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At the 

Artjsts' Media was 011e of the Mo11111 Sai11t 
Vince11t art gallery's most s11ccessf11l 
exhibitions 10 date , a11racti11g rite largest public 
a11enda11ce as well as mall)' school classes. The 
seve11 Nova Scotia artists wlto participated by 
maki11g video tapes describi11g artists media 

This Summer at the Art Gallery 
May 28 -June 23 
Downstairs 
WOMAN 
World Exhibition of Photography Courtesy 
Goethe Institute, Montreal 
Upstairs 
THREE CANADIAN WOMEN 
Photographs and Essays by Pamela Harris 

June 26 - July 14 
Downstairs 
NAVAL PAINTINGS OF THE SECOND 

WORLD WAR 
Courtesy Canadian War Museum 
Upstairs (Continued through Aug. 14) 
MAUD LEWIS, A NOVA SCOTIAN 

NATIVE ARTIST 
Organized by Art Gallery, Mount Saint 

Vincent University 
July 19 - September 1 
Downstairs 

a11d by exhibiting their works are, left 10 right, 
Tom Forrestall , Don Pe111~ . Carol Fraser, 
Garfield Sa11ndus, Bria11 Portu. Ann 
Williams. Horst Deppe . a11d the organizer of 

the sltow. Marie £/wood. 

QUILTS, YESTERDAY, TODAY ... 
P()SSIBlLlTIES 
Organized by Art Gallery, Mount Saint 
Vincent University with support of Canada 

Council 
August 16 - September 1 
Upstairs 
LANDSCAPES BY KARL MACKEEMAN 
Paintings and videotapes 
Summer Gallery Classes 
Silkscreen Workshops with Anne Meredith 
Barry, ... two 4-week sessions ... Thursday 
I0-1 p.m., July4-July2S and August 1-
22 . . for people 12 years and over . . $ I 5 
fee covers materials too .. limited to 15. 
The Painter's Perception: An Introduction 
to Painting and Painters with John Greer .. 
8 week session .. Tuesdays 7-& p.m. July 2 
- August 20 . .. $2S fee covers materials too 

limited to 20. 



Nine Years of Growth 

by Phyllis Jeffrey Secretary to the President 

She just happened to be ' ' the rig ht person, in 
the right place, at the right time" . Thus 
modestly S ister Catherine Wallace has 
explained her part in the growth of Mount Saint 
Vincent University during her nine years as 
president. Even now she is amazed at, a~d 
vrateful for, the confidence in her potenual 
:,hich placed her in that situation. The 
appointment of the pe tite , soft-spoken nun. is 
evidence of the wisdom and fores ight of Sister 
Irene Fanner who was a t the time 
superior-general of the Congregation of the 
Sisters of Charity of St. Vincent de Paul , the 
re lig ious orde r which founded and still owns 

the university. 
In 1965 Mount Saint Vincent Co llege had an 

enrolment o f 588 students, a la rge number of 
whom were nuns. It had a reputation as a 
women 's college to which parents, mostly 
Roman Catholic, fe lt comfortable about 
sending the ir daug hters. Not o_nl~ would theJ 
be well educated , but also - in its prote~t~ 
e nvironment - they would learn the socia 
graces which would equip th~m ro become 
ideal w ives o f successful bu siness and 

professiona l men . 
But the w inds of change which swept 

unive rsities of the democra~ic ~o
rld

' a~~O's 
particularly of North Amenca, in the I . 
were beginning to ruffle the sere ne caml?us ll fej­
O ne change, of course, was in the att~tude o 
the young women themselv~s. !hey, ~n 
increasing numbers, were viewing the ir 
education as preparatio n for li ving a_s 
individuals with ambitions to be realized, and 
not (necessarily) each in tandem with a 
protective male ! This new breed of s tudent 
would not attend docilely the unive rsity of her 
parents' choice. If the Mount was to survive 
and flourish to serve such young people, it had 
to be a place where they would come because 
they wanted to come. 

That Sister Catheri ne was the right person to 
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initiat~, de_velop and activate the type of plans 
changing times necessitated has been amply 
documented by conspicuous growth in all 
aspe~ts of the university. That the Mount was 
the nght place and these past years the rioht 
time for Siste r was a fortunate and fortuit~us 
circumstance. In the early years of her 
presidency, the value of women's universities 
was being questioned widely and seriously· 
many ceased to exist as independent ' 
institutions. However, at Mount Saint Vincent 
enrolment never faltered. Eventually, with the 
women's liberation movement , and the Royal 
Commission on the Status of Women, a 
commitment 10 women became a plus factor for 
an institution with vision. 

Vision, in the person of S ister Catherine, Jed 
the university community in "a conscious 
search for relevance" and expanded its 
perspective 10 a point which few except this 
dynamic president coul~ have foreseen. 

No facet of the operation went unexamined. 
During her first few months in office she 
pre r,ared a ~cw cha~ter, as~ented to by the Nova 
Scotia Legislature in April 1966, which 
changed the institu tion from a college to a 
university. She then turned he r attentio n 10 the 
organizing and restructuring necessary to 
implement the details of the new charter. 

To be responsible for academic programs 
and the maintenance of high academic 
standards, a senate was formed and started to 
function in the fa ll of 1967. Several committees 
were established among which were the 
Committee on Faculty Appointments , Rank 
and Tenure. which as first prio rities reviewed 
the status of existing faculty members and set 
s tandards for the future; and the 
Inter-University Committee which was 
charged with responsibili_ty for_ studying 
possibilities for_ cooperat1~n w!th other 
institutions of higher learn mg. fhe work of the 
latter resulted in the signing in September L 969 

Sister Catherine Wall ace 
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Rosaria Hall 

of~ ag~eement for cooperation with Dalhousie 
University, a n arrangement by w hic h Mount 
students now have access to the best of tw 
w~lds - the personal interaction with facul~y 
a n . o th~r students possible in a sm all 
umver?1ty,. and the variety of programs 
ext~ns1ve library holdings, and sophisti~ated 
~u!pment of a larger institution . In I 973 a 
sun1~ar agreement was signed with the Nova 
sc;t College of Art a nd Design. 
the e new board of governors provided for in 

S
. 1966 charter, met for the firs t time in I 968 
mce then the b · firm . mem ers have demonstrated a 

V- comffiltment to the values of Mount Sain t 
mc~n_t, and , inspired by the ba lance between 

~~~:~vlty an? practicality displayed by the 
years ~xecut1ve officer , consistently over the 

expand:~ea~~~~~~~d he~ in the acqui~ition of 
fac' li . , residence, and library 

. I lies. These were required to kee 
with a growing stude nt I . ~ pace 
1973 totalled 1195 full t'popu atlon whic h by 
students Mal - ime and 464 part-time 

. · e students accounted for 
approximately five percent of the full-1· 
enrolme nt in 1973 T . 1me fuu-u·m . he number of reltg ious in 

e programs has d ed from 182 in 1965 t 8 ~creas over the years 
o m 1973. 

Fortunate ly durin s· 
year as presid~nt th! p iste_r Catherine' s first 

' rovmce of Nova 
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Scotia's" University Assistance Act"came into 
ef~ect. Its immediate be nefit to Mount Saint 
Vincent was an approximate doubling of the 
amount o f the previo us year's grant. This, and 
the_ further increases in provincial support 
which have been_ forthcoming each year since, 
have m ade possible many courses of action 
which would have been beyond the resources 
o therwise available to the university. 

A primary concern was the need to decrease 
the disparity between salaries paid to faculty at 
the Mount and those at other Maritime 
universities. This was essential to attract and 
ho ld highl y qualified academics. Te naciously 
this objective was pursued and , at the same 
time, the number of faculty was increased in an 
effort to realize a nd maintain an appropriate 
stude nt-teacher ratio. Faculty members were 
e ncouraged to involve themselves in the 
activ ities of their professional organizations 
a nd learned socie ties in order to keep abreast of 
c urrent developments in the ir disciplines. 

The preside nt herself increas ing ly became 
involved with a variety of organizatio ns serving 
the cause of hig her educatio n, women's 
inte rests, and the public generally. The breadth 
of experience thus gained was reflected in the 
innovative plans she initiated a nd the 
e ncouragement with thei r own pla ns that 

Seton Academic Centre 

students and faculty could confidently expect. 
She inspired academic and professional 
departments to develop. expand and update 
their programs vig ilantly year by year to ensure 
continued relevance both to li ving and earning 
a living in contemporary society. The 
interdisciplinary course " Perspectives on 
Women· • introduced in 1973, and the program 
in early childhood care instituted after th ree 
years o f research , are examples of this 
orientation. T he purpose of the child care 
program is to provide adequately trained 
personnel to staff present and anticipated 

day-care fac il ities. 
The continuing education department, 

established in 1965 to provide more adequately 
for the educational needs of mature women, has 
for several years now served the needs of 
mature men also, and the population to wh ich it 
responds continues to grow. Many al umnae are 
attracted back to their alma mater by the 
empathic counselling and the practical and 
imaginative courses which are available at 

convenient times. 
In 1970 two significant documents - the 

youth report " It's Your Tum .. and the Reporl 
of the Royal Co111111issio11 011 the Sta Ills of 
Wo111e11 were before the public. Lest they pass 

unheeded by the campus community, the 

preside~! appointed a study coordinator for 
~ach t? mvolv~ all se_gments of the university in 
intensive cons1derat1on of their findings. As a 
result, many of the recom mendat ions which the 
reports contained, o r which were advanced by 
those involved in the study groups, were 
implemented insofar as they related to the 
uni versity situation. 

Student participation in university 
government began in 1969 with appointments 
to the board of governors and senate. S ince then 
a system of s tudent representation on all 
commi ttees has evolved which provides 
valuable input and at the same time contributes 
to the personal growth of the students involved· 
.. A second educat ion", said Lois H artnett ' 
past-president of the Students' Union and ; n 

experienced committee-sitter. 
With the growing recognition of the Mount 

as a vital , progressive institution, young 
women other than those of the Roman Catholic 
faith have been attracted to its halls in 
increas_ing numbers until , at the present t ime, 
approx1mat~ly o_ne-half of the student body is 
non-Cathohc. S ister Catherine Wallace an 
ardent admirer of Pope John XX!ll. ' 
encouraged an ecumenical m ilieu on campus 
and. two y_ears ago, added an Anglican priest to 

thechaplamcy staff. Shared liturgies. as well as 
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The Birches 

denominational . 
religious ex er" serv~ces, provide a richness of 

persuasion p dience m an atmosphe re free from 
or emand 

Residence re 1 • · 
I 

. gu attons constitute another 
evo vmg area Th . . 
order of thin · e n g1d rules which were the 
gradual( gs a decade a?o have bee n relaxed 

. Y ove~ t?e years m recognition of the 
growm~ sophisucation of the student 
populatton. "The Birches" - fi I houses c . . ive own 

. . ontammg twenty rooms each - the 
Ass1s1 Hall highrise and th d" . I accom od . . • e more tra 1110na 
Hal l % ation 1_n Evaristus Hall and Vincent 

' o er a choice of life styles. 
Students facult - . • d ' Y, universny government 

atlitu es f T · . ' th • . aci Illes! As Sister Catherine over 
e_paSt nine years gained recognition as a 

nauonal figure · h fi . 
d 

mt e 1elds of higher education 
an women's r· h ( h . of the A . _ig ts s ~ 1s currently president 

f C ssoctattonofUnivers itiesand Colleges 
0 anada and a member of the federal 
government' Ad · f W s visory Council on the Status 
0 . omen) lhe institution which she served as 
chief executive officer until March 31 1974 
has kept · h • . . pace wn her and grown in all its 
d1mens1ons. 

On Ap ·1 I s· n 1ster became chainnan of the 
newly-~ormed Maritime Provinces Higher 
Education Comm· · . ISSIOn. Her appointment 
augurs well for the success of that ambitious 
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brainchild of the council of Maritime 
Premiers. If she serves the Maritime provinces 
half as well as she has served the Mount. they 

will be well served! 
The sentiments of the un iversity were 

eloquently summed up at the ~arc~ 25 senate 
meeting whe n Dr. Lillian Wai~wnght,_ the 
senior senator in length of scrv_ice , calling the 
occasion ··a moment of great pnde and also one 
of sadness" moved that " The Senate of_Mount 
Saint Vincent Univers ity express 10 ~i~ter 
Catherine Wallace its deepest ap~rec1?11on_for 
her exceptional contributi~nS IO th1s uni~ersny; 
for her farsighted energetic and effective 
leadership which has so greatly ~nh~nced the 
stature of the university in acad_em~c ~ircles and 
in the wider community of which 11 1s part; for 
being an esteemed colleague; a nd for her 
friendship and encouragement to m~m?~rs of 
all parts of the University communi ty. -
Passed unanimously. 

C~nadian and American women in 
Higher Education 

The report and recommendations issued by 
the Carnegie Commission on Higher Education 
in the U.S. in September of 1973 , entitled 
Opportunitiesfor Women in Higher Education, 
would interest the community of Mount Saint 
Vincent University because of its advocacy of 
women's universities. But beyond this, the 
report I ists statistics and fac ts which give an 
interesting correlation with those provided in 
"A Profile of Women in Canadian 
Universities'·, a paper prepared by June Adam 
for the AUCC 1971 annual meeting. Since the 
Mount is the only independent women's 
university in Canada, and since it is in the 
business of providing higher education for 
women, the material offered in these two 
reports is particularly relevant. 

The Carnegie report makes it clear that 
women·s unive rsities provide the best 
education for women: 

We favor the co111inuatio11 of colleges for 
women. They provide a11 elemellf of 
diversity among i11s1i1111ions of higher 
education and an additional option for 
women swde11ts. A11 111111s11al proportio11 of 
women leaders are graduates of these 
colleges. Women generally (I ) speak up 
more in their classes, (2) hold more 
positions of leadership 011 campus , ( 3) 
choose to e11ter more freque11tly into such 
"male" fields as science, and (4) have 
more role models and mentors among 
women teachers and administrators. 

In supporting this position, the report cites 
studies that have shown that women who attend 
women's colleges have academic records 
superior to those of their coeducational sisters. 
A recent analysis of Who's Who of America11 
Women revealed that of the women listed, the 
number who graduated from women's colleges 
was twice as high as the number who attended 
co-educational schools. Another study showed 
that women's colleges accounted for sixteen 

percent_ of al( women enrolled in universities, 
but during this same time period, these schools 
accounted for thirty-four per cent of all women 
scholars. 

In re~ent years in the U.S. , the number of 
wo~en s colleges has been decl ining. In those 
~vh1ch ha_ve continued, there has been an 
increase m the proportion of men on thei r 
faculties and in their administrations. Now, 
however, some women's colleges have decided 
to reverse this trend. Several have determined 
that they will remain single-sex institutions, 
and that when vacancies occur, women will be 
hired to fill them. 

There is much correlation among the courses 
of study selected by women undergraduates in 
the United States and Canada. In both countries 
women are far more likely to major in the 
humanities, arts and education. Following 
closely are home economics, library science, 
social work and nursing. Canadian women 
undergraduates show a stronger tendancy to 
major in the heal th professions of pharmacy, 
physiotherapy and occupational therapy than 
their American counterparts. 

Women undergraduates in both countries are 
less likely to major in the natural sciences, 
business administration, pre-medical, 
predental, or law studies. The Canadian report 
adds that women are poorly represented in the 
fields of theology, veterinary medicine, 
planning, environmental studies and public 
administration. 

The Carnegie Commission attributes this 
poor showing of female students in these fields 
in part to a poor background in mathematics i~ 
secondary school. In the U.S. women make a 
poorer showing on college entrance 
mathematical aptitude tests, natural sciences 
teSts and social science tests, although their 
performance on verbal ability tests is superior. 
However• even in the fields where they perform 
less well , the ir overall perfonnance is only 
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slightly below that of men; and this in the face 
of statistics that show that men have usually had 
four years of secondary school mathematics 
while women have had only two years . 

Again, showing a similar pattern in both 
countries, females are under-represented at the 
graduate level of universities whether full-time 
or part-time. In fact, there are fewer women at 
each successive stage of higher education in 
both Canada and the U.S. In Canada, most 
women graduate students obtain their degrees 
in the arts and in pure science. 

More similarity in discrimination of women 
in both countries concerns women faculty 
members. In the U.S. women make up 27% of 
university faculties while in Canada they make 
up only 15.3% of the faculties ( 1971 figures). 

Women faculty members in both countries 
are overwhelmingly in the lower ranks of 
faculty status. Of all Canadian women faculty 
members , approximately 77% are assistant 
professors, lecturers or instructors. The rest are 
deans (0.5%), professors (4.6%), associate 
professors (16%) and other. In American 
colleges and universities, women make up 
8 .6% of the professor rank, I 4 .6% of associate 
professors, 20. 7% of assistant professors and 
39.4% of faculty lecturers. 

Apparently sex difference accounts for 
differing pay scales in both countries. After 
controlling all pred ictor variables, the Carnegie 
Commission states that research has shown that 
the actual average salary of male faculty 
members exceeded the average that would have 
been predicted on the basis of the female 
equation by nearly $2,300. The paper 
prepared by June Adam on Canadian 
statistics reveals that for the difference in 
male-female salaries in 1965-66, a multiple 
regression analysis indicated that more than 
half of the $2,262 discrepancy could be 
accounted for by the sex difference alone. 
Statistics related to salaries for male-female 
faculty members in Canada for 1969-70 
revealed a discrepancy of $2,698, some of 
which could be explained by the greater 
concentration of females in the lower ranks. 

Further comparisons between the two reports 
are complicated by the breakdown in the 
Carnegie report into types of universities and 
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the breakdown in the Adams report by region. 
However, the like comparisons are enough to 
sustain the theory that the problem goes beyond 
borders and that it concerns women rather than 
Canadian women or American women. 

And perhaps the recommendations 
concerning women in higher education 
suggested by the Carnegie Commission are as 
valid in Canada as they are in the U .S . 

In addition to the support for women's 
universities , the commission offers 
recommendations for affirmative action that 
will help correct the discrimination that was 
found in the investigations c ited in the report. 
In addition to fairer admissions policies for 
women at both the undergraduate and graduate 
levels, the otherrecommendations are designed 
to improve the status of female faculty and . 
administrative me mbers . As the report states. 

We oppose ... suggestions that academic 
standards will necessarily be reduced by 
increasing the number of wo111e'.1 faculty 
members. Academic standards III the long 
run, in/act, should be raised as/acuity 
members are recruited from a larger pool of 
talent; in the short run, excellence, br?~dly 
defined, can also be increased by provzdmg 
a beuer environment for all st11dents and 

particularly for women. 

One Hundred and Sixty-Eight 
Memorable Hours 

The Home Economics Students' Tour 
by Bonnie Mossman and 
Gayle Silver, Students 

The day dawned and the rain fell --: 
definitely a bad omen - but no one paid a~y 
attention. We were too excited abou\leav•:~ 
for Toronto and Montreal. However' akte w 

fi d of March Brea • 
against us that irst ay d d 
Fourteen students, Sister Greta Conra. an 
Mrs Mary Jane Collins were prompt m d 

· . t 8·00 a m., Satur ay, :~~~g2;
1
_ tt~;~~;:at:ly ·,he plane was not ~o 

1 We were delayed twelve hours, an 
punctua • h h d y 

u h enthusiasm waned throug t e a .' 
tho. g bubbled when our plane was finally 
;;;~;:~:part. We left Halifax to the ~trains of 
"Farewell to Nova Scotia" - compliments of 

a fellow passenger. 

The miles of Toronto night-lights loomed 
before us; we had arrived!! We stayed_ at the 
Victoria Hotel on Yonge Street, a quaint old 
hotel conveniently located near the places we 
were 'scheduled to visit. . 

Our tour, demanding excessive amounts of 
leg exercise, had its beginning on S~nday 
afternoon when we walked (rather limped) 
down Yonge and Bloor Streets, through the 
halls of the Royal Ontario Museum and on to 
the Planetarium. The historical costumes in the 
museum were of anticipated interest to us . The 
display, however, was somewhat 
disappointing since it contained only a small 
percentage of the total collection. That evening 
the Old Spagetti Factory titillated our taste buds 
in a most enjoyable old atmosphere. Later that 
evening we viewed the city ofToronto from the 
heights of the Toronto-Dominion Building- a 
spectular sight. 
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Monday morning we visited the Home 
Economics and Design Department of Ryerson 
Polytechnical Institute. We were pleased to 
find similarities to our own courses at the 
Mount. Students there, however, had the 
advantage of more credit hours in practical 
experience. 

In the afternoon we visited Claire Haddad, 
designer of lingerie and leisure wear for both 
men and women. Her production line workers 
were responsible for the completion of the total 
garment. This process proves to be most 
efficient for her operation. According to Ms. 
Haddad's experience, the climb to success is 
slow and tedious but rewarding - if you reach 
the top. 

. Our nights were free to spend as we pleased, 
with a variety of social and cultural activities 
from which to choose. On Monday evening 
several members of the group were fortunate 
enough to attend the opening night of the ballet 
"Giselle", at the O'Keefe Centre. 

On Tuesday we vis ited David Rea, a 
channing, successful business man. We found 
sharp contrast between his operation and that of 
Claire Haddad. He employed two designers, 
one for wedding gowns, the other for formal 
evening wear. Each employee , in the 
manufacturing area, had a specific 
responsibility in the completion of a garment. 
Much handwork is demanded by his designs , 
and in this way he is able to command top 
prices. The elaborate gowns shown to us in the 
display room were exquisite. 

On to Pat McDonagh and sportswear. Ms. 
McDonagh, a much celebrated Canadian 
designer, draws her own designs, many of 
which must later be simplified as the garments 
are mass produced at a clothing factory. Let it 
not be thought that this curtails their 
exclusiveness. Pat McDonagh is a celebrated 
designer and a leader who gained world-wide 
acceptance of Canadian designs and fashions. 

Wednesday morning found us in a mad rush 
to get everything packed in ti me to leave for the 
airport. Next stop - Montreal and the Queen 
Elizabeth Hotel! The rest of the day was spent 
enjoying the luxuries of our hotel, exploring the 
environment and adjusting to the livelier pace 
of Montreal . 

Thursday morning slight adjustments were 
made in our plans, leaving us free until 3:00 
that afternoon. Word of 'great buys' led us to 
Mestel Fabrics - a paradise for the economy 
minded seamstress. We continued on our day's 
journey, arms laden with bundles of fabrics. 

In the late afternoon we toured Rosedale 
Draperies and Bonaventure Curtains under the 
excellent hospitality of the president, Mr. 
Greenburg, and his associates. A coffee break 
and seminar were planned, and the friendly 
atmosphere succeeded in putting us very much 
at ease. Bonaventure Curtains is one of the 
largest curtain manufacturers in Canada with a 
twenty-four hour production schedule. 

Friday took us to another side of the city at 
Lana Knits and Fireside Fabrics Ltd. Both of 
these places served to clarify much o~ wl!at had 
been taught in class. Gracious hosp1tahty was 
extended to us during our visit there. 

Saturday was filled with shopping . 
expeditions, sightseeing and gen~ral panic a_s 
everyone was attempting to organize for the tnp 
home. We left looking forward to home but 
regretting that our stay in Montr~al could not 
have been extended. The memories of 
enjoyable experiences will linger long. 

1/'", 

~ 

z u 1-~ - ~ 
I r., . .. 

Gallic 
When 

I think they 

' :---. 
:) -~ 

Until I check my 
And find I'm speaking 

Dick Hayman 

Spilled Ink 
compiled by Carole Hartzman, Lecturer, 
Department of Modem Languages 

"Academic Freedom ... Let it be 
remembered that what is at stake, in the greatest 
issues as well as in those that seem smaller, is 
the freedom of the individual human spirit to 
express its belief and hopes for mankind, 
whether they be shared by many or by few or 
none. New hopes, new beliefs, and new 
thoughts are at all times necessary to mankind, 

't is not out of a dead unifonnity that they 
expected to arise. 

Bertrand Russell, 
Freedom and the Colleges 

· • facts first, and then you can distort 
them as much as you please. 

Mark Twain 
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Diploma graduates A1111e Marie Beck a11d Paula 
Anne Marie Perrin flank· Melinda M cLean , guest 
speaker for the diploma exercises. 

The Mosr Reverend James M. Hayes presents the 
honorary degree of Doctor of Humane Let1ers to 
Mrs. Florence Bird. 

Unda Milley gives the expression of gra1i111de 
Jo/lowing Mrs. Bird's Convocario11 Address. Seared 
left 10 right, Senator Hicks. President Sister Ma,y 
Alber111s, Archbishop Hayes. Mrs. Bird. 

Valedictorian Mary Josephine Brazel. B .Sc .N. 
Se11mor Henn• Hicks presems the Govemor 
Genera/' s Award to Victoria Ly1111 Shm1kel. 



Convocation Address 
During !his y~r'sconvocation on May 12, 

Mount Samt Vmcent University bestowed 
the honorary degree of Doctor of Humane 
Letters on Mrs. Florence Bird, C.C. The 
honour was given in recognition of Mrs. 
Bird's having served as chairman of the 
Royal Commission on the Status of Women 
and in recognition of her many activities that 
called attention to or contributed toward the 
betterment of the status of women in 
Canada. 

Her convocation address, which follows, 
bears testimony to her expertise and 
professionalism in her career as a 
broadcaster and journalist working under 
the name of Anne Francis. 

by Mrs. Florence Bird, C.C., LL.D., D. 
Hum.L. 

I am honoured and much moved by the 
degree that has been conferred upo n me today. I 
assure you that I w ill try to live up to the fine 
trad itions of Mount Saint Vincent University. 

I congratulate those of you who have 
received academic degrees at this convocation . 
You should congratulate yourselves . You are 
justified in having a wann feeling of pri?e and 
satisfaction in what you have accompltshed. 
Afte r all , you have fulfilled a demanding 
assignment requiring discipline, application, 
patie nce and the use of inte lligence. The 
parchment - the scroll - you have received 
today should mean a great deal to you because it 
is proof of what you have been able to do. 

You are fortunate in having been able to 
attend Mount Saint Vincent Univers ity. For 
over a hundred years it has he lped to bring the 
joys and rewards of learning to generations of 
students. It has given leadership in education, 
first as an academy for young women and now 
as a seat of learning for people of both sexes. 
From your professors you have learned how to 
use the instrume nts, the tools , which can help 
you continue your stud ies and enrich your life 
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du ring the years that lie ahead . The instruction 
you have received here has given you the 
foundation you need in order to build for 
pe rsonal fulfillment. 

You are fortunate too in having been together 
in this academic atmosphere . I am sure you 
have learned a grea t deal from one another. 
And I know from experience that you will 
sore ly miss the daily interchange of ideas now 
that the time has come for you to part. The 
importance of that inte rchange was e_mp~asized 
by John Henry, Cardinal Newman, 111 his great 
book, The Idea of a University . Newman said 
that e ven if you did away with classes and 
professors and mere ly brought a number of 
young people togethe r for three ?.~ four_ y_ears 
you would be successful he sa1~ 111 tr~~mng, 
moulding and enla rg ing the m111d .. . , He 

•d· "When a multitude of young people, sa1 . . 
keen, open-hearted, sympathe llc as y~ung_ 
people are , come togethe r and freely mix with 
each other, they are sure to learn from one 

h 
ven if the re be no one to teach the m. 

anot e r, e . f 1 The conversation of all is a senes o ectu_res to 
each and they gain for themselves new _1d~as 

'. f h matter of thought and d1stmc1 
and views , res - d b d " . . f ·ud ing and act111g ay y ay. 
p n nc1ples or Jf ssg·1on to make. In that passage I 

Ihaveacon e d"d . ed Card inal Newman I not 
have JUSt quot 'te· he wrote young men. I ' m 
w rite young peop · 

1
. today he would have 

"f h ere a ive 
~ure that I e w fte r all this book was 
included women. : 

1 
tha t time there were no 

written in I 852 an a any other university in 
women at Oxford t ·nteresting , I think , that 
Britain o r Canada. 1

; ~igher learning were 
although the doorsh 

O 
university itself was ofte n 

closed to women, t e Undoubtedly Card inal 
woman. . 

a lluded to as a 
11 

refe rred to Oxford as his 
Newman frequ~n Y rishing mother. 
Alma Mater, his ;~~e men who have received 

The women an a lly to be congratulated 
degrees today are equ gated on having been 
o n not having been se~~e as th,ey will later in 
able to work s ide by SI e ' . • • 

. f .
1
. the ir J. obs and 111 socie ty in 

the1r am1 1es, on 
general. 

Mrs Florence Bird 

However remembering the past I think that 
the women 'graduates deserve special 
congratulation on be ino alive today instead of a 
century ago. It was , af;r aH, not until I _87? that 
Mount Allison became the first university 111 the 
British Empire to give a bachelor's degree to a 

woman ca lled Hallie Stewart. At that time all of 
the professional faculties - Jaw, medic ine, 
engineering - were closed to women . 

Although many women were already 
involved in the educational process as teachers 
it was difficul t for them to get the same sort of 
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training as men teachers. Back in 1849, a 
young woman from the Maritimes was a trail 
blazer in that area. After he r application to 
attend teacher's college was turned down a 
number of times, she appealed to the 
Lieutenant-Governor who obtained an 
Order-In-Council which granted he r 
admission. However the principal of the school 
set up special rules for her. She had to wear a 
veil; enter the classroom ten minutes before the 
other students; sit alone at the back of the room; 
withdraw before the lecture ended and leave the 
premises without speaking to the other 
students. I can't figure out whether the 
principal was trying to prevent he r from 
corrupting the men or whether he was trying to 
protect her from them. Anyway, she was 
treated as if she was unclean, a leper, because 
she wanted to fit herself for a profess ion. 

I hope that when men were admitted to this 
c~mpus a few years ago they were not made to 
sit at the back of the room and forbiddeo to talk 
to the other students or made to wear a veil. 
That would have been discrimination against 
women as well as men. 

Anyway, today all the faculties of our 
universities are open to women , and attitudes 
have c hanged so that no one is surprised if a g irl 
elects not only to take a first degree but a lso to 
continue he r formal education by doing 
graduate work either to prepare herself for a 
professional career or to widen he r horizons. 

A century ago it was quite a different matter. 
The experience of Carey Thomas, the famous 
president of Bryn Mawr College, is typical of 
the attitude toward women in the Victorian era. 
Carey Thomas graduated from Cornet I in 1879. 
She was a brilliant scholar who wanted an 
academic career . Accordingly she decided to 
go to Leipzig University, where a few women 
had been allowed to study. Her father, a 
medical doctor and a Quaker of the old school , 
refused to give either permission or money to 
go abroad. He felt he had been very enlighte ned 
when he allowed his daughte r to go to college 
but he did not want her to go traips ing off to 
Europe. He felt her education was finished and 
now she should be content to stay a t home I ike a 
dutiful daughter, the way other girls did, 
presumably waiting patiently and hopefully for 
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some man to come along and marry her. 
On the othe r ha nd Carey's mother was 

delighted by her daughter's ambitio n. When 
Dr. Thomas remained impervious to all 
arguments in favour of scholars hip, Mrs. 
Thomas said , ·'Carey, the re is nothing for it. 
Thee must cry thyself to Germany.'' Carey did 
cry her way to Germany. And her mother lent a 
helpful tear. For a fortnight the two women 
wept and sobbed , and sobbed and wept, until 
Dr. Thomas' spirit was broken. 

Carey Tho mas was an ardent feminist as was 
proper for a n educated and inte lligent woman at 
a time when women had so few rig hts . It must 
ha ve been hum ii ia ting for her to recall that she 
had had to resort to such a shaming 
performance in order to be able to continue her 
education. 

Today women need no longer demean 
themselves by deliberately crying their way to 
university. Bursaries, scholarships and student 
Joans are open to them as they a re to men. 
Nevertheless for some reason they are not yet 
fully taking advantage of the opportunities that 
beckon them. Too few are taking the higher 
degrees which should no t only enable them to 
qualify for the better pa id jobs but also, w ha t is 
more important I think , the more stimulating 
and interesting jobs - degrees which will 
certainly e nable them to have a m ore satisfying 

life. 
The fact is tha t the higher education of 

women is moving on tortoise feet - very, very 
slowly. In fact, in some a reas it is moving 
backward. Every year during the last three 
decades an increasing number of women have 
gone to university and taken post-graduate 
degrees but more men have also been seeking 
higher education so tha t the ratio of women to 
me n has not moved ahead except at the first 
degree level. 

In I 930, 25% of the bachelor's degrees went 
to women. Forty years later - in 1971 -39% 
went to wome n. Tha t is an encourag ing 
increase but not as impressive as it might be , 
s ince half of the population is made up of 
women. 

However it is depressing to find that in 1971 
the proportion of women receiving maste rs' 
degrees was only 22%-jus t what it was half a 

cen tury earlie r. In I 971 the proportion of 
women receiving doctorates was only 10% 
while forty years earlier it was I 5%. This is not 
a record tha t makes the heart leap up with pride. 
And it certainly shows how the potential of 
women is be ing wasted. 

The proportion of women in the professions 
is equally sad. In Canada only 9% of the 
physicians are women while in Britain, France, 
and Israel 24% of the doctors are women. In 
Canada only 3% of the dentists are women 
compared with 28% in France and Finland. I 
refuse to believe that British , French or Finnish 
women are more intelligent and have more 
ability than Canad ian women. Perhaps they do 
have stronger motivation , higher ambitions and 
a better understanding of the importance of 
developing the ir potent ial as human beings. 

I am inclined to lay the blame on parents, 
school teachers and school and university 
guidance counsellors. I think they have an 
obligation to encourage girls and young women 
as well as boys and men to use the ir abilities to 
the full . A young man or woman who fails to 
develop a potential is likely to grow into a 
frustrated and bitte r human being because the 
mind has been allowed to lie untilled and no 
seed has grown. The waste of human resources 
is also deplorable. The world needs peopl_e who 
are trained in the humanities as well as in the 
sciences. 

On a day like this I think it is important 10 

realize that your education is in no way finished 
just because you have received a degree• On the 
contrary, it means that your education has made 
a good beginning. Education need not -
indeed must not - ever be finished. It muSI 
flow on through an entire life like a rive r 
gathering depth and strength from the many 
tributaries that feed it. 

That is why one of the great gi'.ts tha! a 
university can give a student is the mcenu~e to 
go on lea rning I am sure that here on th1s 
campus you ha~e received that incentive. Jfyou 

. d · to know to have developed a burning eslfe ' 
understand to search for wisdom as well asd 

' b d an knowledge, then you will never be ore 
your life will be an exciting adven!ure 10 the 
end. And you will have much 10 g ive to 
yourselves, your fam ilies and your 

communities. 
No doubt some of you are looking forward to 

going back to school again when au tumn 
comes, while others are planning to take a job 
for a while and work for a higher degree later 
on. Probably some of you feel that a job will 
provide the learning experience you w~nt. One 
thing is certain. Whatever you do, t~e time Y?u 
have spent he re at Mount Saint Vincent w~Jl 
have given you a sound, solid base from which 
to launch yourselves into the future . 

One last word about the future. This is a 
troubled time in the long ar1d troubled history of 
the world. No sensitive or intelligent person 
can help being worried a~out the mater_ialism 
and the violence of our society, the pollut~on of 
our environment , and the threat of atomic_ ~ar 
which hangs over us all. Certainly no sens1t1ve 
or educated person should fail to be conc~rned 
by the knowledge th~t half of the people 111 the 
world are hungry, sick and poor. . 

This is not an easy time for you to ~gtn a 

hase in your Jives. J hope that this new p . . ct· · . •iy wt.th its great reltgwus tra 1110n, u01vers1 , 
will have helped you to understand the 
importance of spiritual values. They are 
essential to our survival. If we lose them, we 

0 ursel ves are lost. . 
I hope too that you will carry away Wtlh you a 

sense of responsibility_towa rd society. It seems 
to me that there is netther common sense nor 

. ·n deciding to opt out of the world 
virtue t t the 

h 1-1 repels us. We cannot s op 
however muc d · 

Id and we cannot get off. What we can o is 
;eo:elop the talents and abilities we were born 
with and use them as best we can to change the 
thin s that so greatly need to be changed. 

I; conclusion. I have congratulated you on 
h t you have accompl ished. What then can I 

:ith you for the future? Well. if I were yo~r 
godmother with a mag ic wand, I_ would wave 11 

over you and give ~~u the~e gifts for your,. 
tomon-ows: An inqumng mind , so th_at you\\ 111 
a lways be searching for knowledge. tn the_hope 
that it may be crowned by wisdom. Belief tn 

yourselves so that you will not falter. Eyes that 
turn outward toward othe rs so that you may be 
able to understand them and so help them . Faith 
so that you will neverbeal one. And courage for 

the journey. 
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Up from Under 

by Helen Lawlor, Studellf 

We are all familiar with the age old cl iche 
"women are seen and not heard". Such 
brain-washing and indoc trina tion have helped 
mold women into some of the dilemmas in 
which we have found o urselves and from which 
we are slowly coming " up from under". For a 
long time now women have been in a double 
bind and have been p redo minantly j udged w ith 
a preponderance of male criteria, especially 
where achievement and work are concerned, in 
fact in nearly every facet of our daily 
performance. If we desire success and the reby 
e mula te the masculine characteris tics deemed 
essential for the job, we are then called 
" unfeminine", ·'aggressive'' or 
''independent'' , characteristics which are most 
defini tely non-complimentary for a woman . 
However if we do not demonstrate these 
so-called 'masculine qualities, we may be most 
I ikely cons idered inadequa te fo r the job. Then, 
there is s tiJI another derogation: · 'she got that 
j o b not because of a ny merit but just beca~se 
she is a woman." No wonder women are in 

suc h a psychological , social , inte llectua l -
and every other kind of " bind" 

Many of the barriers preventing wo men fr~m 
succeeding a re for the most pal1 embe~ded 
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society's conceptions (and misconcept10ns) of 
women and socie ty's definitio n of work. Our 
school systems are geared to teaching 
ste reo-typed roles to our boys a nd g irls; 
textbooks typify this. Remarks such as ''. tha t 's 
a real boy", "she's so sens itive, a typical 
woman", further reinforce masculinity and 
femininity. Of course, o ur school system is the 
product of the demands our society makes upon 
it. 

In the past , too, women's passivity and 
dependence were not only cond oned but 
re~uired. For the most part , we were sex 
obJccts and for this alone had to possess these 
qual ities. Thanks to the federal government 
today for doing someth ing to allay some of the 
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d iscrimination against women; women's 
bureaus, labor movements and the Status of 
Women Report have all helped portray that 
women rightfu lly and equally have a place in 
the world with men . However, the way has not 
been s mooth, but rather one of rebellion and 
d iscouragement on this journey for identity and 
justificat ion. T he past has been full o f 
repercussion and negativ ism in our stance to 
prove ourselves' 'persons'' . not to say anything 
about being women with any worth. While 
Freud repressed femininity, even 
in tellectuality, Erikson thought that women 
were cry ing out for ful fil lment of the ir "inner 
space·'; again women were assessed with male 
c riteria. C hurch leaders wrote of wome n as 

something evi l . 
Jf, then , women are to conquer and 

t ranscend, we will , in the words of Bernard 
Shaw, have to repudiate our_selves, even our 
womanliness , to Jaw, to soc_1cty, to man. He 
be) ieves that only if we repudiate oursel vcs will 
we achieve e ma nc ipa tion . In . her book, the 
Feminine Mystique, Betty ".'ncdan quotes the 
Rev. Theodore Parker as say mg that one half of 

h h m
an race is female, and to have o ne half 

1 e u . h I f 
h rld"s human energies occupy t c roe o 

t e WO ,. f h 
h 

·,e is a " monstrous waste o t e most ousew1,, d .. 
. mate rial · 'God ever ma e . prec10us . 

I h
. k ·

1 
will be necessary not Just to have the 

t 111 I • . d fi d b h 
role of mascul ine an~ fe1111111ne e me ut t c 
whole conventional 1dea of the past of ~ale a nd 

I 
·11 have to c hange and contmue to 

fcma e w1 
h for greate r acceptance and 

c angc , f I 
d d ·ng of man and woman as u 1 

un erstan 1 . 
be·iigs with a view to better 

human 1 , 
I 

• h 'ps of shared roles, for a be tter 
re auons 1 . . , . • . . By maintaintng our ,em1111 111ty 
socie ty. 1 'bl women will be be tte r ab e to take our sens, y, . . 1 • h 1 , place in the world conJotnt y wit men. ,eel 

.11 have 10 free ourselves of the 
we w1 · •1·bb .. h neuroticism of women's· 1 _ers _w o are 
fanatically eccentric (maybe) 111 their 

d isgru ntlement of dishpan hands, etc. and 
resolve ourselves to a fee ling of dignity and 
worth . By combining work with motherhood 
when it is feasible, we can become persons of 
greater contribut ion to ourselves, our famil ies 
and society. Relieved of the "just a 
housewife" notion , we can have new ideas, 
new and bette r relationships with our husbands 
and children because of added stimuli . 
However, for those who do wish to combine 
housework and motherhood, there should be 
ways whereby we can live more fruitful and 
less monotonous I ives - by being trained to 
work in day care centers, getting involved in 
community work o r by having some 
worthwhile hobby. We should rid ourselves of 
the idea of being "settled" in our pl ight of 
boredom, in our inabil ity to take a job and 
compete. We do have the potential and there 
are paths open to us. if we but look . As Rev. 
Pa rker wrote in 1853 in Boston - ''household 
duties would not exhaust female powers". 

Women arc not a homogeneous group 
(Status of Women Report) but we have needs 
and our needs are more than mere ful fil lment of 
· ' inner space'·. We perhaps have a long way to 
go yet, but let us be optimistic in our advance 
and growth for equality and a place in the 
world . Carl Rogers predicts that the year2000 
will see the man-woman relationship one of the 
most enriching, joyful and ful fil ling 
relationships. But what can we do in th is span 
of a little more than a quarte r of a century? 
The re will have to be a continuous and ongoing 
" mental revolt" for the chosen few who have 
not accepted the' 'new world'' ideas. For those 
who feel that "anatomy" is "destiny", they 
will have to resolve the fact that difference is 
not deficiency and in course take the ir places in 
society. 

If, as Kohlberg says, most of " learning•· is 
through ' ' imitation'·, we can hopefully achieve 
our ends and still conti nue 10 be more than a 

mere moronic status symbol and se t identity. 
(More than thirty items in the Status of Women 
Report pertain to the tendency of advertising 
and the med ia to view women's role as a 
predator and · •as a victim of prey" ). Let us 
remember, regardless of our biological 
make-up, there is no proof that " men arc more 
biologically equipped" to fil l the roles that 
society has reserved for them. And regardless 
of our biological make-up , we should 
recognize our limitations (and men's) and 
develop our potential to the fu llest, 
remembering that whatever we do or however 
we decide to take our place in the business 
world or whatever world, today·s token is 
tomorrow's precedent. Women are not 
inherently incapable of performing jobs 
formerly reserved for men.jobs that demanded 

responsibil ity and power. 
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Current Issues in Nutrition 

by Dr. Margaret Kirkcaldy, Assistallf Professor 
of Home Economics 

Nutrition is a relatively young science, being 
only 75 to JOO years old. Although it is believed 
that all the important nutrien ts have been 
discovered and can now be synthesized in the 
laboratory , there still may be some " unknown 
food factors". Straightforward discoveries 
have led the way for more intricate research. 
The establishment of the way in which nutrients 
interact is now the prerogative of biochemical, 
nutritional , physiological and pharmacological 
research. The overlap between these 
disciplines shows the inter-relatedness of 
nutrition and decreases the chance of making 
strong, unequivocal statements at the consumer 
level. 

It is difficult to reconcile the average 
person 's growing interest in nutrition with the 
recent findings of the National Nutrition 
Canada Survey, an extensive survey of the 
nutritional status of the Canadian population 
conducted from l 969 to I 973. Individuals were 
exposed to comprehensive health surveys at 
mobile posts thro ugho ut each province in two 
opposing seasons of the year. Blood and urine 
samples were collected , dietary recalls were 
obtained, teeth were checked, fat s kinfolds 
were measured , and thorough medical 
examinations were done. 

The survey yielded both expected and 
unexpected findings. A fifty per-cent incidence 
of overweight verified the impression of 
nutrition educators that overweight and obes ity 
are a widespread affl iction of the Canadian 
population. The prevalance of iron deficiency 
was expected in menstruating and pregnant 
females and in growing children but not in as 
great a degree in adult males. The extent of 
prote in deficiency found in children and older 
adults was surprising because of the liking for 
and the abundance of meat in the Canadia n 
die tary. Vitamin C deficiency was anticipated 
l~ ~e greater than revealed due to a supposed 
d1sltke for, or a lowered availability of, vitamin 
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C-rich foods , as well as the easy loss of this 
nutrient in cooking and storag~. 

So, on the one hand, there is predominant 
ovemutrition; on the 0ther' some 
undernutrition, but more than would be 
assumed in a well-developed country. The 
question of ovemutrition, ?0 w_ever, cannot be 
blamed on only an excessive mgestion of 
calories . Energy balance i_s depen?e nt , as well , 
on the energy expended m physi~al activity. 
The manner in which these f~ctors mterrelate in 
different individuals of varymg ages is still not 
understood. However , the cure for w hittling 
away accumulated fat should combine both a 
decrease of food calories with a n increase of 

activity. . 
What implications do these findmgs have for 

future nutritio n activities? The major 
suggestion points to ii:ipro ve~ ~ommunications 
betwee n those affecting n~tr_11_1o n policy, 
nutrition facts, nutrition act1 v1 11es, and the food 
supply. The groups invo l~ed i_n~lude 
government, industry, un1vers1t1es, health 
professionals, and consumers. Each must 
define its role, assume g~eater responsibility 
and make a g reater commttme nt to the ideal of 
human betterment· 

The government ~as alrea~y taken a first step 
towards imple menting certam suggestions. A 
nutrition bureau has recently been formed at the 
federal level with the responsibility of 
formulating a national nutritio n policy, 
monitoring the nutritional s tatus of the 
population on a n _on-go(ng bas i~, and 
stimulating and p1on_e~nng s tudies in many 
areas of applied nutn!lon whe re there are still 
no definitive answers . This is not to say that 
ready answers will be ava ilable in the 
foreseeable future, but a t least there will be a 
framework established w ith priorities given 10 
finding solutions to more immediate problems. 
Besides relating to consumer concerns, there 
will be fundamental issues requiring definition . 

For instance, what are the minimal and optimal 
nutrient intakes for an individual? Although 
different countries have elaborated dietary 
standards throughout the years, often from the 
same sparse basic data, the figures derived by 
each committee have varied widely. It is 
obvious that philosophies have differed. The 
Canadian team has recently made a plea for 
greater agreement o n dietary recommendations 
between countries. 

Another important area for government is 
leg islation. What food laws are required? 
Legislation regarding food additives has been 
in existence for some time; this requires 
continual updating. As well , legislation on 
labelling of market products is being 
considered. Here, specific information of the 
nuturient content of the product would have to 
be included on the label. Finally, the major role 
of the bureau is to facilitate communication 
between all nutrition-oriented groups. 

The food industry has responsibility in these 
same areas . Industries now distribute special 
diet products which are modified as to sugar , 
salt, and fat content and which are intended for 
use in therapeutic diets . However, little 
emphasis is g iven in advertis ing to utilizing any 
of these foods for preventive purposes, a move 
which would increase the demand and the 
availability of such foods while decreas ing the 
costs. Nutrient labelling has been sporadic with 
extensive information not readily available. 
The legislation being considered by the 
government would produce standardizatio n. 

Health professionals have been accuse~ of 
failing to communil:ate nutritio n infonnatton 
effectively. In judging the effectiveness of 
nutrition education by the present research 
findings, we must admit that long-term weight 
change has no t been achieved in the obese. 
Recent trends utilize a team approach to 
establishing behaviour change; thus the 
nutrition scientist will need to work in 

collaboration with the social scientist. Fo r 
nutritionists and health educato rs to reach 
individuals in the community, the techniques 
developed by a n astute advertis ing indus try 
may have to be used. With the present inte rests 
of governments in lower health care costs and 
the resultant emphasis on preventive health 
care within the community, there is g reat scope 
for the effective nutrition educator. Thus, the 
role o f universities becomes apparent: the 
development of effective nutrition educators, 
the elaboration of pertinent nutritio n 
infom1ation, direct research, and the 
interpretation of such researc h. 

Finally, what is the responsibility of the 
consumer in a system that is being geared more 
and more to predicting and satisfying consumer 
needs? Receptivity and understanding become 
prime qualities; the consumer must active ly 
participate in improved physical fitness for 
all-round improved well-being. Above al l , the 
consumer must appreciate the concern that has 
led to the coordinatio n of effort at so many 
levels. 

With time, the ques tions and issues w ill be 
solved, but always there wi ll be more 
controversies in a discipline as d ynamic a nd 
practical as nutrition . 
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Mount Personalities 
The Mount personalities highlighted in this 

issue of Insight are three wome n who have 
made substantial contributions to Mount Saint 
Vincent and who are leaving the university this 
year to seek other outlets for the ir energies. 
Sadly we watch them go, we wish them well , 
and we feel our loss. 

Under Sister Brenda Halton's direction as 
chairma n, the Department of Business has seen 
steady growth and progress. The degree of 
Bachelor of Business Administration has been 
added to the list of degrees g ranted by the 
Mount; two new secre tarial specialt ies have 
been introduced leading to the awarding of 
medical secretarial and legal secretarial 
diplomas; and next year wi ll w itness the 
awarding of executive secre taria l diplomas. 

Sis ter Brenda grew up and was educated in 
Montreal. She began he r college career in that 
city but interrupted it for more than a decade 
while she taught briefly in a private school and 
worked with a major life insurance company. 
She advanced to office supervisor w ith the 
insurance company before she dec ided to enter 
the congregation of the Sisters of Charity. 
Since e nte ri ng, Sister Bre nda earned a 
Bachelor of Arts degree from Mount Saint 
Vincent a nd was awarded a Mas ter o f 
Education degree from Boston Univers ity . 

As chaimian of the Mount 's business 
department, Sis ter Brenda has worked hard to 
promote bilingualism among business wome n , 
to elevate the status of secretaries through 
encouraging the m to achie ve the Cert ified 
Professional Secretary designatio n and the n 
continue toward a degree, and to e ncourage 
wome n to enter the bus iness world with a desire 
for advancement. 

Sister Brenda leaves Halifax to return to her 
native Montreal whe re she intends to become 
involved with and serve the city's 
disadvantaged . She confesses to a hope to do 
aposto lic work with the c ritically- ill e ithe r 
full -time in a hospital o r divided between 
hospital and parish . 

Academic Dean Sister Margaret Molloy, 
fi rst knew the Mount as a student. She received 
a Bachelor of Arts, a Diploma in Education and 
a Bachelor in Library Science degree during the 
time that the school was known as Mount Saint 
Vincent College. She has received Master in 
Arts degrees in history from Boston College 
and the University of Windsor. 

Sister Margaret served as assistant librarian 
at the Mount before beginning her teaching 
career at St. Patrick's High School in Quebec 
and St. Peter ·s High School in Dartmouth. She 
became academic dean at MSVU in 1968, and 
having served in that post for six years, she 
feels it's time to turn the position over to a new 
dean. 

A native of Newfoundland, Sister Margaret 
intends to spend a summer there with her 
parents, John Patrick Molloy and Alicia Cecilia 
Murray Molloy, before taking a sabbatical to 
study Canadian history. Ultimately, she hopes 
to return to the Mount as a teacher. 

Miss Marion MacDonald is no stra nger to 
thousands of alumnae of Mount Saint Vincent. 
S ince 1964 she has been serving as 
executive-secretary for the Mount Saint 
Vincent Alumnae in the fi rst and only al umnae 
office in the Mount 's history. She has 
pe rformed the ma ny services and tasks o f tha t 
office with such dedication and devotion tha t 
the alumnae presented her with a g ift and a 
certificate of recognition during the ir a nnual 
meeting on May 28. 

Miss MacDonald is a native Haligonian. She 
was educated in Halifax and was awarded a 
Bachelor of Science in Secretarial S tudies from 
Mount Saint Vincent College. Afte r several 
positions with insurance companies, she 
became a n employee of Imperial Oil Company, 
working in the Maritime Marketing Division as 
secretary to the sales manager. Whe n the 
Mount 's alumnae office was c reated , Miss 
MacDonald was invited to serve as the 
alumnae's first execut ive secretary. In this 
position, she has kept track of all ho nours, 
births, marriages, deaths and moves of Mount 
alumnae - a fu ll-time job in itself-, 
published a Bulletin of information for 
alumnae, acted as staff for the executive 
committee, and kept valuable records of 
historical s ignificance. 

After leaving the Mount, Miss M acDo nald 
will enter an e ntirely new field for he r , though 
not a new interest . She pla ns to sell real esta te in 
the province and the me tropo litan area that she 
knows as only a Haligonian can. 
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