Western-style policies initiated af-

~ ter independence led to today’s
economic problems.

He cited as examples the failure
of such mega-projects as hydro
plants on - the Volta River in
Ghana and steel plants in Nigeria.

**As long as people look for ‘pot
of gold' schemes, such as=oil in
Nigeria, the situation can only get
worse,"" Chalk said.

He insisted that homegrown Af-
rican policies must be developed

and implemented instead of liber- °

al or Marxist ideas foreign to the
continent.

“The liberals say that Africa
could develop through the hidden
hand theory,” Chalk said. “The
reality is that unguided African
business is as counter-productive
as the colonial system. The rising
gross national product in some

tary leaders in 1975.
l-"}(’he hands of the Doomsday

Clock, as depicted by The Balletin
of Atomic Scientists, haf, moved
only 10 times since 1945. “‘During
the years of détente, the qlock
stood at 9 minutes to ml_dmgh‘t;
following events in Afghanistan in
1980, it was moved to 7 minutes;
in January 1981, to 4 min-
utes—and the editors think they
did not move it far enough”’. .

“If you love this planet”, nomi-
nated for an Academy Award,
may become one of the decade’s
most powerful films. That is, if we
are still around to give it such a
distinction. _

It is only fitting that such a film
will wrap up the Mount’s 1983
film series. The series, which has
been concentrating mostly on
regionally. produced films ar!d
regionally concerned films, will
end on a strong note.

Christine Moore, who has been
the driving force behind the film
series, is pleased at its success thus
far and hopes that the final film

countries is just a mask of the
growing separatism between the
rich and the poor.

“The Marxists say that foreign
exploitation is the cause of all
present ills. This is arrogant non-
sense,”’ he said.

Local corruption is just one
social problem Chalk experienced
in Africa. He cited incidents where
shoddy construction work was per-
formed to increase profits, and a
pharmacist who would only stock
‘the medicines of suppliers who
paid him a bribe. In another in-
cident, a doctor refused to drive 30
miles to obtain a saline solution to
save a peasant boy's life because it
was beneath this dignity. .

The solutions lie in “unleashing
the peasant producer,” Chalk
said, balancing the urban bias
that developed in post-indepen-
dence Africa with peasant inter-

SMU votes 69 percent

HALIFAX (CUP)—First in,
first out. That sums up St. Mary's
University’s two-year relationship
with the Canadian Federation of
Students (CFS).

Two years ago, 78 per cent of
students voted to make St. Mary's
the first member to join the
fledgling national student organi-
zation. Students voted 69 per cent
to pull out of the same organiza-
tion March 7 and 8.

““I hope the Canadian
Federation of Students will take
this as a statement. It's time to
clean up your act and listen to

students,” said Charlie MacAr-

thur, chair of the ‘No CFS' com-
mittee.

Christine Soucie, a member of
the ‘Yes CFS’ committee, said the
vote was symbolic and would hurt
CES;

“CFS will lose credibility if
schools start pulling out.”

The referendum campaign was

% bitter. Both sides accused the oth.

2 er of using dirty tricks like ripping
« down posters.

Members of the ‘yes' committee
said they were at a disadvantage

to leave CFS

from the very beginning of the
campaign. The question, “‘Should
the St. Mary's University Stu-
dents’ Association remain a mem-
}:er ‘of CFS”, required a two-thirds
YEs' vote to pass and was announ-
ced the day before the campaign
But MacArthur said this did r;ot
imafter because 69 Per cent voted
NO"anyway and added, “'if we had
not retained S0 Per cent of the
vote, we normally would not hay
been able to leaye CES. .
Mark Lenahan, Atla
worker for CFs
week of cam

tantic field-
h "sald .an extra
PAIgning might haye

Soucie agreed.
the com plaints,

was al| abn:nut."g Loy an S g
issatisfaction i

- tisf; With CFS has

een bu:ldmg up since the hegira:

will receive the same enthusiastip
response that was experienced in
the states.

The showing will be March 16,
at 12:00 noon in Seton Auditori-
um A. Admission is Free.

“If you love this planet . ., .
touches the mind and the heart, It
appeals to the moral sensitivity
and the political will. It is about
whether or not we care if genera-
tions yet unborn will be born, and
will have this planet as their home.
Talk about a limited nuclear
war is not a myth—it's outright
nonsense. This film puts that fact
in believable perspective. See
it—and then THINK, THINK,
THINK, and then ACT, ACT,
ACT.”

(Rev) Dr. Clarke MacDonald
Senior Secretary

Office of Church in Society
United Church of Canada
Chairman of the Board
Project Ploughshares

ests.

Farmers should be paid a fair
price for their products and wide-
spread corruption in the civil ser-
vice should be eliminated by mak-
ing bureaucrats more responsible,
Chalk said.

The family unit must also be
emphasized in the new local poli-
cies that are necessary, Chalk
said.

“The basic unit of production is
the family unit. The important so-
cial bonds are those of the fami-
ly."
Chalk said that any government
policies that go against the family
unit are doomed.

“The African state has little to
do with the people. There are at-
tempts to impose development
from the top down but the top has
no connection with the bottom.
The important links are those of
the family unit, he said.

Drew Franklin, another ‘no CF5'
member. -

St. Mary’s is not alone in If§
complaints about CFS. The Stu:
dent Union of Nova Scotia (SUNS)
and its members have also beef
dissatisfied with CFS. Councils at
Dalhousie University and Nov®
Scotia College of Art and Desigh
were also considering a CES mefi®
bership review, but cancelled theit
reviews for this year.

Both had decided to postpone &
review until after a special CF
national-provincial meeting in OF
tawa Feb. 25 to 28.

According to Dalhousie student
union president Peter Rans, ‘;
ports brought back from the NPA
“that there was support fof
changes we thought were necesst
ry for the organization’ Chﬂ"g“:
the student unien's mind 300
having a review. .

CFS had mixed success 1 ““:
recent referenda, Only 36 per &%
of University of Windsor st eno
voted to join but 70 pet et in
B.C.'s Kwantlen College voted I
favour of membership.
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by Valerie McCormick

If you're graduating this spring,

you're almost certain to have
“career insomnia’ by now. You
lie awake into the wee hours
wondering what you’ll be doing
on May 1. How will you pay the
drent when your student loan runs
out? Should you go back for an
MBA and hope the situation im-
proves while you collect another
degree? Is the situation really as
bad as everyone says it is? Ac-
cording to Bruna Caracristi, man-
ager of the campus Canada Em-
ployment Center, things do look
I pretty dismal.
“It generally doesn’t look ex-
ceptionally prosperous. A lot of
companies who normally recruit
on campus have had cutbacks
and really aren’t in a position to
expand ' their staffs. There are
enough experienced workers in
the job market that they don't
have to recruit on campus, so
they've altered their recruiting
plans. Job prospects are few even
in areas that have traditionally
been strong. Professionals such
as accountants, dentists and engi-
neers have all suffered because of
the poor economy.”’

Just what you didn’t need to
hear. But don’t despair, Caracristi
says there are some things you
can do to enhance the possibility
you'll land the job you want, or at
least the job you need to survive.
If you're willing to relocate, if
you're flexible, imaginative and
willing to try routes other than
traditional ones, you've begun to
tip the balance in your favor. Be
careful not to put obstacles in
your own path.

“\When you put up any kind of
barrier, you make it a drawback.
or instance, some people make
alary a drawback by sayiqg
hey’ll only accept a certain

by Craig Munroe

Job' security, excellent pay,
travel, comradeship, and a disci-
plined way of life are the advan-
tages of a career in the Canadian
Armed Forces, according to Petty
Officer First Class George Godin.

“The salaries are comparable
to those in civilian businesses,”
said Godin, who is presently sta-
tioned at the recruitment center
located in Duke Tower, ““and the
government is not going to dis-
band the forces so there is job se-
curity.”

Other benefits which come
from a career in the Canadian Ar-
med Forces include a pension
plan that pays dividends after 20
years, sick pay, medical and den-
Ital plans, and four weeks paid
vacation annually in your first five
vears in the forces,

For university students, there
are two methods of gaining ad-
mission to the forces.

ould You H

amount of money. They never
stop to consider the fact that the
position might have an excellent
benefits package.’

Most students are aware that
their biggest drawback is lack of
experience and that there’s not a
lot to be done about it in a hurry.
Unfortunately, when the econo-
my has a surplus of workers, as it
does today, the .inexperienced
must compete against the experi-
enced for jobs and the inexperi-
enced person is often seen by
employers as lacking maturity,
That's why it’s important for stu-
dent’s to put all experience on re-
sumes even if the jobs don’t seem
important or relevant to the job
you're applying for.

“What's important to employ-
ers is that you can manage your-
self appropriately. If it's a reality
that a student must support him-
self or herself while attending uni-
versity; there are positive sides to
the situation. While you’re work-
ing, you're learning skills, you're
learning how to conduct yourself
on the job. There are certain skills
that can be transferred from one
job to another and those are the
skills an employer looks for: If
you're a salesclerk, for example,
you learn how to set priorities
during hectic times. During the
Christmas season for instance,
you may have to work extra
hours and you also have to pre-
pare for exams. Time manage-
ment, that's a valuableskill. You
may not want to highlight that job
on your resume by quoting all the
duties but what can be quoted is
a statement concerning skill de-
velopment.”’

What advice would Caracristi
give students trying to find jobs?

“| would advise students to be
very creative, to be flexible. |

who have graduated and have
already obtained a degree. It is
called the Direct Entry Officer
(DEQ) program. The type of de-
gree held by the applicant indi-
cates which of the over 20 classi-
fications, in the forces they are
most qualified for.

The second is the Regular Of-
ficer Training Plan (ROTP) and it
applies to anyone wishing to ob-
tain a bachelor degree from ei-
ther a military college or civilian
university. The expenses are sub-
sidized by the Canadian Armed
Forces, after which, an obligatory
period of service is required from
those who accepted the subsidy.

Last year, 25 officers were ad-
mitted by the Canadian Forces
Recruitment Center, in Halifax, in
the DEO program,

Godin said that competition is
tough and that acceptance does
not only depend on your educa-
tional background., Leadership

would advise them to read be-
tween the lines when looking at
ads in the newspaper and | would
tell them not to be too discour-
aged when they see that an em-
ployer’s looking for two or three
years experience. That’s what the
employer’s quoting as a prefer-
ence but it doesn’t have to be an
absolute. Maximize your resourc-
es. Go to the newspapers, learn
the ways to find the jobs. In-
crease your contacts. Think
about your skills because when
you're asked by an employer
what you have to offer, you'll
need to have that answer on the
tip of your tongue. And register
yourself at an employment cen-
ter.”

rmed Forces—A Viable Alternative

qualities and the ability to handle
Jressurized situations are high on
he list of priorities for officers in
he Canadian Armed Forces. -

If accepted into thel DEO pro-
gram, a 13 week basic training
course must be taken at the Cana-
dian Forces Officer Candidate
School® (CFOCS) in Chilliwack,
British Columbia; This is where
the final determination is made as
to whether or not a person is offi-
cer material. It is a test of mental
and physical endurance.

Openings in the forces depends
upon their needs at a particular
time. At the moment there are
openings for females in the classi.
fications of engineering, nursing,
and the chaplaincy. These, as
well as the openings for males,
are subject to change.

Details on a career in the Cana-
dian Armed Forces and what it

can offer you can be obtained.

from any recruitment center.

ire Yourself
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COSEP,

10% Placement

by Darlene Murphy

One summer employment pro-
gram offered to students s
COSEP (Career-Oriented Summer
Employment Programs). COSEP
provides about 400 to 500 sum-
mer jobs for students in the Atlan-
tic region. These jobs may in-
clude computer programming,
personnel and accounting work
and scientific research.

Of all the students who apply
for COSEP, “‘the bulk of the stu-
dents hired are those in the scien-

. tific or technical fields, says Bev-

erly Cameron Regional Recruit-
ment Officer. The chances of an
arts or business student finding
jobs aren’t as good because there
just isn‘t the demand for their

- skills,

The requirements for COSEP
are that students attend a recog-'
nized post secondary institution,
and that they plan to return full-
time to school. The application
deadline this year was March.1 il

Application forms are at the
Canada Employment Center on
campus. Once the student has
filled out the application, their
applications enter an inventory
along with the other Nova Scotia
students. This inventory is. sub-
divided by student’s discipline
and year of study. Job offers from
government departments may
start as early as January. At this
point, the matching process
begins. Managers specify the pro-
gram of study and the course year
of the student they require. Stu-

The first applies to students

den n the basis of
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their marks, interests, leadership
qualities, and any special courses
they have taken.

Once the employer has select-
ed the list of students, he makes
sure the students are notified and
referred for interviews. Students
are called to see if they are in-
terested in the jobs, and given the
details of the length of the work
assignment and the pay.

Pay rates are set by the Trea-
sury Board. Departments pay stu-
dents from funds they have set
aside for students or students are
paid from summer grants depart-
ments received from Employ-
ment and Immigration.

"“The Atlantic region is targeted
to get more dollars because of the
high unemployment rates in this
reglon,” says Cameron. Byt
with the higher allocation, ?;fl;:
10% of the students who appl
are hired. Last year there warz
3,000 applications for 400 to 500
jobs.

Sum_mer employment of stu-
dents is seen as a bonus for th
departments who have COSEE
students complete the extra re
search projects they haven‘t time
to do during the year. 3

For the COSEpP stude
chance to i
their fields
vafatluable contacts,
oiten rehired and man i
4 COSEP placements‘f g?l‘l\?s?) -
tcour'se,hwill give them an ad;’agf
a i : 5

8€ when applying to the federal

government for perm
a
ployment. nent em.

nt, it's 3
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by Nicholas Hamblin
In Canada today women com-
prise 51% of the population and
nearly 40% of the work force.
W The general population is led to
believe that women’s work con-
ditions have been \improving,
However, the facts sketch a dif-
ferent picture. :
Since the end of World War
Two there has been a rise of
large, powerful corporations and
highly bureaucratized govern-
ments which .created new jobs
and expanded others. This move-
ment demanded in particular the
labour of women for positions as
secretaries, clerical workers and
typists, etc.
In the past 10 years the wage
gap between men and women
has increased on the average
lfrom $2,090 to $6,060. “Women
who work full-time in Canada
earn an average of 60% as much
as their male counterparts. About
50% of the difference comes
from women being paid less than
men for the same work, .which is
what “equal pay" legislation is
_Bsupposed to prohibit,” says Lynn
Macdonald in her essay The
Wages of Work. If you include
part-time women workers in Ca-
nada, statistics show that for
every dollar a man makes a wom-
an makes 44¢.
/| Macdonald says in her essay
that, ‘‘the failure of current equal
pay laws is due to both defects in
the legislation and lack of en-
forcement.
In 1977, the unemployment
rate for women was 2.2% higher
than that of men. In 1978, the
ifference rose to 7.3%, the same
s the male unemployment figure
or that year. The three main
auses for the rapid rise in the un-
employment rate among women
are: women’s position in the la-

by Hugh Marshall

International or foreign stu-

ents are seen as a blessing by

some and as a curse by others.

One group feels that foreign

students add to the campus by

bringing cultural diversity to our

education system, the other feels

that they are an expense to Cana-

ian taxpayers and reduce the

hances of Canadians being ac-

epted into universities.

Daphne Butler, a first year busi-

ness student, comes to the Mount

rom Nassau, Bahamas. The Ba-

hamas are made up of 700 islands

f which 40 are inhabited. Nas-

sau, the major city of the islands

has one college that offers two

year diplomas in arts and science.

Students, therefore, must attend a~
university outside the country if-
they want a degree.

Most Bahamian students attend

universities in the United States,

|Women’s W'orl'dng'
Conditions—Unimproved

bour force is rather weak, gov-
ernment policies have helped to
deteriorate the employment situ-
ation of women and women are
often used as a reserve labour
force.

Women's role in the reserve
labour force began during war-
time when women were drawn
into the labour force to replace
absent men, and released from
their jobs when the men re-
turned. During periods of peace,
the capitalist economy endures
cycles of boom and recession.
Since the economy is profit-ori-
ented, expansion and periods of
peak employment are followed
by overproduction, stock piling

-and high unemployment. In this

situation, business organizations
benefit from having an easily ma-
nipulated group of workers who
can be hired and laid-off as con-
ditions warrant.

Women have a relatively weak
position in the work force. Many
reasons have been cited for the
situation. Only 23% of all women
workers enjoy union protection.
This leaves them very vulnerable
in the face of lay-offs. Since wom-
en make up 45% of multiple and
part-time job holders and since
often these types of employment
positions have no unionization
and offer no fringe benefits, the
position of those workers is rela-
tively unstable. Many secretaries
and service sector employees

find that they are hired as casuals

to meet temporary increases in
work load. Another reason cited
for women's relatively weak posi-
tion in the work force is domestic
obligations. Women leave their
jobs most often for domestic rea-
sons. This is understandable, be-
cause when women take on a
job, they take on a double shift,
as they still have a large quantity

Great Britain and Canada, after
they have completed the 2 year
diploma program.

Daphne estimates that it costs
her approximately $6,000 to: at-
tend the Mount. This does not in-
clude expenses such as plane
tickets or the new winter clothes
she has to buy that she will never
need again. Part of the $6,000 is a
$1,000 differential fee that must.
be paid by all foreign students at-
tending universities in Nova Sco-
tia.

British Columbia, Saskatche-
wan, Manitoba and Newfound-
land do not have differential fees.
According to the registrar, the fee
is not required by the university
but by the provincial government
and employment and immigra-
tion, :

Andy Karris, the Financial Ana-
lyst of the Nova Scotia Depart-

ment of Education states that the

T W .
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of housework to do. .
Another factor blamed for the
poor employment rate of women
is that of government policies. A
number of policies introduced by
the government over the last detc-
" ade has directly effected the em-
ployment rate among women.
~ Wage controls -which were
implemented in 1975 under-
mined the strength and bargain-
ing power of unions. As a result
of this, unions now . have less
power to fight against cut-backs
and lay-offs. The results felt by
unorganized labour, which wom-
en comprise 45%, can easily be
envisioned.

Social service cutbacks have
also effected the unemployment
rate of women. The government
by cutting back on the funding
available to hospitals, day care
centres, schools and nursing
homes, etc., meant less jobs for
social service workers, the major-
ity of whom are women.

Civil Service Cutbacks, another
area of Government trimmings,
has also meant the loss of wom-
en’s jobs. The government has
been hiring an increased number
of casual labour. For part-time,
non-unionized clerical and secre-
tarial workers, this has meant an

. on-again off-again employment

pattern, low wages and no job se-

_curity.

When the former Minister of Fi-
nance Jean Chretien presented
the new federal budget in 1978
he said, statistics show that large
numbers of women and youth
-had joined the wark force in re-
cent years, and without actually
saying it, he implied that it was
young people and women who
caused the unemployment prob-
lem. It seems women are not only
suffering - from unemployment,
they are being blamed for it.

oreign Students Don’t Threatei\ Job Market

- differential fee has to be charged

in order to be fair to the tax pay-
ers.
“Canadian students and their

families have lived and contrib-"

uted to the economy for genera-
tions. It is their tax money that is
financing post-secondary institu-
tions,’’ said Karris.

According to Karris, Canadian
students pay only 15 per cent of
the total cost of their education
and therefore it should not be ex-
pected of Canadian taxpayers to
finance the remaining 85 per cent
of a foreign student’s tuition.

Daphne feels that she should
not have to pay this -extra fee,
stating that she makes up for it in
other ways such as buying things
which helps the .economy and
also by paying sales tax. Regard-
less of this, the differential fee ex-
ists in Nova Scotia and will be
going up to $1,300 next year.

Foreign students like Daphne
are unable to hold even part-time
jobs. The penalty if caught, is im-
mediate deportation. The co-op
program then, is inaccessible.
Even finding a suitable work term
in their own country is unac-
ceptable.

In 1977, according to Statistics
Canada, there were 18,340 for-
eign students enrolled in Canadi-
an Universities. Of this number,

Opinion of Conditions of job Market
Fair§6%
I
3%
Good 2 Poor 20%
Non-Existent 1
e ——

by Jane Melanson

M.S.V.U. students are optimis-
tic about finding jobs after they
graduate. This attitude was dis-
covered when 115 Mount stu-
dents were surveyed recently.
Over 50 per cent of the students
believe they will find a job in their
field of study. Director of the
Mounts’ Canada Employment
Center, Bruna Caracristi, is not as
optimistic. Caracristi says, “I
think the students think that they
will get a job, but realistically we
are experiencing an economic
slump.”” Caracristi says that stu-
dents are partially to blame for
this. “They don’t plan well
enough, they fail to plan any vol-
untary work or contacts to open
up a source for future jobs,”
Garacristi explains.

It was also discovered in the
survey that Mount students are
academically preparing for the
keen competition they will meet

in the job market. More than 80
per cent of the students have
chosen courses for electives that
will make them better suited for
employment. This may not be
enough says Caracristi, “‘Students
will be competing with experi-
enced workers, the people who
have experience will have an
edge.”’ .
With today’s unemployment
rate in Canada running as high as
10 per cent the survey showed
that students had considered the
job market condition before en-
tering their program. Almost 70
per cent said they had considered
today’s job prospects. :
When the students were asked
what they considered the con-
dition of the employment market
to be, once again they remained
hopeful. More than half think the
job market right now is fair, 23
per cent think it is good and 21
per cent think it is peor or non-

—

IMount Students Hog
Bleak Employment S

centage of forej

down”, said Diane
trar, “it seems to be

foreign langu

from other countries.

Under the new immigration act
there are only two categories of
people in Canada; permanent
residents and visitors. Permanent
residents are Canadian citizens

and landed immigrants. Visitors
are
VIR s

students, tourists, and
The Mount varies from the na-

tional foreign student statistics.

-The majority of the Mount’s 72

foreign students come from Ber-
muda and the Caribbean. Part of

_the reason for this is due to the

presence of the Sisters of Charity
in these countries. A learning in-
stitution in Bermuda is an exam-
ple of this presence and ‘explains

the long affiliation between the

Mount, Bermuda and the Carib-
bean. >

For th-e past 10 years the Mount
has Maintained its 4.5 to 5 per-
cent forelgn student enrolment
with little fluctuation. According
to the registrar’s office, the per-
-en gn students is not
tmitef.j by a quota or ceiling num-
er. “There is no quota, up or
Morris, regis-

due -
ral selection .’ to natu

The TOEFL (test of English in a

age) can easily be
dden quota device.
N student, whose pri-

used as a hj
Every foreig

test before they are accepted into
a Canadian university. The pass-
ing mark varies with each institu-
tion.

For the most part, Daphne, and
other foreign students are kept
under close secrutiny by Emplay-
ment and Immigration. Immigra-
tion wants to know how they are
spending their money and if they
are dating any Canadian men or
women with intent to marry.
They can't change majors or tran-
sfer to another university without
permission  from Employment
and Immigration. _

Such - restrictions sometimes
force the foreign student to keep
a low profile, They do notwish to
speak up, even when they
should, for fear of being de-
ported. The privileges we take for
granted, do not come so easy f0
the foreign student.

During an economic depres-
sion such as the one we aré if
now, foreign students usually
take the brunt of misguided infor-
mation. Competition for jobs is
fierce, and foreign students are
sometimes viewed as potential
threats and as an added EKPG.”;‘?-

Daphne, though, only Wishes
to get her degree in Business an
head back home fto Nassad:
where she can bean accountant.

‘We have a lot to jearn from

33.4 percent came from Hong  mary: lan ;

guage is not English or : jes, as we are only 2
Kong, 20.2 percent from the — who was not educated ingan . other countries, ahe ays, ‘sn't .
United . States and the remainder  lish based e N’ . yoling~ natioier S e St =

system must take the

‘that what educationl
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existent. .

Caracristi has this to say on the
present job market, ‘‘Generally
speaking there are fewer open-
ings, employers are cutting back,
| can’t be very hopeful. We are
now in a period of time where
you have to use all your personal
resources.”” Last year only 30 per
cent of the M.S.V.U. education
students got jobs in their field of
study. Caracristi explains that
these students realize how diffi-
cultitis to get jobs in their field so
they work harder.

Choosing a university program
can be a very easy or a very
frusirating experience. When the
students were asked why they
had chosen their respective pro-
grams, 48 per cent said it was be-
cause of personal interest in the
field, 25 per cent said it was a
combination of interest.in the
program and the hope it would
get them a job. Only 9 per cent
responded that they chose the
program solely to find a job.

Caracristi says, ‘‘Statistics can
give you the reality that you have
to plan and also they can give
you motivation.” Last year 342
companies were recruiting on
Canadian Campuses, this year
only 195 are showing up on the
same campuses. Only the lucky
few are getting those scarce jobs.

Mount students appear to be
hopeful that they will be among
the Jucky few who will get those
jobs. Generally though, across
the country, students who have
already graduated are finding out
the difficulties of being inex-
perienced and ill-prepared. Some
are angry, some are depressed
and some are adopting a wait and
see attitude.

After _
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What ?
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Caution, Fraudulent
Advertisers at Work

by Nicholas Hamblin

Job opportunities in exotic for-
eign lands, and high paid labour
in the North sounds attractive
and tempting to the unemployed,
but job:seekers beware.

In the past few months, em-

" ployment opportunity advertise-

ments offering jobs in Australia,
Africa, and the North have been
appearing in Canadian publica-
tions. Job seekers should use dis-
cretion and investigate these ad-
vertisements before taking~ ac-
tion, as many of these ads are just
part of a fraudulent scheme. Ann
Janega, manager of the Better
Business Bureau of Nova Scotia
says, “Many of these ads are
nothing more than listing ser-
vices, providing the names of po-
tential employers in other count-
ries and nothing more. The ad-
vertisers do not guarantee either
employment or the availability of
job vacancies.”

Mr. Russ Fox, assistant manager
of the Better Business Bureau of
Nova Scotia said, “The ads are
false. ‘The jobs are just not
available. The advertisers are af-
ter one thing, your money."” Ac-
cording to Janega, many people
send away as much as $40.00 to
such advertisers in the hope of
securing full-time employment.
They are mostly disappointed
when they realize their invest-
ment, which is quite sizable to
the unemployed individual, has
not furthered their quest for full-
time employment.

A common job opportunity
publicized throughout North A-
merica promises employment on
the Alaska Gas Pipeline. Janega
advises job seekers that there are
only two firms charged with the
responsibility of hiring for the
pipeline project and both say that
there are no vacancies at this
time. Janega and Fox recommend
job seekers consult with, Canada
Manpower or Employment and
Immigration Canada, concerning
advertised job opportunities of
this nature whether they be at
home or abroad, and should al-
ways check the reliability of the
advertisers before investing any
money.

Fax suggests the best method of

“identifying those ads which
warrant investigation is to single
out those which request payment
before receiving any materials.
Fox said, “Legitimate firms don’t
ask for down payments as they
are usually compensated by the
companies who commission
them to advertise and recruit em-
ployees.”
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Rags to Riches
It Does Happen

by David Wile .

Barry James is a textbook exam-
ple of how to get a job after
graduating from university. Upon
receiving his Bachelor of Com-
merce degree from Saint Mary’s
University in 1980, he was imme-
diately employed at the Thorne-
Riddell accounting firm in Hali-
fax.

“You hear all kinds of stories
about guys who waited around
for years pushing a broom or
something with their degree in
their back pocket. | guess | was in
the right place at the right time. |
was told to see them and they
gave me a position right away."”

Perhaps in some respects,
James is not completely typical
with regards to the circumstances
surrounding his hiring. Unlike
many college graduates, he did
not enlist the aid of friends or
relatives in positions of authority
to acquire employment.

“l could have. | guess | just
wanted to see if | could get a job
in an accounting firm without
help from my father or his

friends. Probably, | would have
* used their influence as a last re-

sort.”

One reason for James' quick
employment may have been that
he chose to major.in computer
accounting. It is-no secret that in
almost every sector of the job
market a working knowledge of
computers enhances a candi-
date’s qualifications.

“University definitely does pre-
pare you for the working world.

. perience all the way. In my first

In the first couple of years when
you are just getting used to uni-
versity, you think that all your
courses are irrelevant. Actually
though, they serve as a base for
further study and improved skills.
It is true what most students say,
that you will never use many of §
the things you learn in your first
couple of years, but it is the only
way that you can move on to the
really pertinent functions and un-
derstand them thoroughly.”

James, of course, is on the first
rung of the corporate ladder,
joining the firm in June, 1980. He
does many of the “‘dog jobs”,
i.e., audits for small businesses,
inventories, etc.

] don‘t mind doing the dog
~ork one bit. It's a learning ex-

six months | was learning some-
thing new each day. | was actual-
ly excited about going to work
each morning.”
*“Apart from the skills aspect of
the Commerce course, | found
that university as a whole helped
me, | guess it sounds trite and
corny but university helped me
learn to think . . . and think with
an open mind. | could look at
problems from higher up. | could
see all the dimensions. Because |
took so many different electives
in school | feel confident that |
can at least deal intelligently with
just about any problem that
comes up. I'm glad | didn’t follow
Ty first instincts way back in high
school and take accounting at
vocational school.”’

i
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irst Four Minutes Vital

by Valerie McCormick

Where do you hope to be in
lfive years? If it takes you more
than ten seconds to start talking
and” you mumble something
about a condo in Florida, you’ve

That was one of the twenty most
commonly asked interview-ques-
tions and you should have been
prepared to answer it before you
arrived for the interview. Anne
Wetmore Foshay, counsellor at
Student Services, says lack of
preparation is probably the big-
gest mistake you can make when
trying to get a job.

‘’Researching the company is
an essential step. You must have
that background when you go for
an interview. Employers expect
you to know what the job you're
applying for entails. If you don’t
know, call the company and ask
for a job description. You have to
be prepared to answer questions,
and that means giving specific in-
formation about what your ex-
pectations are. Those first four
minutes in an interview are cru-
cial. The kind of impression you
make then could mean the differ-
ence between getting the job you
want and facing a disappoint-
ment."’

If you missed the Career Fair in
January, you are likely to have
questions about how and when
to begin your job search. Student
Services can help you prepare
yourself to journey into that for-
midable land of skills identifica-

probably blown the interview.

tion, career choices and inter-
view techniques. Wetmore Fos-

“hay describes the fype of coun-
_selling offered at Student Services

as different from that available
from Canada Employment, al-
though they do share some work-
shops. .

“Our focus is on personal de-
velopment, personal growth, de-
cision making skills. We try to get
people while they’re still in the
exploration stage, to help them
develop self-confidence and self-
awareness and to .explore the

_broader area-of career planning.

We see our service as a prelimi-
nary step. Once you’'ve gone
through our counselling process,
you’ve narrowed down areas you
want to explore, you're aware of
your interests and skills and then
you're ready to go to Canada Em-
ployment, research employers
and make contacts for inter-
views.”

In these tough economic times,
students must do whatever possi-
ble to increase their chances of
getting the jobs they're after.
There are still jobs out there but
the competition is fierce. Conse-
quently, the emphasis is on pre-
sentation. What kind of package
do you have to present? Do you
need to develop more self-confi-
dence, assertiveness skills or flex-
ibility?

According to Wetmore Foshay,
lack of flexibility is a common
problem area -among students

““A Product of Good Breaks”’

by Craig Munroe

““You have to be objective, and
{ you can’t be too selective,” said
Lynn Buckley, Public Relations
Coordinator for the Halifax Visi-
tors and Convention Bureau
when asked about finding a job
after graduating from university,
““and you can not just look at the
money.”’

Buckley, a 1982 graduate from
the Public Relations program at
Mount Saint Vincent University,
feels that getting a job as soon as
possible, and gaining experience
is as important as the money, as
long as you have enough to live
on.

‘When | took the job at the
bureau, people asked me what |
was doing cause the pay was so
poor. Everyone expected to grad-
uate and get a job and make a lot
of money. Now the same people
are telling me how smart | was to
take the job.” ’

Despite the fact that she would
have liked a bigger salary, Buck-
ley is thankful that she has a job
when many other people in her
graduating class have yet to find
permanent employment.

Buckley started work two
weeks before she graduated. She
had worked on the promotion of
an Atlantic Conference for the In-
stitute’ of Non-Profit Organiza-
tions, which was held in March of
1982. Everyone involved in the
conference said that they were
pleased with her work although
Buckley admits she received a lot
of coaching and direction from
Anita Lathigee, who was then em-
ployed in the position presently
held by Buckley. <

Since Lathigee was leaving the
bureau for another job, she help-
ed arrange an information inter-
view for Buckley, and soon after
which Buckley was hired.

“If | had not known Anita, or

probably would not have found
the job. You have to know'some-
body."”

Buckley suggests that making
contacts is important, and that if
this can be done while still in
university your chances of getting
a jobare increased. i

Buckley also feels that getting
involved in activities, while still in
school is very important in terms
of finding a job after you gradu-
ate.

“| should have done more
practical stuff. | have done a lot of
things this year | could have done
at the Mount. It has not really
hurt me, but I'm a product of
good breaks. | think it is im-
portant to do well in school, but
so many people get hung up on
marks "’

Although she did not enroll in
co-op, Buckley feels it is a great
program. But she adds you can
get along without it by working
extra hard.

The Public Relations program
prepares you well according to
Buckley, especially in the area of
writing. She also feels that the

rogram has improved since she
started in 1978.

Generally, she says that once
you are in the ‘working world
peopleare very helpful.

‘People do not expect you to
know everything when you start
work. | used to think that you had
to know everything, but you
don't.”’

Buckley says that the most im-
portant thing in landing a job is
being involved in activities, and
being able to sell yourself.

“People that go out looking for
a job do not know if they’re more
afraid of finding one, or not find-
ingone.”

But when you find the right job
she adds, even the bad days are

lworked on_the conference, | fun,

ready to enter the work force.
‘Many students try to narrow
down one specific job, a title they
can be for the rest of their lives
and that doesn’t work anymore.
The job market is changing rapid-
ly and will change even more
- drastically with the impact of mic-
ro-technology. Statistics show
that people change jobs at least
three times before age thirty and
once every four or five years for a
period after age thirty. It is simply
not realistic to think that you're
going to be one thing for the rest
of your life. Flexibility is especial-
ly important now."’

“Second Placement Syndrome”

by Darlene Murphy
What is educational about co-

operative education? Immediate-,

ly one thinks of improvement in
skills, or the practical experiences
you receive from your job. How-
ever, no one seems to consider
the psychological education
that you are forced to deal with in
the co-op experience.

When you enter your first
placement as a co-op student
there are so many new experi-
ences with which you have to
cope. Consider for example;
what are the dress standards,
whe do you talk to and on what
subjects, and how do you relate
and communicate to the different
employee levels in the organiza-

-tion? Very distinct behavioral
codes are expected from you
when you deal with manage-
ment. These behavioral codes are
completely different when inter-
acting with the support staff, the
rules of the game change again.

Such new experiences and
codes of behavior as those force
you to examine your principles
and standards to see how they
relate to the work place. You are
placed in an environment where
you are completely disoriented
and hence you must modify your
thinking to enable you to func-
tion. This is difficult, but essential
to your growth.

After you have finished your
first placement you return to the

Volunteerism, Proves Beneficial
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by Jane Melanson

As university graduates face an
increasingly competitive job mar-
ket, they are learning the impor-
tance of having previous experi-
ence in their chosen field. Ac-
cording to Canada Employment,
volunteer work counts as job ex-
perience. More and more appli-
cation forms, such as those of the
Province of Nova Scotia provide
space for volunteer and com-
munity service experience,

Many volunteers want to in-
crease their work experience,
This, they hope, will give them an
edge in a highly competitive job
market.

The Report on the National Ad-
visory Council on Volunteer Ac-
tion to the Government of Cana-

Many students begin to look for
jobs too late. When should you
start? .

“Absolutely in September of
your graduating year,” says Wet-
more Foshay. ‘‘Recruiters start
from the east coast for a Canada-
wide search. If you miss the inter-
views, you won't get another
chance. In February and March
you should conduct an all out
blitz. If you wait until .Apri‘l,
you're too late. Competition is
too heavy then and you're in
trouble.”

Wetmore Foshay suggests you
get as much interview experience

classroom filled with questions to

be answered. Now your thinking
has changed. How do the prac-
tical aspects of your job relate to
the philosophy you are studying?
Again you must re-examine your
values.

After returning to the campus
you have to adjust to having
school on your mind 24 hours a
day. What happened to the care-
free 9 to 5 grind?

Readjusting to school can take .

a good four to six weeks. When
you have finally settled into the
study environment, it’s time to do
resume’s and job bid forms for
your next placement. Wait, stop
everything! | don’t have time to
think about my next placement,
I've got a paper plus an exam
tomorrow! You are constantly
trying to put into perspective
your priorities—school or work?
It comes to the point where you
almost feel you have to choose
one over the other.

Ivan Blake, Director of the Co-
operative  Education Program
calls this point second placement
syndrome. This syndrome occurs
after yau've finished your second
placement and have returned to
the campus. Students cope with
this syndrome in two ways ac-
cording to Blake. Some students
begin to see work as the only re-
ality, and school loses its impor-
tance. Students concentrate only,

2
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da in 1977 noted a “new and
healthy realization that the volun-
teer does and should benefit from
voluntary action’’. An important
rcagrn.:.onal benefit for the volunteer
Wor;;;&;h;n th-ey use volunteer
o €pping stone to a ca-
pe?;:)llr;_‘gla volunteer helps young
s oollc at potential careers
(i rggllsnc way. Margaret
Campg'Hi irector of Volunteers at
thig e dHospntaI, expands on
V0|l:mte ddents who have been
e grs In a hospital are find-
L xpenencle an asset when
s & o nursing schools and

Just one exam
People are exploring a wi

-those all important contacts for

_reality which happens very fast

as possible. That means arranging
interviews for jobs you're not ab-
solutely sure you'd want as well
as for those you are sure about.
The interview experience itself is
an asset. You should try to get
feed-back on how you did so you
can work on improving problems
areas in preparation for your next
interview. The exposure to differ-
ent techniques is important and
your confidence increases with
experience. By the way, it proba-
bly wouldn’t hurt to make an ap-
pointment with Student Services
to find out what the other nine-
teen questions are.

on pleasing bosses or establishing

the ultimatejob.

On the other hand, Blake says
many students reassess all their|
values and try to put work,
school and lifestyles into a bal-{ -
ance. By the third placement, stu-
dents have resolved these issues.
Rapid transition has forced them
to evaluate what is important in
study, friendships, relationships,
and living arrangements.

Students who experience the
co-operative sequence are con-
stantly experiencing a shifting

and very frequently. Many stu-
dents are in a different cityevery
four months, (where they are
learning a new bus or subway
system so they can get home
from work, or are making new ac-
quaintances, some friends, and
are learning to cope with regionalj
and cultural differencesin cities.)

It is obvious that you benefit
and improve your skills in the co-
op program. But what is not 50
obvious is how you change your
values and ideals because of the
tremendous upheaval. It is this
education which must be
examined by the co-op office, the
faculty and the students. A sup-
port system must be created to
make these transitional stages less
disruptive and less confusing for
the new co-op student.

volunteer sector now'".

An examination of Metro's vol-
unteer programs shows a respect
and understanding for the needs
of today’s volunteers. Many pro-
grams offer orientation sessions,
workshops and lectures to help
volunteers build new skills. They
offer challenging jobs and @
chance for volunteers to take in-
creased responsibility ;nd_ grow,
within the program. This is hap-
pening in settings as diverse as!
hospitals, churches, menta
health organizations and correc:
tion services.

Directors plan their programs
<o that hours of work are ﬂexlf:ile,
job descriptions properlg ee:
signed, and accurate rec:or'sI ar
kept which incluc:e ;;o‘t;nna re-
ferences for the volunteer.

“Qne way of saying thank you
to volunteers is to study and ff-:f‘
ognize their needs in @ cha\xfgilds
society’’, says Heather We€ ;
Chairman of the Metre Voluntee
Committee. Today's volunteﬁri
male or female, is concerned tha
the needs of the community are

=1y of career possibij

being met 7 —
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Lounges — A matter of space and needs

by David Cushing
Staff Reporter

Is there enough lounge space on
campus for students? University
administration, students and the
student union at the Mount each
have varying opinions about the
answer to that question.

The main lounge areas on cam-
pus are the open areas in Rosaria,
the lobby and student lounges in
Evaristus, the hallway lounges in

Seton and the Mezzanine and.

Sacateria in Seton. Is that
enough? Is it the right kind of
lounge space?

Rosaria

When the Rosaria building was
being designed, student input was
welcomed in fulfilling their needs,
said Michael Merrigan, the In-
ternal V.P. of Mount Saint Vin-
cent University. Merrigan said
that a strong effort was made to
fill these needs but that there were
a lot of people pushing for dif-
ferent things in the Rosaria cen-
{re.

The furniture and the design of
the layout came from a Montreal
interior designer and allowed the
hallways to be used as lounge
space.

But several students randomly
questioned in Rosaria said that

although there was adequate
lounge space in Rosaria, they
would like an enclosed area
similar to the Green Room at Dal.

Merrigan mentioned that the
Rosaria lounges were designed to
facilitate a mingling of students
and that separate lounges may
lead to people staying in their own
groups.

Alice MacEachan, the Student
Union President, echoed the stu-
dents’ idea of an enclosed lounge
in Rosaria. She did say, however,
that this has not stopped students
from taking good advantage of the
available space.

Evaristus

The library is located in
Evaristus but students can always
be found studying in the lounges
or the hallways. One possible
reason that has been suggested is
that today’s studcnis are used to
background noise and find the
quiet of a library disconcerting.

~Merrigan’s personal opinion is
that, “‘too much studying is being
done elsewhere than the library.”
He said he may bring this to the
attention of the senior administra-
tion as they are trying to meet the
needs of the university and the stu-

~ dents.

Space is at a premium in
Evaristus and the addition of more
lounge space is almost inconceiv-
able. But the use of the space is
questionable.

The two dating lounges for the
women residents of Evaristus are
used by off-campus students as
study lounges. But the lounges are
the only place where residents may
entertain male friends and the
rooms have been designated for
that purpose.

MacEachan recognized the
needs of the residents but also
those of the other students who
require lounge space. She said it's
the problem of pitting one group
of students against another. But if
there is really enough lounge space
on campus, why is this problem
occuring? Or is this a result of not
having the right type of lounges?

And if the off campus students
need lounge space where else can
they go?

~Seton

The Seton Academic Centre
(SAC) does have a large number of
chairs, couches and benches in its
hallways but as one student re-
marked, **Seton is the worst place
ever. You keep looking at and
hearing people come along.” And

instead of walking in the cold or
the rain to Rosaria during a
break, many students will stay in
the confines of SAC.

If the hallways aren’t the an-
swer, then perhaps the mezzanine
is the best example of a lounge in
Seton. That, too, has restrictions.
The tables are quite small and the
lighting in the evening is very dim.

The newest possibility at the
moment is the renovated
Sacateria. Its homey atmosphere.
large tables and soft chairs make
it a likely candidate for a popular
lounge, even with the low-hanging
lights and poor lighting on the
edges of the larger tables.

But " Merrigan said that ad-
minstration does not want people
casually lounging there while
paying customers have no place to
sit. The Sacateria is designed to
provide a food service, he said,
and nothing else. A possibility
does exist, however, that hours
could be set aside (the lunch
hours) when only paying
customers could use the area.

MacEachen said that she hadn't
given any consideration to the idea
of using the Sacateria as a lounge
or perhaps extending its hours

Home Ec.: more than cooking & sewing

by Joan Prior

A large and dynamic compo-
nent of this university community
consists of those students enrolled
in the Faculty of Home Econom-
ics. Few ‘‘outsiders’” have at-
tempted to look beyond the nega-
tive connotations of the “Home
Economist" label, and prefer to
think of these students as well-ed-
ucated homemakers.

What.is not understood is that
these students become educators,
administrators, health profession-
als, researchers, food scientists
and consultants to business and
government.

It is hoped that, during Open
Week, potential Mount students

will become familiar with the di-
verse education opportunities
available, and that the university
community at large becomes more
aware of the scope of this “human
ecology"' discipline.

The four-year Bachelor of
Home Economics degree program
offers students the opportunity to
specialize in one of four major
areas. Beyond acquiring the skills
pertinent to clothing design and
construction, Clothing and Textile
majors obtain the business back-
ground necessary for entry into the
competitive apparel industry. -

Students selecting a major in
Consumer or Family Studies are
prepared for professional posi-

the Picaro.

ZINCK PHOTO

GARBAGE! What can you say ahont aarhage
in 25 words or less. Submit entries to
Winner will receive the

album of his/her choice (Max $12.00)

tions that deal primarily with the
economic problems of individuals
and families. Graduates are found
working in social services, in
government consumer protection
agencies, in credit counselling and
in business and industry.

A new concentration, Housing
and Facility Management, pro-
vides the student with the skills en-

~ abling involvement in the growing
hospitality and tourism industry, .

in hotel and restaurant planning,
and in the management of homes
for special care.

The Bachelor of Home Econom-
ics/Bachelor of Education is a 5
year integrated program which
prepares students for careers in
the teaching of various aspects of
home economices at the junior and
senior high school levels, and, in-
creasingly, at the adult education
level.

The Bachelor of Sciemcc in
Home Economics degree prepares
men and women for careers in the

food industry, community nutri-
tion, dietetics, nutrition education
and research in foods and/or nu-
trition. As the degree implies, the
students gain an extensive science-
oriented background including
courses in human physiology, mic-
ro-biology, and in inorganic, or-
ganic and biochemistry.

A degree in foods and nutrition
provides the academic require-
ments for entrance into the Cana-
dian Dietetic Association ap-
provéd Internship programs which
prepare graduates for careers as
dieticians and as food service ad-
ministrators. There is also a new
concentration designed for those
wishing to become community nu-
tritionists.

A Foods major prepares men
and women for entry into the field
of food research and product de-
velopment—a career in high de-
mand, especially in this maritime
environment where improved

methods of handling marine pro-

(with the food service closed.)

Merrigan said that because
classrooms are being used most of
the time, the possibility of con-
verting a classroom to a lounge is
very slim. Also, he said that the
purpose of the SAC is for teaching
and that of the Rosaria is for
recreation.

“We are concerned about
taking a building that is buiit for a
specific purpose away . . . from its
purpose,” he said.

MacEachan said that she needs
more feedback from the students
before she can make any recom-
mendations to the adminstration.
Presently, however, she said she
does not have enough feedback to
recognize the concern in this area.

Merrigan said that there is
enough lounge space on- campus
for the students and that the
possibility of any new lounge space
is limited due to space restrictions.
However, he did say that efforts
are being made to satisfy students
as best as possible.

And the students? From the
random students questioned, it
appears that they want some
changes but are unaware of how to
change the situation or will take
whatever is given to them.

ducts is a vital part of the econo-
my.

The strength of the Faculty of
Home Economics lies in the ability
of the graduates to cross from one
field to another: food researchers
may become food service manag-
ers, dieticians may become con-
sumer consultants, consumer con-
sultants may become educators.
The greatest potential lies in the
ability of these students to create
new jobs, to provide previously
lacking expertise, to establish pri-

vate consultation practices, and to
serve the community environment
in innumerable ways.

Take the opportunity this week
to see the Home Ec display, and to
learn more about the department
by asking questions, and by
touring the facilities. You'll soon
find out that home economics
students are just too busy to be
homemakers.

......
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High Tech moves in

by Paul Lukaszek
reprinted from The Peakl
by Canadian University Press

Like many young workers in the Vancouver area, I am
unemployed. Of my three roommates, two are also
without work. The chances are very high that we will
never again find work in our fields of past experience.
Even more alarming is the very real probability that
many students reading this article will meet with unem-
ployment for much of their lives. i

Here is the situation of the people I live with. Stephen,
who is a machinist, has twelve years work experience in
his occupation. But today he is out of work, and he says
his prospects for the. future look bleak..In modern
machine shops, his' work is now often done by machines
programmed with instructions.

Angela was recently laid off from a large store, where -

she worked as a cashier. With the introduction of com-

puterized cash registers, the owners decided that some

workers were expendable. 3

Yvonne is working as a key punch operator for a large
Canadian corporation. But even her job is threatened by
changing office technology.

Most politicians, business people and economists have
been attributing staggering unemployment to the same
factors for the past fifty years. Politicians blame other
politicians or foreign countries (as recently as September
last, Prime Minster Trudeau was blaming high interest
rates in the United States for Canada’s economic woes).
Economists blame diminishing productivity, or interest
rates which are either too high or too low. Business
people blame government policy or unions. If one were
to chart their statements on the economy for the past
three years, consistency would be non-existent.

Our leaders cannot diagnose, much less affect a cure
for, our unemployment crisis because they are using out-
dated methods of analysis. For example, they almost all
view present high unemployment as a temporary
phenomenon. But if one carefully examines the types of
unemployed workers today, it becomes apparent that
our unemployment is more structural in nature.

Structural unemployment is defined by a Canadian
Senate Committee on Manpower and Employment as,
“‘the failure of the economy to adjust at a sufficient rate
to changing circumstances.”” Technological changes,
which involve the substitution -of capital goods for
labour, are most frequently responsible for structural
unemployment. In plain talk, jobs are lost bcause cer-
tain skills become obsolete.

For a moment, let’s go back to my roommate Stephen,
the unemployed machinist. Machine shops have always
been the very foundation of industrial North-America. In
addition to machinists working directly for various com-
panies, there grew up hundreds of small machine shops
to service each industrial area. The very job title
“machinist’ is a connotation of what the industrial era
was all about.

Today, visiting places like Windsor, Ontario, or
Detroit, Michigan, one can see numerous machine shops
that have closed their doors forever. Not only have ad-
vances in technology made many of these shops obsolete,
but also, the methods of industrial production from
.twenty years ago no longer hold sway. Many industrial
workers currently laid off, ostensibly because of poor
market conditions, will never be recalled to their former
jobs.

Roommate Angela, the unemployed.cashier, lost her
job due to changing technology in a different field.
Cashier-clerks are an endangered species, as large stores
bring in computer technology. In writing about super-
market technology in Canadian Forum, Bill Reno notes
that the introduction of Universal Product code scanners
has been a *‘deus ex machina" for managers looking to
cut labour costs. Savings in labour costs can be trans-
lated as loss of jobs.

Not only is the need for clerks lessened or made redun-
dant in pricing, inventory-controlling, and cashiering,
but the very nature of shopping itself might soon be tran-
sformed. With large-scale introduction of personal home
computers and two-way communications systems such
as Telidon, many of our future shopping transactions
might be made from the confines of our homes. While
this is only a high technology version of old style

catalogue shopping, it has the potential to do away with:

even more jobs. : g
Even more massive in scale, will be the diminishing

need for office workers as new information technology
omes on stream. A recent article in the Vancouver Snn
slaimed that American banks are already viewing
sranch offices as expensive and unnecessary. In 1981
‘here were 26,500 automated teller machines in the
United States; by 1985 the number is expected to reach
at least 75,000, Many other office jobs will be lost due to

new information processing machinery. Overall during

the 1980's, new technology in office towers could cost'

more jobs than changes in the industrial sector.

Our economy and method of production have surely
shifted gears due to what is called the high technology
revolution. It is because of this significant economic
change that the high unemployment of today is not only
structural, but is also atypically structural. In the past,
structural unemployment was remedied by labour ‘reab-
sorption’ into other sectors of the economy. Unemployed
industrial workers moved into service fields, and loss of
jobs in one location was compensated by job expansion
in another region. One example is when thousands of
unemployed workers travelled from the Maritimes and
Central Canada to work in Alberta during the 1970s.

But today there is no apparent economic sector or,

geographic location available to offer jobs. The
traditional remedy against structural unemployment
would seem to be itself obsolete—victim to a new era of
technological change.

Where automation of the 1960's did away with certain
manual jobs, it also created many new positions.

Today's technology has a totally different effect on the

work force. Machines are replacing humans in ever
greater numbers, yet new jobs are not being created to
fill the vacuum. According to a recent article in

Macleans, studies by Statistics Canada suggest that as a

result of even limited technological change, growth in
employment dropped 8 per cent between 1971 and 1978,
Perhaps the more important issues concern how the
changing economic structure will affect other ip.
stitutions in society. If the Industrial Revolution is used
as a model of a structural shift in production technique
then the effects could be quite dramatic. Many writers
have argued that the change from agrarian to industria]
society did everything from advancing democracy in the
political sphere, to doing away with the extended famil
as a social system. 3
History has shown that each new level of Production
technique is accompanied by drastic changes in the
social structure. In his book, The Third Wave Alvin
Toffler argues that lifestyle changes of the past,ﬁfteen
years reflect the ending of our industrial era. The ap-
parent break-down of the nuclear family (evidenced b
the increasing number of one parent families a
households) is compared to the earlier decline of the ex
tended family when agrarian society came to an end ;
Possible effects of technological change on- ou
political processes are more speculative. There seem tr
be two schools of thought about its ability to af'fec(:
democracy. The first view holds that high technolo
will make information more open, less secretive, This iﬁy

nd shared,

formation for the masses will supposedly make decision-
making more participatory at all levels in society. The
opposite view sees high technology helping fo further
centralize political (and all) decision-making. .

The changing economic structure will almost certainly
bring more government involvement into the planning
processes. In Canada, the Liberals and Conservatives
have moved closer to N.D.P. views on the need for
economic planning. Even in the United States, the talk is
not whether government ‘should be’ involved in
economic planning anymore, but ‘how’ it should involve
itself. High tech economics has even led to a formation
of a group known as the Atari Democrats.

Also changing in response to high technology are our
educ_ational institutions. Anyone who has not visited a
public school within the past five years would probably
be surprised as the sight of students clustered near the
school’s computers. Not only are computers present at
all levels in education, but students are actually excited
about using them. And students are becoming computer
literate before reaching university or the work place.
This is a fundamental change. -

But at the university level, there are more and more
gfa}'luating students unable to find jobs. Even though
major shifts have been made by students into fields like
computer science, business, and applied sciences, many
still find the economy unable to incorporate them. And
the students of today will be hard hit by the introduction
of high technology in the 1980's. Entry level jobs will be
very limited in many fields, because employers will use
attrition to reduce their labour needs after the in-
troduf.'tion of new information technology. '

So is high technology a one-way ticket to mass unem-
ployment? Not necessarily. Qur unemployment
problems do not stem from too much technology per se.
Rather, the main problem is lack of vision, planning,
and innovation by our traditional leaders in society.’
Politicians, businessmen, and educators are all so busy
at their traditional roles, that they have failed 0 gT4sP
the nature of our newly unfolding society. e

What seems to be needed is new leadership in
Canadian society—this will have to come from the
university-age generation of today. Instead of floc k‘mg
blindly to courses at the periphery of tomofro¥ s big
technology, perhaps the time is right for “f‘dﬂn?ﬂ:
engage in the critical thinking and soul searchig &
humanities. In the words of Stephen Duguid: gronghe
director in continuing education at S 'U"h an
challenges of high technology . . . ar¢ after all huma
challenges. To meet them we need a vigorous humanIste
tr;d]iti‘m in our schools, in the media, in S0ty as.ﬁ.
whole,"” i '
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by Frank Zinck

Staff Reporter

The 1983 Student Council
elections will be held on March
16th. Everyone should make a
special effort to get out and vote
for the candidate of his/her
choice. \

As this week's Campus Com-
ment was being compiled, many
students demonstrated their
apathy by stating, 'l have no in-
tention of voting. It really doesn’t
matter to me who gets elected.”
IThose were the same students who
(complained about the lack of en-
tertainment at the Mount.

The elections inspired this
week’'s Campus Comment ques-
tion, *‘Do you feel that your repre-
sentative will truly represent you
this year, and do you feel that you
were well represented last year?”’

ZINCK PHOTO

Darlene Hill: *‘I feel I was well
represented this year, and I feel
my representative will do his/her
best to represent me in the future.

Campus Comment

Lilla Fratini: *‘I don't feel I was
represented this year. I was never
informed. I hope it will be

different next year. I would like to
see more action and less talk.””

Frank Demont: “I hope they
will do their best to represent me,
but I'm not sure they did this year.
Let's hope they do better in the
future.”

Jo-Ann MacDonald: ‘‘There

wasn’t a secretary rep last year,
but this year there is someone
running and I know she will do all
she can to represent the secretary
dept."”

Maruita Turnbull: “Being a
foreign student, there are a lot of
things that 1 have not been
represented for, and I hope that
the new representative will
represent foreign students, too."”

PROFESSOR
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Biology award goes to Mount student

by Gordon McFadden

Karen Alexander and Sharon
Fisher, students from the Mount,
‘gave presentations at the. 14th
Atlantic Universities Undergradu-
ate Biological Conference at Me-
morial University on the weekend
of March 4-6 in St. John's, New-
foundland. -

Karen, a third year science stu-
.dent majoring in biology, tied for
first place with Acadia, capturing
the AUUBC trophy with a presen-
tation on the activity of the enzyme
dihydrofolate, reductase, in the

pineal gland of chicks.

Karen, who is the president of
the Science Society, competed
against twenty-six presentations
from the Atlantic Universities in-
cluding Dalhousie and S:'xint
Mary's. This is the first time
Mount Saint Vincent has won this
award and our Science Society is

" exuberant. Some members were

seen dancing through the halls
Sunday night singing “We won!!
WE WON”. Karen's initial reac-

tion was “I don't believe it!" as

Fiesta a success

by Alison McEachern
Staff Reporter

If the purpose of the Language,
Speech and Drama Department’s

Fiesta was to bring staff and

students together in an informal, :
entertaining, out-of-class environ- -

ment, then it could be easily consi-

Two members of French 100(4) do a performance of .Snow White as
part of the languages fiesta held last Friday in the Art Gallery. (Mar-
shall Photo/Zinck Photo)

You, Me and Child studv

by Karen Murnaghan
CHS Soclety Pres.

Well hello there once again.
The count down is on, as I am sure
you realize. (Yahoo!ll) Let's get
down to brass tacks, ok? (gold
tacks, silver tacks, or even copper
will do) (this is one of those weeks
so you will have to take me with a
grain of salt today) (ahem)

The matter is going to be laid in
your hands. Yes, that's right
folks. Next years CHS executive
will be made of you. There's no
one else out there—face it! If you
want to know what is required of
you, check the CHS board for

ALL THE WILE

details. There will be an open
meeting on the 21st of March at
10:00 a.m. at the CHS corner.
This is where you can find out
from the horses mouth what is in-
volved with the executive and how
you can make next year be what
you want it to be. Nomination
forms will be on the CHS board.
The closing entry date will be the
28th of March and the an-
nouncement of the new executive
the 30th of the same month.

One last word, remember to use
your vote on the 16th to elect next
years student union. Have a good
week and take care.

liow MucH 15
You

\—--
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e
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she looked around for someone
else named Karen Alexander.
Sharon Fisher's presentation,’
rated in the top ten, also won com-!
pliments from many of the judges
who officiated over the contest.
Dr. M. Flinn and Dr. L. Wain-
wright, two MSVU professors, ac-
_companied. the students on the
trip.
Congratulations to both Karen
and Sharon who have improved
'the Mount's image as far as sci--
ence is concerned. :

dered a great success.

The Art Gallery was a beghive
of activity Friday afternoon as the
performers prepared for the
show’s opening. The performing -
cast consisted of everyone from
Snow White and her Seven .
Dwarves .to Little Red Riding
Hood and her infamous counter-
part, the Big Bad Wolf. And for
some serious. entertainment there
was a mixture of songs, plays,
dances and musical solos reflect-
ing all cultures. :

Following the show itself was, to
many, the highlight of the event; it
was a Spanish, French, German,
Acadian style buffet. The audi-
ence response to both the perform-
ance and the buffet was over-
whelming.

If this is an indication of what
the Fiesta’s future is to be, then we
should expect it to soon become
part of the Mount's tradition.

Whno?

ME?i
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Undergraﬂuate Biology Conference winners from the Mount. (Zinck

photo)

Home Ec. Society News

A big thanks to the girls who
worked hard to bring Nutrition
Week alive last week, and to all of
you who participated in the Sub
Supper and Muffin Sale.

Another group of hard workers,
now well into the panic state, are
all those involved with the Fashion
Show. A tremendous amount of
work has been done, so round up
your friends, and give your sup-
port on Friday, March 18th.

American Marketing Assoclagion
of the Halifax chapter of the Busi

at the Mount. (Marshall photo)

The society elections have come
and gone, and the following com-
prise the new executive for the
1983-84 term: Co-presidents,
Shelley Fletcher and Janice Foote;
Vice-president, Heather Langille;
Secretary, Colleen Miller; Trea-
surer, Irene Higgins; and Junior
ACHES Representative, Theresa
Francis. The Concentration Rep-
resentative positions were not
challenged and will be open for
election in the fall,

student representatives chat with the nnlv;fllq president and president
ness and Professional Women’s Association, at a reception held last week
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The Apple Cart—

Upsetting political
reality

by Sue Drapeau
Staff Reporter

The political rhetoric of George
Bernard Shaw has been matched
by few. His pace, the Apple Cart,
now playing. at Neptune is evi-
dence enough of that. Also typical
of Shaw, the dialogue tends to-
wards the longwindedness of the
politician, but the intriquitely de-
signed plot is worth hearing out.

John Neville plays the lead in
this stage presentation of the
political future. In this last per-
formance with the Neptune com-

pany, the role of King Magnus of’

England certainly suits Neville,
since Magnus is a clever and witty
man, with a touch of arrogance
thrown in.

Set in the future, sometime after
1987, the sets are carefully chosen
so as not to give away the time. An
expertly constructed rotunda gives
the illusion both inside and out
that the discussion of power is as
timeless as the stage, and could
span from Victorian times, to the
present, and possibly into the

Jfuture. The costumes’ also betray
the time reference. .
The plot portrays a possible
scenario in the fight between any
monarch and the prime minister,
in this case played by Sean
Mulcahy, over whether a King
should govern as. strictly a con-
stitutional monarch or exercise the
right to act freely on the advice of
a cabinet. i
Setting the play in the future
allows “~‘Shaw the liberty of
assuming England to be the last

- remaining monarchy on the con-

tinent. He also allows himself the
luxury of assuming that the
Declaration of Independance
could be overturned to upset the
apple cart of world politics. An in-
teresting scenario to be sure,

All through the daily political
crisies, Magnus keeps his cool,
facing the political cronies who
plague his life and matching wits
with his mistress, Orinthia, played
by Lenore Zann.

Neptune’s company do suitable
justice to Shaw's carefully created

<

A scene from Neptune's current production of

G.B. Shaw's "The Apple Cart."

characters and the carefully
detailed sets take care not to sup-
pose an image of the future. They
also reflect the diehard tradition-
alism of the British way of life.

The stage presentation even has
its light moments with tidbits of

comic relief strewn throughout.
What the play really lacks is a turn
of events sudden enough to upset
the apple cart from within the
plot.

Shaw's Apple Cart is an
ingenious piece of words, played

(Photo Monsarrat)

imaginatively through the acting,
sets and costumes. It could be
considered long but worth taking
an evening off your routine to see.
Just don’t plan to do much after
the play, beyond perhaps a
cocktail or two.

Rock’s cultural revolutionaries

by Joel Dublin

.Gang of Four. The name conjurs up images of
fanatical Chinese revolutionaries. Yet the foursome re-
ferred to happen to be one of England’s best exponents
of high-energy post-punk.

Formed in the musical upheaval of 1976-77, the band
spent four years on the leading edge of the avant-garde
side of the punk movement, espousing socialist philoso-
phies in their lyrics. They were considered too harsh,
both musically and lyrically, for British radio audiences
but managed to win a large following for their ideas
despite a lack of airplay. : :

But Gang of Four have recently alienated some hard-
core purists with their newer, quieter, funk-laden, at
times ballad-like sound on their latest LP, Songs of the
Free, and their dance cult hit, ‘I Love a Man in a Uni-
form.”” The University of Toronto student newspaper,
the Varsity, interviewed guitarist Andrew Gill before a
sound check in Cincinatti.

Varsity: Has the audience changed with your new-found
popularity?

Gill: We don't really have a new-found popularity. Our
live audiences have been consistently growing over the
last couple of years, and that is hardly something to turn
our heads, if you know what I mean. If we had a top-ten
record in the States, then I could better answer that
question. But there has been.no substantial change in
the audience. I mean, we've been working away now for
quite a few years without the chart success that many
other newer bands have had. But then again, it has
probably been their sole concern, and it certainly hasn't

been ours. Sometimes you get what you want, sometimes _

Varsity: Does the anti-macho stance of “Man In Uni-
form” have anything to do with Sara Lee being in the
band now?

Gill: No, not directly.

Varsity: In some respects the song could be considered
feminist in tone. ‘

Gill: It is, kind of. It's a song that has similarities to the
earlier number, ‘‘He'd Send In The Army"’, in its lyrical
position. That was written, of course, when Dave Allen
(the bassist whom Sara Lee eventually replaced) was still
in the band. But I think Sara had a sort of subtle effect
on that song. After all, she does sing part of it. But,
having done songs like “‘He'd Send In The Army” and
“Its A Factory”’ in the old ddys, when Dave left, we
breathed a sigh of relief in a sense, and we wanted a
woman in the band. This gave us the ideal opportunity to
put in'practiSe some of the things we had been talking

about in those songs.

Varsity: Do you find it difficult to relate the ideas in your

songs to the U.S.,.a country with little or no soclalist tra-
dition and little for radical thought? -

Gill: Well, I think you're wrong. I believe it does have a
socialist tradition and there is room for radical thought

~

_view. It was presented like . . .

there. I don’t think that it has much to do with our being
accepted anyway. There is a great deal of room for what
we are talking about in the U.S. because people there
are, in a sense, more open minded, and are more
prepared to take you at face value. They might say, ‘this
is what they're singing about, now let’s listen to what
they have to say’. They don’t have as many precon-
ceptions, and if your hairstyle isn't quite this week's
thing, they still listen to you. Which is of course an
exaggeration of the more fashion-oriented audience in
England. :

Varsity: Is that why the band spends so much time away
from England and in the U.S.?

Gill: There are actually two reasons. One is strictly fi-
nancial—we get paid better in the U.S., and hotels and
gas are cheaper. The other reason is that there is a big
demand for us to play live here. People seem to under-
stand what we're all about, and they welcome it.

Varsity: You said in an interview in Musician magazine
that ‘“‘Inaccessible music is not necessarily a better car-
rier of radical ideologies.” '

Gill: Yes.

Varsity: Isn’t that trying to justify the commercialization
of music in order to reach a broader audience?

Gill: It is justifying that, although I still think it's true
nonetheless.

Varsity: Well, is that what happened with Son;s of the
Free? .

Gill: Yeah, but I think I Love A Man In Uniform”" be-
comes more witty and ironic when it’s rubbing shoulders
with standard top forty fare. It would be a shame if it
just existed in the independent music scene, and was
only heard by that limited audience who are probably
symﬁathetic to our ideas in the first place. You get those
sympathetic types if you have a chart hit, but you also get
a lot of other people listening to it. . ;
Varsity: Did the musical shift on Songs of the Free have
anything to do with the disappointment over the lack of
success of the previous L.P. Solid Gold?

Gill: After Solid Gold, I think we felt that we had quite a
lot of work to do, and we had to do some strong thinking
and re-evaluating. I don't think that Solid Gold is a bad
record at all. There are some very strong things omit, but
where it is weak is in the absence of a unified point of
‘‘okay, here are some
songs.” On Songs of the Free, more of the numbers are
classics, if you like, than on Solid Gold. There is also a

_kind of theme running through it, which builds up into a

stronger album.

Vargity: The paragraph that was displayed on the back
of Songs of the Free about the waters of Venice and Lon-
don intrigues me. Can you tell me a bit about it?

Gill: The picture it is underneath was a shot of Venice,

_as you know, and the paragraph deseribes a kind of

dream of the west, of having a world in which class struc-

tures don’t exist, but everybody has time and money,
and is surrounded by culture and art. The way we choose
to describe it is in a kind of travelogue-type language
‘which is applicable to the feel of much of the material on
the album. It's also another slight pinch from Joseph
Conrad’s Heart of Darnkess, which starts off in a boat at
the mouth of the River Thames, musing about the fact
that the water from the Thames goes all over the world
carrying commerce and wealth. 5

Varsity: Do you ever foresee a time when you might face
the problem of balancing off money versus message? For
instance, Bob Dylan had trouble coming to terms with
the idea of being a rich voice of conscience.

Gill: No, I can't foresee that happening to us.

Varsity: People have criticized you in the past for being
on a major label, instead of a small independent who
might agree more with your philosophies.

Gill: Obviously, we don’t have a problem with that,
because we are reaching the people we want to reach.
And, as we said earlier, it’s not necessary to go through
all the motions' of being a radical band, making home
records and everything else, in order to say something of
value. :

Varsity: Your former manager, Rob Warr, has said that
Gang of Four had a problem with ferms and content.
Basically, he was saying that there is a contradiction be-
tween the socialist philosophies you espeouse, and the
redlities of living and working in a band that is trying to
succeed in the music market.

Gill: I can see problems with those things co-existing,
but that’s one of the more interesting facets of the band.
I think one of the most exciting things about Gang of
Four is that we're prepared te jump into that kind of
potentially contradictory situation without worrying too
much about it. If you are always trying to do what's ex-
pected of you, or if you try to constantly fit some kind of
image you've created or that has been created for you,
then your ideas tend to lose their power. That's

" something we've always tried to avoid.

Varsity: Do you still feel that the band has an image
problem?

Gill: Well, to a cértain extent there is the misconception
hanging about that the band is made up of a bunch of
serious theoreticians and a bit dull.

Varsity: Which certainly isn’t the case.

Gill: No, T don't really think it's the case at all. It only
crops up once in a while, so it doesn't really bother me,
Varsity: Most of the band’s lyrics take a destructive,
critical point of view. Is there a positive, constructive
side to Gang of Four? _

Gill: Well, we aren’t really trying to describe a new
utopia, or the way things should be. Our music is more
in the area of ‘documentary’ rather than painting pic-
tures for a new world. But again, we don’t see that as
much of a problem.
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Modern day Mozart

by David Cushing
Staff Reporter

Well. Well, well, well. This cer-
tainly was different. I am not what
you would call a lover of opera but
his film adaptation of Mozart's

Don Giovani was a beautiful

movie to behold.

Although it took a butt of
cement to survive in the uncom-
fortable seats for three hours, it

was possible to derive a certain

pleasure from this movie.
Admittedly, this is not your
average movie but instead is
aimed at a specific audience. Yet
sweeping camera shots were gor-
geous and at times, breathtaking.
Most of the scenes were filmed in

Up and Coming

by David Cushing
Staff Reporter

What are you doing this week?
Don't make any plans until you
have read this column. Pick some-
thing out of this list and you really
can't go wrong.

Music

The Payola$ at the Moon

March 17 - 19. Vancouver's new
wave/pop band hit the east coast.
Get out of a slump and see some-
thing new.
The Bopeats, March 21 - 24 at the
Jolly Sixpence. Toronto's rocka-
billy band—they really put on a
fast paced show and they love their
music. Wanna dance?

Tickets are on sale for Skeleton
Crew, with Fred Frith. Frith was a
member of Henry Cow, has re-
corded with Brian Eno, and the
Residents, Friday, March 25 at
8:00. Tickets are $6.00.

Movie
Yol, at the Downsview cinemas

long, continuous shots which
lasted for what seemed to be eter-
nity when compared to thefast
pace editing that we are all so used
to. This could be the one true
drawback of the movie, as it ten-
ded to alienate a certain audience
that may not be too overwhelmed
by the prospect of an operatic
movie.

The performances were out-
standing. The actions were, of
course, made for the stage but
nonetheless still evoked the ab-
surdity of the courts of the 1700’s.

The cOstumes and the settings
were extremely authentic and

“beautiful, complimented by a

camera that showed off everything

in Sackville. The story of five
Turkish prisoners, furloughed for
a week to visit their families
(NFB). Winner of the best movie,
1982 Cannes Festival.

Ghandi at the Hyland. A three

hour spectacle that captures the’

heart and the imagination. Ben
Kingsley’s performance is superb.
Gorgeous cinematography. But
take a cushion—it's a long one!

Tootsle at the Oxford. A su-
perb, hilarious comedy with ten-
derness at its heart.

Diva, this Sunday at 8:00 at the
Rebecca Cohn Auditorium. A ro-
mantic thriller that is just plain
fun and excitement. If you want to
be entertained, see this movie.

At the new Wormwood Theatre
at 1588 Barrington St., the Aus-
tralian story of marital breakup,
Smash Palace. Strong, although
mixed, critical acclaim has been
heaped on this subtle movie.

Performance
John Neville gives his farewell

and everyone to great advantage.

And yes, there were subtitles, so
you could understand what was
going on. Unfortunately, by read-
ing the subtitles, you paid less at-
tention to the singing.

The only other thing which
comes to my mind at the moment
is the terribly- slow plot develop-
ment and the ridiculous assump-
tions under which I had to put
myself. Of course, this is all for
the purpose of allowing our faith-
ful singers more opportunities to
fill the air with their flowing
voices.

Well, it sure was different but it
sure was good.

performance in The Apple Cart at
the Neptune.

Playhouse Auditions

Auditions will be held for The
Mount Playhouse, 1983 edition, as
follows: i
Den MacNe!

o My il Room, Resaria

Fri, March 18,4 -6 p.m.

Sat., March 19,6 - 8 p.m.

Sun., March 20,3.5p.m.

Mon., March 21,10-12 a.m.

At the same time, there will be
opportunity to sign up for a variety

of activities other than acting. We
need sirolling musicians, cigareite
girls, gophers, helpers with shl:lge
setting, costumes, make-up, : ;’
dos, lights, sound, efc: Pa;t::k pal
one, two or three nights 2 : ving
No age limite, BUT; fun 1;] ".
totally reliable, good sports @ ’ln
Playhouse date?:; Open “8
Night, Thu., June 3% 8
evgry 1Mon, GVad.,\Fri., to August

12.




Sports

Sports Comment

Can we host
World CUm

P by Craig Munroe
Staff Reporter : ,
The 1986 World Cup of soccer will be held on our side of the Atlantic,
and it could be in Canada. As it stands now, Mexico, the United States,
and Canada are the three countries bidding for the tournament. The

support and $50 million behind the bid. But do we have the facilities and
other required qualifications to host such an event?

The plan is-to use Canadian Football League stadiums for the con-
tests, but there are two major problems involved with this. The first is
that the World Cup must be played on natural grass, not artificial turf.
Therefore the stadiums with the fake grass must be refurnished with the
real stuff. The second problem in terms of the stadiums is the tour-
nament regulations say the final must be played in an 80,000 seat
facility, something our nation does not have. The biggest one we possess
is the Olympic Stadium which seats 59,000 for soccer. That figure is not
enough for second round play which is supposed to be played in front of
60,000 people.

Another problem is the United States is better equipped fo host the
event. They have more people, and more stadiums that can hold the
required number of people. They too, however, have the problem of ar-
tificial turf in many of the stadiums, and hence the deciding factor might
be which country can best solve this dilemma.

Another consideration is whether we have the population and interest
to put on the spectacle. Although soccer is one of, if not the fastest
growing sports in the country, this tournament is equal to another Olym-
pics.

The event is expected to reap a profit of $30 million, which would be
good for the country. But the Olympics were supposed to pay for them-
selves, and we remember how that turned out.

Should the government spend $50 million in support of the event,
keeping in mind Canada has never been able to qualify for the tour-
nament. There are indeed many other areas where the money could be
spent, both related and non-related to sports.

So the road to bring the World Cup to Canada is a rocky one. It does
however seem to be one worth investigating, and doing, if the problems
can be overcome, and it is proven economically feasible. If the country
can afford it, the sport of soccer in this country would certainly receive a
boost by staging the event. But there are many roadblocks that leave

federal government wants the tournament as they have put their official |-

even the most optimistic persons wondering if it will really happen.

Medal possible for
Volieyball team

by Melanie Smith

The Mount Volleyball team is
headed for the National Cham-
pionships in Toronto on March
23. They beat out all competition
at the province finals' two weeks
ago, and are now training hard for
the upcoming tournament. Coach
June Tanner is preparing the team
for the stiff competition they are
going to face.

The team gets strong offensive
play and blocking from captain
Nanette Elsinga and rookie Patty
Brennan. Loretta Melanson and
Joyce Ledwidge play the power hit-
ting outside positions and demon-
strate a high degree of desire and
ability in these key positions. The
on-court quarterbacks are setters
Sally Hanham and Margaret
Glover. This is Sally’s first year
with the team, but she displays the
cool head of a veteran. Margaret
Glover returned this year after
playing for the last years team,
which also went to the finals in
Alberta.

Jacquie Melanson has the matu-

rity . and experience that helps
them maintain the concentration
needed to win. Betty MacDonnel
is a strong defensive player who is
rated by Tanner for her consisten-
cy. Deanna Phalen and Judi
Kleiner, two rookies, are good
team players and offer a strong
base play.

The team is in the middle of
fundraising for their trip, which

includes raffling off a Sony Walk- *

man.

All this year they haye been

ranked fifth nationally. At last
year's competition held in Alberta
the team finished fifth, and Tan-

' ner feels that they may be able to

get into the medals this. year.
Their division at nationals in-
cludes the host Ontario team, the
Ontario and Quebec Champions.
Quebec has been ranked number
one all year. The competition will
be at a much higher level than
what is played in this area but
Tanner is confident, and feels they
are ‘‘capable of playing with the
best in the country.”

Pictured above are members of the Mount badminton
team practicing for the Nationals to be held in
Toronto later this month.

ZINCK PHOTO

Basketball team loses in

semi-finals

by Dan Chamberlain
Staff Reporter =

The MSVU Women’s Basket-
ball team was defeated 75-48 by
the University College of Cape
Breton (UCCB) in the first round
of the Nova Scotia College Confer-
ence Championships in Cape Bret-
on last weekend. The Mount
played well and at one point
trailed UCCB by only eight points.

Controversy surrounds defe

by Dan Chamberlain
Staff Reporter

The MSVU Women's Indoor
Soccer Team lost to Dalhousie in a

home game last weekend dropping -

their record to 3 and 3. -
The game was played among
some controversy, as the officials

Open-lForum
On
Schooners

The Atlantic Schooners have set
sail and their next port of call is
Mount Saint Vincent University.
An open forum will be held on
March 24 in the Don MacNeil
Room, Rosaria Centre at 9:00
a.m.

J.I. Albrecht, a driving force
behind the Maritime Professional
Football Club Limited, will be the
guest speaker. Albrecht will speak
on his organization’s efforts to
meet the requirements of thecon-
ditional franchise that has been
granted by the Canadian Football
League. One such commitment is
the need to build a 30,000 seat
stadium in time for the 1984 CFL
season.

Mr. Albrecht’'s past successes
include helping the Oakland team
reach the top of the National Foot-
ball League and turning the Alou-
ettes into a Grey Cup winner.

The forum is sponsored by pub-
lic relations students taking a
course in basic writing and report-
ing at Mount Saint Vincent Uni-
versity.

The Women ran into foul trouble
late in the game however and three
players fouled out before the-con-
test was over.

Suzanne Karis lead the Mount

with 15 points while Cheryl Boud- -

reau added 12. Also scoring for
the ‘Mount were Kelly Bryan, 6
points, Janet Porter. Andrea Brin-
ton, and Alice Sandall each with 2

were not those usually used. The
final score was stated as S-2 for
Dal but the Mount players feel
that two goals were not in and the
final score should have been 3-2.
The team is competing in the
Metro Women's Indoor Soccer

points.

Coach Tom Pattillo said that he
was proud of the team and added
that they played with confidence -
and pride.

UCCB met the Nova Scotia Ag-
ricultural College in the finals
where NSAC came out on top 43-

40 and captured the title along

with a trip to the nationals.

at

league which provides a good
training period for. those women
who play summer soccer.

The Mount’s next home game is
this Friday but the name of their
opponents were not available at
press time.

Annual Student Union

Althleﬂ:ics & Alumnae

Awards Banquet

Saturda,yg March 19

Rosaria Centre
tickets: $8 & 5meal plan
at Student Union.

\)Nl
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